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Wnorakog aAdafntiopog kot cuvepyatikn padnon (MC 5.4.A.1)

Baowkeg MAnpodopieg

Mpoobloplopog Tou eknatdeudevou

T{TAOC KAl KWSLKOG TOU [LLKPOTILOTOTIOLNTLKOU

Xwpa(eg)/MepLoxnr(eg) Tou ekdOTN

Qopéag(eic) amovopng

Huepopnvia ékdoong

Elkovikog dopTog epyaoiag mou amatteltal yia tnv
eniteuén Twv LaONOLOKWVY AMOTEAECUATWY

Eninedo tn¢ pabnaolaknig epmneliag mov odnyel oto
LLLKDOTILOTOTOLNTIKO

Tumnog aflohdynong

Mopdr cULUETOXAC ot pabnolakn Spaoctnplotnta

Tumnog StaodaAong moLdTNTAG OV XPNOLLOTOLELTOL
yla TN oTNPLEN TOU ULKPOTILOTOTIOLNTLKOU

Omnotoodnmote ToAlTNg

Wndlakog aAdafnTopOC Kal CUVEPYATLKA
Hnabnon Kwdikég: MC5.4.A.1

IPAANAIA, ITAAIA, KYTNPOZ, EANAAA,
POYMANIA
http://dsw.projectsgallery.eu

Kowonpaéia DSW
AplBuocEpyou: 101087628

NoéuBplog 2023

1-3 wpeg

BAZIKO

EpwTnoeLs e autopatn onuavon
AplBuOC epwTnoewy: 16 - 20
BaBuog entuylag: 75%

Aladiktuako Acuyxpovo

AfloAdynon amod opoOTLIOUC



http://dsw.projectsgallery.eu/

[l Me Tn cuyXpnHaTOod6TNON
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DIGITAL SKILLS WALLET

MaBnolakd AnoteAéopata

Mabnotakd anoteAéopata (BA. LOs 5.4.1 kat 5.4.4)

AutoBeAtiwon

e [lpowBnon tng autoatloAdynaong tng oTACNG YLO TNV KATAVONON TOU TPOTIOU AELToupyiag Twv
npayuatwy o PnoLaka neptfarlovia

e Avalntnon avatpododotnong amod GANOUC TToU £XOUV TEPLOCOTEPEG YVWOELG I Elval e€OLKELWUEVOL UE
TN XPHON CUYKEKPLUEVWV TEXVOAOYLWY

Nepypadn

To pwporotornotntikod " Digital Literacy and Collaborative Learning " (WndLakog aAdapntiopog kot
OUVEPYATIKN Habnon ) evBappuvel tov ekmaldeudpevo va aélodoynoel tnv PndLakrn Tou otaon, va BeATIWOoEL
TV Katavonon twv Pndlakwy meptBarroviwy Kal va a€LomoLoeL T SUVALN TNG CUVEPYATLKNAG
avatpododotnong yla BEATIoTn avarmtuén.

AuTO to Micro credential emITPENEL OTOV CUUETEXOVTA VA CUHETACXEL OE OVOOTOXAOTIKEG ACKNOELG YL VOl
0€LOAOYNOEL KAl VO KATAVONOEL TLG TPEXOUOEC PNdLaKEG OTAOELS Kol AVTIANWPELS TOU Kal va avartiel
OTPATNYLKEG YLaL TNV KAAALEPYELD pLaG BETIKAC KL TIPOCAPUOCTLKIC VOOTPOTILAG ATEVAVTL 0T £EEALOCOUEVQL
Pnolaka tomia. EvBappuvel Tov ekmatdeuopevo va avalnTioel emokoSounTLkn avatpododotnaon amno
ocuvaderdoug tou SLaBETouV TeEXVOYVWaola 0 CUYKEKPLUEVEG TexVoAoyieg i Wndlakolg Topelg Kal Twes N
ouvepyaTkn avatpododotnon unopet va emitayUvel to TagidL Tng Ladnong Kot va mpowdnoeL pa KouAtoupa
ovtaAAayng YVWOoEWV.

To nmpoypappa oTtoudwv KOAUTITEL TIG TEPLUTAOKEC TwV Pndlakwv mepBarloviwy, TNV KATAVONGCN TWV
BepeAlwdwY apXwV TIOU Ta SLETIOUV KOLL TLG YVWOELG OXETLKA LLE TOV TPOTIO LLE TOV OToi0 oL PndLakég
texvoloyieg emnpedlouv SLAPOPEG MTUXEC TNG TIPOCWITLKNG KoL ETTAYYEAUATIKAG LwNG. KAAUTITEL TEXVLKEC
CUVEPYOTIKNG LABNONG IO aLomolouy TN SUANOYLKN yVWOon Kol EUTMELPLO ULOG OLASOC KAl O OUOOIKEG
SpaoTnpLOTNTES Kol oUINTACELG yLA VAl EVICXUOOUV TNV Katavonon Twy dtadopeTikwy PndLakwy TPoOoTITKWY.

ErutAéov, Ol CUMETEXOVTEG OVATITUGOOUV TLG ETILKOLVWVLOKEG TOUC SEELOTNTEG TPOCAPLOCUEVES OTOUG
Pnolakolg xwpoug, e€aodahilovrag cadrvela Kat apolBaio Katavonaon oTLg EIKOVIKEG CUVEPYAOieG Kal
poBaivouv va SLATUTIWVETE QMOTEAECHATIKA TLG LOEEG TaG KL val {NTATE TN SUUPBOAN Twv AAAWY o€
Sladiktuokd popoup kat mAatdpOpUES cuveEpPYATLOC.

Me tnv emnttuxf oOAOKARPWON TOU ULKPOTILOTOMOLNTIKOU Ol CUMMETEXOVTEG Bal AIOKTHoOUV TO SiMAwpa
"Wnoakog addaBntiopdc kal cuvepyatiky padnon" kat Ba eival og O€on va evicxUoouv Tov PndLako Toug
oAdoPNTIONO, VO KAAALEPY|OOUV HLO VOOTPOTTLO TIPOCAVATOALCHEVN OTNV AvArTtuén Kal va a&lomoLjoouV Tn
CUVEPYOTIKN LAONoN yla emayyeALOTIKA KoL TIPOCWTILKY avartuén.
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DIGITAL SKILLS WALLET

Epwtnoelg

AvaoToXaoTLKN auTtoafloAoynon

1.

TLelval 0 AUTO-AVOCOTOXAOUOG;

MNwg pooeyylleTe oAUEPO TN LABNGN KaL TNV POCAPLOYN OTLG VEEC TEXVOAOYLEC oTO PndLako oag
nepLBaAAov;

MoLeG OTPATNYLIKES XPNOLUOTIOLELTE YLol VO TIUPAPEVETE OVOLXTOLUQAOL KOLL TIPOCOPUOCLUOL ATIEVAVTL
ota e¢ehlooopeva Pndlaka tormia;

MeplypAPTE LLO CUYKEKPLUEVN TIEPLTITWON KATA TNV OTola XPELAOTNKE VA TIPOCAPOCTELTE OF pLa
oAAayn oe éva PndLako epyaleio i pa Pndlakn mhatdopua. Nwg mpooeyyloate autr TtV
Tpocapuoyn;

AvatpododOTnaon Kol KPLTLKN OO OUOTLLOUG

5.

MNwg avayvwpilete oTo eMAYYEAUATIKO 00G SIKTUO TOL ATOUO TIOU £XOUV TIEPLOCOTEPEC YVWOELC N
EUTELPLA OE CUYKEKPLUEVEG TEXVOAOYILEC;

Mropeite va Swoete éva TopAdeLya LOC KATAoToong Omou n avalitnon avatpododotnong ano
£€vav yvwotn cuvad£Adou oag emnpeace BETIKA TNV KATAVONON LLOC TEXVOAoyiag;

Mola otdon MPEMEL va EXEL KAVELG OTav avalntd Kol epapuolel avatpododATnon Kot TL TPEMEL Va
KAvel Hetd tn AnYn Tng avatpododotnong;

Me motov tpomno Ba npooeyyilate TNV avatpododotnon and opoTILOUG, AVWVUMA I YVWOTA TPpocwTa
KQlL T TTAEOVEKTALOTA KL TA LELOVEKTHOTA TOU KOBEVOC;
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s : " Me Tn ouyxpnuaTodoTnon
e NS Eupwtraikig 'Evwong

AfloAoynon Pndlakwv Se€lottwy Kat otpatnykn avapaduion (MC 5.4.A.2)

Baowkeg MAnpodopieg

MpoodLoplodg Tou ekmalbeuopeVoU

T{TAOC Kol KWSLKOG TOU LLKPOTILOTOMOLNTLKOU

Xwpa(eg)/NepLoxn(eg) Tou ekbOTN

Oopéag(eic) amovoung

Huepopnvia £ékéoong

Elkovikog dopTog epyaoiag mou amatteltal ylo tnv
enitevén Twv HaONGCLOKWY ATTOTEAECUATWY

Eninedo tn¢ pabnaolakng epnepliag mov odnyel oto
LKPOTILOTOTIOLNTIKO

Tomnog alohdynong

Mopdr cUPHETOXNRG otn Ladnolakn dpaotnplétnta

Tumnog 6taopaiiong moldTNTAS OV XPNOLUOTOLELTOL Yia
TN oTNPLEN TOU HIKPOTILOTOMOLNTIKOU

Omnotoodnmote ToAlTNg

AtloAoynon bndlakwy Se€loTNTwY Kat
oTpPATNYIKA avapabulon
Kwdikog: MC5.4.A.2

IPAANAIA, ITAAIA, KYTTPOZ, EANAAA,
POYMANIA
http://dsw.projectsgallery.eu

Kowonpaéia DSW
AplBuocEpyou: 101087628

NoéuBplog 2023

1-3 wpec

BAZIKO

EpwTnOoELg Ye auTOUOTN OAAvVoN
AplBuog epwtnoswy: 16 - 20
BaBuog entuylag: 75%

Aladiktuako Acuyxpovo

AfLoAoynon amod opoTLOUG
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DIGITAL SKILLS WALLET

MaBnolakd AnoteAéopata

MabBnotakd anoteAéopata (BA. LOs 5.4.2 kat 5.4.5)

Wnaolakn opydvwon
o Afloloynote elAkpva tig Pnodlakeg oag de€LotnTeG amd thv Anoyn Tng MPooTlBEpevng alag oto
pOAO 0OG 1] OTOV OPYAVIOUO OO
e [pocdloploTe TOUC TPOTOUC LE TOUC OMoioug Urnopeite va avaBaduioete ) va emavekmalSeUOETE TIG
be€LotnTég oac.

Neplypadn

To miotomnolntikd pikpolmoloylotwy "Digital Skills Evaluation and Strategic Upskilling" (AfloAdynon
PYnolakwy de€lotAtwy Kal otpatnytkn avaBadpuion ) £xel oxedlaotel yla va eVOUVOUWOEL TOUG CUHUETEXOVTEG
va aflohoyroouv e eAkpivela T TpExouaes PndLakég SeELOTNTEC TOUC, VA KOTOWVOHOOUV TOV OVTIKTUTIO TOUG
0TO POAO KOl TOV OPYAVIOLO TOUG KOl VO EVTOTIICOUV OTPATNYLKA EUKALPLEC YLt avaBabuion n
eMavekmnaidevon.

AuTo to Micro credential emttpénel otov ekmolSgUOUEVO VO GUUUETACYEL OE LA OAOKANPWHEVN
autoalohoynon yla va aglohoynosl TIG TpExouoss PndLakeg SELOTNTEC Kal va KATOVONCEL TTWCE N PndLakn
EMAPKELO CUUPBAAAEL OTNV MPOOTIBEUEVN atia Tou pOAOU 0OC KOl OTNV EUBUYPAUULON UE TOUG OPYAVWTLKOUC
oTOXoUC. Oa avakaAUPeL pia molkiAia padnolakwy mopwv Kot TAATdopUwV yla va urtootnpiéel to tagidL cog
TPOG TNV avaBabpion Twy de€lothtwy oog Kal Ba KATavoroeL TwG va aglomoliostl SLaSIKTUOKA pLadhuoata,
£pyooThpLa Kal eukalpieg kaBodnynong yla va evioxUoel TI¢ PndLakEg IKavoTnTEG oag.

OL ouppeTEXOVTEG Ba avaAUGoUV TouG TPOTIOUG e TouG omoioug ol Pndlakég oag Se€Lotnteg emnpedlouv
BTIKA 1 ApVNTIKA TNV aTOd0on TG Epyaciag oag Kal Th GUVOALKH ETILTUXLO TOU opyaviopol oag kot Ba
EVTOTILOOUV GUYKEKPLUEVOUG TOUELG oTOoUG omtoioug n BeAtiwon Twv Pndlakwy Se€lothtwy pnopet va odnynoet
0€ AUENUEVN ATMOSOTLKOTNTA KAl KOLVOTOWLA.

ErutAéov, ol eknatdeuopevol Oa SlepeuVOOUY OTPATNYLIKEG TPOCEYYLOELG yLa TNV avaBabuLon Kot tnv
gMaveknaideuon, TPOoAPUOCUEVEG GTOUC OTOXOUG TNG 0TASLOSpOUiag 0ag KaL OTIG AVAYKES TOU OpyaviopoU
oo, kal Oa avantiéouv évav e€0TOUKEUPEVO 08LKO XAPTN Lol cuveXn LABnon kal avamtuén de€lotitwy. Oa
EVTOTILOOUV GUYKeEKPLUEVA KEVA PNndLakwVv SEELOTHATWY TTOU UIMOPEL VOl UTIAPXOUV OTOV TPEXOVTA POAO 0aG I
otov kKAado oag Kal evBappuvovtal va Swoouv MPOTEPALOTNTO O AUTA Ta Kevd SeflotnTwy pe Baon Tov
TBavo avtiKTumo Kal TN onUAciol TouG yLa TOUG EMOYYEALOTLKOUG GOG OTOXOUG.

Me tnv emnttuxf oAOKARPWON TOU UIKPOTILOTOMOLNTLIKOU, OL CUMHETEXOVTEC Ba amoktiicouy "AfloAdynon
Pnolakwy Se€loTATwy Kal oTtpatnykn avaBaduion” katl Oa avayvwpioouv Tn onpacia twv Pndlakwv
Se€loThTwV 01O CUYYXPOVO EPYyACLaKO TiepLBAAAOV.
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Epwtnoelg

Atloldynon Ynolakwy de€lothtwv

1.

Me ToLoUC TPOTIOUC TILOTEVETE OTL oL TPEXOUOEG PndLakég oog Se€LotnTeg euBuypapuilovtal pe
TOUG OTOXOUC TOU 0PYaVLOUOU 00¢ Kal cUBAAouy otnyv emiteuén avtwy;

Mropeite va LOLPOOTELTE L0t CUYKEKPLUEVN TIEpTTWON 010U oL PndLakeg oag de€LoTnTES
enMnpéaocayv BeTIKA £va £pyo N ULa TTpWToBoUALd 0TOV opyavIopo oag;

Y€ TOLoUC TOHELS TwV Pndlokwy Se€lotATwy mioteVeTe OTL Ba UropoloaTE Vo EVIOXUOETE TN
GUVOALKA 00.¢ GUHBOAN oTOV POAO Kol TOV OpyavIoUO 0o

‘Exete AaBeL avatpododotnon, eite emionua elte avemnionua, OXETIKA LE TOUELG OTOUC OMoioug oL

Pnolakég oog fotnteg Oa pmopovoav va BeAtiwboly;

Evtomiopog eukatplwyv avapfaduiong

5.

MNwg poPaivete 0TOV EVIOTIOUO TWV KEVWV SEELOTITWVY TIOU UIMOPEL VO UTIAPXOUV LETAEY TwV
onuepwvwv Pndlakwyv SELOTATWY 0a¢ KAl TwV S£ELOTATWYV TTOU QTALTOUVTAL YLO. TOUG
EMAYYEALATIKOUG 0OG OTOXOUG I TIC AVAYKEC TOU OpyavIoUoU 00g;

MTmopeiTe va EVTOTIIOETE Hia CUYKEKPLUEVN SEELOTNTA TTOU TILOTEVETE OTL AELTEL OriUEPA TTO TO
oUVoAO TwV SefloTTWVY 0agG;

Mota €idn padnolakwv Mopwv 1 TAATPOPUWY BEWPELTE TILO ATIOTEAECUATIKA YLO TNV avoBadion
Twv Pndlakwv deflotntwy;

MNw¢ EVOWHATWVETE TNV eKuadnon véwv Yndlakwv Seflotntwy otnv kabnuepvr oag poutiva Kat
TLG EPYOOLAKEG OO APLLOSLOTNTEC;



DSW/

DIGITAL SKILLS WALLET

s : " Me Tn ouyxpnuaTodoTnon
e NS Eupwtraikig 'Evwong

Wnolakn suxépela kat erayyeApatikn avamntuén (MC 5.4.A.3)

Baowkeg MAnpodopieg

MpocblopLlopos Tou ekmatdeuOUEVOU

TiTAOG TOU HLKPOTILOTOMOLNTLKOU

Xwpa(ecg)/Neproxri(eg) Tou ekdodTn

Oopéag(eic) amovoung

Huepopnvia ékdoang

Elkovikog doptog epyaoiag mou amatteltal yia thv
eniteuén Twv pabnolakwy anoTeEAEOUATWY

Eninedo tng pabnalakng eunewplag mov odnyet oto
LLLKPOTTLOTOTOLNTLKO

Tumog agloAdynonc

Mopdr cupUETOXN S 0T HaBnaolakn dpaotnpLétnta

Tomog SLaodaAiong moLdTNTAS ToU XPNOLUOTOLELTAL
yla TN OTAPLEN TOU ULKPOTILOTOTIOLNTLKOU

Onoloodnmote ToAitNng

WnbLlakn euxEpeLa KAl EMAyyEALOTIKA
avarntuén Kwdikog: MC5.4.A.3

IPAANAIA, ITAAIA, KYTTPOZ, EAANAAA,
POYMANIA
http://dsw.projectsgallery.eu

Kowomnpatio DSW
AplBuog €pyou: 101087628

NoéuBplog 2023

1-3 wpeg

BAZIKO

EpwTNOELG e QUTOUATN CALAvVoN
AplBuog epwtroswy: 16 - 20
Babuog emituylag: 75%

Aladiktuako Acuyxpovo

AfLoAdynon amod oUOTLUOUC

15
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DIGITAL SKILLS WALLET

MaBnolakd AnoteAéopata

MaBnaotaka anoteAéopata (BA. LOs 5.4.3, 5.4.8 kal 5.4.9)

Wndrakn ouvepyaoia
o [pooSLOPLOUOG TPOTIWV EVNUEPWONG LE TNV PndLakn EEALEN
e EfeTaote eVOANOKTLKEG ETILAOYEC YLOL TNV AVATTTUEN TwV Se€LlOTATWY 0ag
e [lpooSlopiote TOUC TOUELG oTOUC oTtoloug aleBaveote Alyotepo alyoupol f LKavol Kal oL omoiot
cuvb£ovtal MepLocOTEPO UE TOV POAO 0OG

Nepypadn

H " Digital Fluency and Professional Development " (Wndloakn Euxépela kat EmayyeApotikn Avantuén ) eivot
£V0l LLKPOTILOTOTIOLNTLKO TIOU €XEL OXESLOOTEL YL VA EVOUVAUWOEL TOUG CUUUETEXOVTEC VO EVIOTILOOUV
T(POANTITLKA TPOTIOUG YLa Va Ttapapeivouy evijpepol yia Tt ndLakég aAAayeg, va Slepeuvioouy eVOANOKTIKEG
£TUAOYEG avaAmTUENG 8€L0TATWY KOlL VOL EVIOTIIOOUV GUYKEKPLUEVOUG TOUELG LKOWOTATWY TIOU £ival KpioLpol yla
TOUG POAOUG TOUC.

To Micro credential Ba 6&iel oTOUG eXTOLEEUOUEVOUG TIOLKIAEG OTPATNYLKES VLA VOL TIOLPALEVOUV
EVNUEPWUEVOL YLA TIC TEAEUTALEC PNDLAKEG TAOELG, TEXVOAOYIEG Kal e€eAifelg oTov KAASO, KOABWC Kal yla T
gpyaeia, T MAATHOPUEG KAL TG KOLVOTNTEG TTOU SLEUKOAUVOUV T GUVEXN LAaBnan Kal oog Kpatolv otnv
MPWTN YPAUUA TNS WndLaknig e€EAENG. To MiotomolnTikd Micro Stepeuva eVaANOKTIKEG 060U yLa TNV
avantuén 6eflotNTwy MEPA Ao TIG MAPASOCLAKEG EKTTALOEUTIKEG SLOSPOUEG KaL SlEpeUVA ETUAOYEC OTIWG TA
MLKPOTILOTOTIOLNTLKA, TOL EpyAOTHPLA, N KaBodrynon Kal n autokateuBuvouevn abnon yla tn Slelpuvon Twv
Se€lotntwy oag.

To npdypappa omoudwv Ba evBappUVEL TNV EALKPLVI) AUTOAELOAOYNON VLA TOV EVIOTILOUO TWV TOUEWV OTOUG
omnoloug atoBaveote Alydtepo olyoupol i} Lkavol, EL6LKA o€ OXEoN e TO pOAo oag Kat Ba eplypaet Tov
QVTLKTUTIO TNG QVTLUETWIILONG QUTWV TWV TOUEWV OTN CUVOALKN ETIOYYEALOTLKI) OO OTTOTEAECUATIKOTNTA.

EruumAéov, o ekmatdeudpevog Ba avaAloeL T ox£on HeTafl TwV TOPEWV TNG AVTIAAUBAVOUEVNG LKAVOTNTAG Kal
TWV L8IKWV OALTACEWY Tou pOAou oac Kal Ba mpoadloplosl mwG N evioyuon TN LKAVOTNTAC O£ OPLOUEVOUG
TopEelc pmopel va GUUPBAAEL OTNV ATIOTEAECUOTIKOTNTA KOLL TNV EMLTUXLOL 00¢ EVTOG TOU 0pyaviopol oag. Oa
HaOeL yla To oX€SL0 HAdnong pe Baon Toug eVIOMIOUEVOUG ToUELG BeATiwong kal Tig dhodotieg
otadlodpopiag oag kal Oa O£0el HETPACLUOUG OTOXOUG yLa TNV avamtuén Se€lotitwy, Snuloupywvtag évov
061KO XApTN yla cuvexn emoyyeApoTIKY BeAtiwon.

Me tnv emnituxf oOAOKARPWON TOU ULKPOTILOTOMOLNTIKOU Ol CUMUETEXOVTEG Ba amoktrioouv "Wndlakn euxépsla
KoL emayyeApatikn avantuén” kal Oa Stabétouv Pndlakn vootporia, Ba Siepsuvolv eVAANAKTIKEG ETUAOYEG
avantuéng de€lotntwy Kat 6o aVTLUETWITI{OUV Ta KEVA IKAVOTATWY YLt VoL EUSOKLUNCOUV OE €va SLapKwG
€€eALOOOEVO EMAYYEALATIKO TOTI(O.
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EpwtnoeLg

Mapapévovtag evipepol pe tnv PndLokn eEEALEN

1.

MNw¢g EVNUEPWVECTE OHUEPA YLa TLC TEAeUTALEC PNdLakEC TAoELS Kal e€eAifel oTtov KAASO;
Mropeite va avadEpete pla UYKEKPLUEVN Sladiktuokn TAatdopua f} Kowotnta mou Bewpeite
TIOAUTLUN YLO TNV EVNUEPWON OAG OXETKA UE TNV Pndrakn eEENLEN;

Meplypadite pla cuvnBeLla | pouTiva TToU €XeTE avamnTtueL yia va dtaodpaAilete Tn ouveyn padnon
OTO TAXEWC HeTafarlopevo PndLakod Tormio.

Nwg Staodailete OtL ol mMAnpodopieg mou cUANEYETE eUBUYPAUULIIOVTAL LIE T ETTOYYEALATIKA OO
evlLadpEpovTa Kol TOUG OTOXOUG OO

E€etalovtag evaANaKTIKEC EMIAOYEC avamTtuéng Seflotitwy

5.

‘Exete Slepeuvroetl eVOANAKTLKEG ETIIAOYEC, OTIWG EpYyOOTNPLA, SLadIkTuaKA pabiuata

kaBodnynan, yla tTnv avantuén Twv SeELOTANTWY 00G EKTOC TWV TTAPOSOCLAKWY EKTTOLOEUTIKWY
KOVOALWV;

Mmopeite va LOLPACTEITE Eva MOPASELYUA ULAG CUYKEKPLUEVNC SELOTNTAG TTOU QMOKTHOOTE LECW
pLoG eVOANQKTIKAG LeBOSoU pabnong;

Mwc PAEMETE TN ONUOOLA TWV ULKPOTILOTOTOLNTIKWY KOl TWV TILOTOTIOLOEWVY OTNV aVAITUEn
Seflotntwy;

‘Exete akoAouBnoeL KAMOLA ULKPOTILOTOTIOLNTIKA KA, AV VAL, TIw CUVERAAY OTNV EMAYYEALATIKA

oag avantuén;

EVTOTOMOG TOHEWVY PE ALyOTEPN QUTOTIENOLBNON TTOU CUVSEOVTAL E TOV POAO OaG

9.

10.

11.

12.

MNwg Sle€ayete auToafLOAOYNON YLa VO EVTOTIICETE TOUC TOMELG OTOUG omoloug aloBdveote
Alyotepo oiyoupol  Lkavol og oxéon pe Tov poAo cag;

Mmopeite va polpaoTeite Eva MOPASELYA PLOC TIEPLOXNG SEELOTNTWV I YVWOEWV TIOU EVTOTOATE
MEOW AUTAC TNG Stadikaoiag autoafloAdynong;

MWwC¢ LEPAPXEITE TNV AVTILETWIILON TWV KEVWV LKOVOTATWY HE BAoN Tn cUVAPELD TOUC UE TOV
Tpé€xovta poho oag;

Mota pétpa AapPavete yla va Intnoete avatpododotnon amnd cuvadeAdouc 1 LEVTOPEG OXETIKA
JLE TOUG TOUELG oTOUG oTtoloug aloBaveote Alyotepo alyoupol;
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2Tpatnyka povomndtia paddnong: NAonynon otn Awadiktuakr Exkmaideuvon

(MC5.4.A.4)

Baoikég NMAnpodopieg

Mpocbloplopds Tou eknatdeuOUEVOU

T{TAOG TOU LKPOTILOTOTOLNTLKOU

Xwpa(ec)/Neproxni(eg) Tou ekdoTN

Qopéag(eic) amovopng

Huepopnvia £ékdoang

Elkovikog doptog epyaoiag mou amatteltal ya thv
enitevén Twv pabnolakwy anoteEAECUATWY

Eninedo tn¢ pabnaolakng epnepiag mouv odnyet oto
LLKPOTTILOTOTIOLNTLKO

Tumog agloAdynong

Mopdr cuETOXNG OTN HaBdnalakn dpaatnplotnta

Type of quality assurance used to underpin the micro-
credential

Onoloodnmote ToAitng

Exnaidevon oto Aladiktuo: MAonynon
otn Aladiktuakn Exknaideuon
Kwdikdg: MC5.4.A.4

IPAANAIA, ITAAIA, KYTTPOZ, EAANAAA,
POYMANIA
http://dsw.projectsgallery.eu

Kowomnpatio DSW
AplBuog’Epyou: 101087628

NoéuBplog 2023

1-3 wpeg

BAZIKO

EpwTNOELG e QUTOUATN CALAVON
AplBuog epwtnoswy: 16 - 20
Babuog emtuylag: 75%

Atadiktuako AcUyxpovo

A&loAdynon amo OpOTIUOUG

18
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DIGITAL SKILLS WALLET

MaBnolakd AnoteAéopata

Mabnotaka anoteAéopata (BA. LOs 5.4.6, 5.4.7 kat 5.4.10)

Awadiktuakn ekmaideuon
e  EVTOMIONOG SLASIKTUAKWY HaBNUATWY Kol KATNYOPLOTIOLNGT) TOUG OTOUG TOUEIG YVWOEWV TIOU TIPETTEL
va aflomotnBolv
e Alakplon Hetafl Baaolkol, EVOLAUECOU KOL TIPOXWPNUEVOU ETUMESOU YVWOEWV KOL TWV OVAUEVOUEVWY
LaBNoLaKWVY amoTEAECUATWY KAOE emunédou
e [lpooSlopiote TOUC OTOXOUC OO KOL OPLOTE MAPAUETPOUG YUPW ard auTolg

Neplypadn

" Strategic learning pathways: Navigating Online Education" (Xtpatnylkéc pabnoloakég Stadpopéc: Mlonynon
otn SlabLkTuakn ekmaideuon) eivol £va TILOTOMOLNTLKO LLKPOUTIOAOYLOTWY TIOU €XEL OXESLOOTEL yLa va
£VOUVALWOEL TOUG CUUUETEXOVTEG VAL ETILUEANBOUV e€ATOUIKEV LEVEC LaBNOLAKEG SLaSpOoPES, va SLakpivouv
HETAEL TWV EMMESWV YVWOoNG Kal va B€couv cadelg 0TOX0UC yLa VA LEYLOTOTMOL|COUV TOV AVTIKTUTIO TOU
SLoSIKTUOKOU eKTIALSEUTIKOU TOUC TalLSLou.

To Micro credential Stepeuvad S£ELOTNTEC VLA TOV EVIOTILOUO OXETLKWY SLASIKTUAKWY LaBNUATWY KoL TNV
KOTNYOPLOTIOLNGT) TOUG OE CUYKEKPLUEVOUG TOUEIS YWWOEWV TTOU eUBUYpapilovTal PE TOUC EMAYYEALATIKOUG
00lG OTOXOUG Kal Ta epyaAeia Kal T TAATPOPUEG yLa TV avakaAuPn pabnudtwy, eéaodaiilovrag pla
OTPOTNYLKI TIPOCEYYLON OTO HoBnolako oag tagioL.

To neplexouevo Ba kaAUYeL otolyeia SLaKpLoNG LETALY BACLKOU, EVOLAESOU KOL TIPOXWPNEVOU ETIUITESOU
YVWOEWV OE €VaV ETUAEYLEVO TOUEA KL AVOUEVOUEVA LOBNOLaKA amoTeAECUATA OE KAOE eMimedo Kal tnv
€€EALEN a0 TIG BEPEALWDELG OTIC TPOXWPNHEVES EVVOoLeG. Oa KOAUDBEL évag e€ATOUIKEUEVOC LABNOLAKOG
081KOC XAPTNG LE OTPATNYLKO CUVOUACHO LaBNUATWY oo SladopeTika enineda yvwoswy Kot LeBodoug yla
™ Snuoupyia evog CUVEKTIKOU Kol OAOKANpwUEVOU oxedlou HABNOoNG MPOCAPUOCHEVOU OTLG LOVASIKEG 0OG
enayyeAHaTIKEC PpLAodolisg.

ErutAgov, oL ouppETEXOVTEG Ba TPOOSLOPIOOUV CUYKEKPLUEVOUC LaBNCLOKOUG OTOXOUG e BAon TLG
enayyeApatikeg oag dhodolieg kat Tig SELOTNTEC MOU amalToUVTOL YLo ThV eMLBupntr mopeia otadlodpopiag
00¢ KaL Ba KATavoroouV Th GnUaocia thg eUOUYPAUULONG TWV LaONCLAKWY OTOXWV UE TOUG EVPUTEPOUG
otoxoug otadlodpopiag yio Stopkn avantuén. Oa evBappuvBoULv va oploouv MOPAUETPOUG KOl 0POCHLA YLa
™ HETPNON TNG TPOOSOU TIPOG TNV ETTEVEN TWV LABNOLOKWY COC OTOXWV Kol Bo SLEPELVIICOUV OTPATNYLKEG
yla T SLatpnon Twv KWVATPWY KAl TNV AVTLHETWIILON TWV TPOKANCEWY 0TO HoOnolakod oag TaidL.

Me tnv emnttuxf oOAOKANPWON TOU ULIKPOTILOTOMOLNTIKOU oL cuppeTexovteg Ba kepdicouv To "Strategic Learning
Pathways: Navigating Online Education" ko 8o amoktrjoouv o OAOKANPWHEVN KATavonon ToU MW Vo
TepnynBoUv oTPATNYLKA OTO TEPACTLO TOTLO TNG SLASIKTUAKNG EKTIaideUONG.
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EpwtnoeLg

EvTomopog Kot katnyoplomoinon StadIktuakwy pobnuatwv

1.

Mowa gival n avtiAnyn oag yla TG €vvoleg Bactkog, EVOLAUETOC KAl TIPOXWPNUEVOG; YIIApXOUV
GAAOL OpOL TIOU XpNGLUOTIOLOUVTAL YLa TNV Tieplypadh Twv eMUTESWVY yVWong KAl ToloL elval auTol;
Mmnopeite va dwoete éva mapadelypa pog de€lotntag Baoikou emumedou, plag Se€lotntog
peoaiou eMUTESOU Kal HLOG SEELOTNTAC TTPOXWPNUEVOU ETILIMESOU OTOV EMAYYEAUATIKO GOG TOUEQ;
Mwc evtomilete eni Tou MAPOVTOG Ta SLASIKTUAKA pabrpata mou euBuypappilovtal Pe Ta
EMOYYEALATIKA 00¢ EVOLAPEPOVTA ) TOUC EMOYYEAUATIKOUE 0AG OTOXOUG;

Mropeite va polpaoTelte pla cuyKekpLpévn Stadiktuokn mAatdopua n mnyn nmou Beswpeite
OMOTEAECHATLKNA YLOL TNV OVOKAAU YN OXETIKWV LoBnUATWY;

MNwg katnyoplomoleite ta StadikTuaka pabnuata os dtadopoug Topelc yvwoswyv mou oxeTilovral
UE TIG emayyeApatikeC oag dhodotieg;

MNpoodloplopdc Kot KaBopLoUOC LaBNoLOKWY OTOXWV

6.

10.

MNwg poodlopilete KAl LEPAPXELTE CUYKEKPLUEVOUC HaBNOLAKOUG OTOXOUG OTAV EEKLVATE Eval
SlabIkTuaKO pobnolako taist;

Mropeite va polpooteite éva moapadelypa pobnolakol otoxou mou Béoate MpochaTa YLO TOV
£0UTO 00

Moleg MOPAUETPOUG I OPOCN LA BETETE yLA VAL IETPIOETE TNV ETLTUXLA TWV LABNOLOKWY 0O¢
oTOXWV;

MNwc mpoodlopilete MOTE £XETE EMUTUXEL LE ETUTUXLO VOV CUYKEKPLUEVO LaBNOLAKO GTOXO;

Nwc Staodalilete OtTL oL pabnotakoi cog otoxol evBuypappilovTal e TOUG EUPUTEPOUC OTOXOUC
™m¢ otadlodpopiag oag;



ENAIAME2O ENMIMEAO

(Emtirtebo 3 kot Emntiedo 4)
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BeAtiwon otpatnyikwyv de€lotntwv: Zuvdéovtag tn Lddnon pe tn dpaon

(MC5.4.B.1)

Baoikég NMAnpodopieg

MpocbLopLoUOC TOU EKTIALOEUGEVOU

TITAOG Kol KWOLKOG TOU LKPOTILOTOTIOLNTLKOU

Xwpa(ec)/Neproxni(eg) Tou ekdoTN

Qopéag(eic) amovopng

Huepopnvia £ékdoang

Elkovikog doptog epyaoiag mou amatteltal ya thv
enitevén Twv pabnolakwy anoteEAECUATWY

Eninedo tn¢ pabnaolakng epnepiag mouv odnyet oto
LLKPOTTILOTOTIOLNTLKO

Tumog agloAdynong

Mopdr cuETOXNG OTN HaBdnalakn dpaatnplotnta

Tomog SLaodaAiong moLdTNTAS ToU XPNOLUOTOLELTAL
ylLa TN OTAPLEN TOU HLKPOTILOTOTIOLNTIKOU

Onoloodnmote moAltng

BeAtiwon otpatnykwy de€lotATwy:
Yuvdéovtag tn uabnon pe t Spaon
Kwéwkog: 5.4.B.1

IPAANAIA, ITAAIA, KYNPOZ, EANAAA,
POYMANIA
http://dsw.projectsgallery.eu

Kowomnpa&ia DSW
AplBuo¢Epyou: 101087628

NoéuBplog 2023

2-4 WpEg

ENAIAMEZO

EpwTAOELq e QUTOUATN ONUAvVon
AplBuoG epwtnoewy: 16- 20
BaBuog emituyiag: 75%

AadikTuako AcUyxpovo

Aflohdynon amo OPOTIHOUC

22
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MaBnolakd AnoteAéopata

MaBnotaka anoteAéopata (BA. LOs 5.4.21 kat 5.4.25)

Mabnon oe dpdon
e [1pocSloplopog Lobnaolakwy OpWV TOU UIMoPoUV va BEATLWOOUV KaL VAL ETILKOLPOTIOLCOUV TLG
Se€LOTNTEC KL TLG YVWOELG
e [poodlopioTe TOUC TPOTOUC LE TOUC OToloUC Umopeite va BeATiwoeTe Ti¢ 6e€L0TNTEC 0OC KAl
OUVOEODTE TOUG LE €Va €pYO 1 LA Epyaoia yla cuvexn Slatripnon Twv mAnpodopLwv

Neplypadn

" Strategic Skill Enhancement: Linking Learning to Action” (BeAtiwon otpatnywwyv Seflotntwy :20vSeon TG
padnong pe tn dpaon) ival £va LLKPOTILOTOTIOLNTLKO TIOU £XEL OXESLAOTEL yLOL ATOLA TTOU EVOUVAWVOUV TOUG
OUUETEXOVTEG VAL EVTOTILI{OUV TOUC OXETLKOUG LaBnoLlakoUg mOpoug, va BEATLWVOUV OTPOTNYLKA TLC SEELOTNTEC
KoL va SnLoupyouV pa arpOoKomTn ouvdeon LETOED TNG LABNONG KoL TNG TIPAKTIKAG EPOPUOYHAG VLA GUVEXN
Swatnpnon.

To Micro credential emitpénel otoug ekmaldeudpevoug va avantiéouv SeELOTNTEC YLO TOV EVTOTILOUO EVOG
TIOLKIAOU PACHATOG HABNCLAKWY TIOPWV, CUUTIEPIAOUBAVOUEVWY SLASIKTUAKWY paBnudatwy, apBpwv, BLBAlwy
KoL uKaLpLwy kaBodrnynong kat va afloAoyolv tn cuvadela Kol TV afLomLoTia TwV LabnoLaKwy mopwy yLo
va e€aodaAloouV HLa AMOTEAECHOTIKY LaBnoLoKA sUmeLpia.

To neplexdpevo Ba Siepeuvnosl peBodoug yla T otpatnykn BeAtiwon twv SeflotTwv pe Paon Tig
OVOYVWPLOUEVEG LOONOLAKEG AVAYKEC KaL TOV TPOTIO LEepdpXnong TN BeAtiwong Twy de€lotATwy WoTe va
£UBUYPOUULOTOUV LIE TOUG ETIAYYEALATIKOUC OTOXOUC KL TLG OMALTAOELS ToU KAASou. To meplexopevo Ba
MepAAUBAVEL TNV AVATITUEN TEXVIKWYV YL TNV QUECN 0UVEECH TWV VEOQTIOKTNOELoWV S£ELOTNTWV HE €pya
£pyooieg otov emayyeAHATIKO 00 TOUEQ KL TN SLepelivnon TPAYHATIKWY CEVOPILWY OOV N EVOWUATWON TwV
VEwV defloTATwV cuVEPRaAs otnv emituyia Tou £pyou.

ErutAéov, ol cupUETEXOVTEG Ba LABouv oTpaTnyYIKES yla va e€aodalicouv Tn cuveyn Slatripnon Twv
VEOATOKTNOEVTWY SEELOTNTWV HE TNV TAPOSO TOU XPOVOU Kal Ba KATAVOrCOUV T CNUACLA TNG EVOWUATWONG
Twv SeloTNTWV TTOU €X0UV ATMOKTNBOEL O TpEYOVTA £pya yla evioyuon. OL cuppETEXOVTEG Ba Slepeuvrioouy Ta
odEAN TNG MPOCEYYLONG TNG LABNoNG e Baon ta €pya yla tnv epBabuvaon tng katavonong Kat tng Statnpnong
TwV S€€loTNTWV KAl B CULLETACYXOUV OE TIPAKTLKA £PYA TIOU ETULTPEMOUV TNV AUECT EdapUOyn TWV
VEOATOKTNOELOWY YVWOEWV.

Me tnv enttuxi oAOKANPWON TWV ULKPOTILOTOMOLNTLIKWY OL CUMUETEXOVTEC Ba kepSicouv To " BeAtiwon
oTpATNYLKWV SeflotNTwV :20VSeoN TG LABNong pe t 6paon " kot Ba SLaB£Touy TIG SeELOTNTES KOLL TLG YVWOELG
TIOU QUMALLTOUVTAL YLOL L0 OTPOTNYLKI TTPOCEYYLon otV evioxuon twv Seflotntwy, e€aodaiilovrag otLn
pnaOnon bev sival povo cuvexng aAld Kot apeca ebpopUOoLUn 0TAV KOONUEPLVA TOUC Epyacia.
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EpwtnoeLg

MpoobLopLopog LabnoLakwy Mopwy

1.

MNw¢ aVOKAAUTITETE ONUEPA VEOUG LaBNGLaKOUG TOPOUC VLA VO BEATIWOETE KAL VAL
ETUKALPOTIOLNOETE  TLG SEELOTNTEG KAl TIG YVWOELG OO

Mmopeite va avapEPETE L0 CUYKEKPLUEVN SLadIkTuakr) MAaTtdOpUa 1) Tty TIOU XPNOLUOTOLEITE
OUXVA yLO TNV EVPEOCH OXETIKOU LaBnoLaKoU UALKOU;

Mota kpttrpla e€etdlete otav aflohoyeite tn cuvadeLla Kal TNV AfLOTLOTIO PLOG LaBNoLOKAG

nnyne;

BeAtiwon deflotntwy

4.

Mwc npoaoeyyilete ouvnBwce tn PeAtiwon Twv Se€loTATWV 0ag; YIAPXOUV CUYKEKPLUEVEG
pebobdoloyieg ) mAaiola tou akoAouBeits;

Moleg mpaKTLKEC edpapuoleTe yia va e€aodalioste Tn guveyn Slatipnon Twv MAnPodopLWV Kal
TwV Se€loTNTWV HE TNV TAPOoS0 TOU XpOvoUu;

MNwg emAEyeTe £pya ) epyacieg mou euBuypappilovtol He Toug Habnolakoug oog oTOXOUC Kal
ETUTPETOUV TNV ePaplUoyr TWV VEWV Se€LOTATWY;

E€atouikeupéva oxedla dpacnc puabnong

7.

Mwc BETETE CUYKEKPLUEVOUG OTOXOUG YLO T ouveXn BeAtiwon Twv Se€loTATtwy oag oto mMAaiolo Tng
ETIAYYEALATLKAG OOG QAVATTTUENG;

Mropeite va polpooteite éva moapadelypa pobnotakol otoxou mou Béoate Mpoch AT YLO TOV
£0UTO 00

Mw¢ avaoToxAleoTe OXETIKA UE T LOBNOLOKN O0G TOPELA KOl KAVETE TIPOCAPHUOYEC OTO
gfatoplkeupévo oxedlo Spaong yla tn pabnon;
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Ztpatnykn aloAoynaon motomnoinong: EvBuypAppLon TG EMOYYEAULOTLKAG
QVAnTUENC ME TOUG OpyavwTIKoU¢ atoxouc (MC 5.4.B.2)

Baoikég NMAnpodopieg

MpocbLoplopog Tou ekmaLbeUOEVOU

TitAoG Kol KWwSLKOC TOU JULKPOTILATOTOLNTLKOU

Xwpa(ecg)/Neproxri(eg) Tou ekdodTn

Oopéag(eic) amovoung

Huepopnvio €kdoang

Elkovikog doptog epyaoiag mou amatteltal yla thv
eniteuén Twv pabnolakwy anoTeEAEOUATWY

Eninedo tn¢ pabnaolakng epnepiag mouv odnyet oto
LLKPOTTILOTOTIOLNTLKO

Tomog agloAdynong

Mopdr cupUETOXN S 0T HaBnaolakn dpaotnpLétnta

Tomog SLaodaAiong moLdTNTAS ToU XPNOLUOTOLELTAL
yla TN OTAPLEN TOU ULKPOTILOTOTIOLNTLKOU

Onolocdnmote moAlTNg

ZTpatnykn afloAoynon motomnoinong:
EuBuypdupLon tng EMayyeALATLKAG
OVATTUENG LLE TOUC OPYAVWTIKOUG
oTOXOUG

Kwbwoc: 5.4.B.2

IPAANAIA, ITAAIA, KYTTPOZ, EAANAAA,
POYMANIA
http://dsw.projectsgallery.eu

Kowormpa&ia DSW
AplBuog €pyou: 101087628

NoéuBplog 2023

2-4 WpEg

ENAIAMEZO

EpwTAOELG UE QUTOUOTN CHLAVON
AplBuoGg epwTtroewy: 16- 20
BaBuog emtuyiag: 75%

Atadiktuakd Aclyxpovo

AfLoAoynon amod ouOTILOUG

25
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MaBnolakd AnoteAéopata

Mabnolakd anoteAéopata (BA. LOs 5.4.22)

Avartuén kat otoyol

e [lpocSlopiote mola EMOYYEAUOTIKA TIPOCOVTA 1] TILOTOTOLNOELG UITOPOUV VAl AToKTNBOoUV Kal O TIoLo
eninedo

Neprypadn

" Strategic Certification Assessment: Aligning Professional Growth with Organisational Goals”

(Xtpatnywkn aflohoynon motomnoinong: EuBuypAULON TN EMAYYEAUATIKAC QVATTTUENG UE TOUC OPYAVWTLKOUG
OTOXOUG ) €lval £Va LLLKPOTILOTOTIOLNTLKO TIOU £XEL OXESLAOTEL YLO VAL ETILTPETEL 0T ATOUA VA evToTi{ouy, va
aflodoyoUv kal va euBuypappilouv oTPATNYLKA TLG TILOTOTIOLOELG E TIC OPYAVWTIKEC TIOALTIKEC, OTPOATNYLKES
KoL tpoUmoAoyLopouc, waote va StaodaAileTol 0 PEYLOTOC AVTIKTUTIOC OTNV EMOYYEALLQTIKI QVATTTUEDN.

To ULKPOTILOTOTIOLNTIKO EVBAPPUVEL TOV EKTIALOEUOHEVO VA ovarTUEEL S€ELOTNTEC YLA TOV EVTOTILOUO EMICNUWY
TILOTOTIOL|CEWVY KL TIPOCOVTWY TIOU OXETI{OVTAL UE TOV EMAYYEALATIKO TOPEA Kal TIC dLhodofiec
otadlodpopiag kal va SLlEpeUVOEL TTOWKIAEG ETIAOYEC TTLOTOTIOLNONC TTOU TipoodEpovTal amod afLOTLoTOUS
opyaviopoug Kat tdpupata. To Miotomotntikd Micro Seiyvel Emiong MWE OL TILOTOMOLNEVOL ETIAYYEAUOTIEC
OUUBAAAOUV OTNV OPYAVWTLKI APLOTELO KOL ATIOTEAECOTLKOTNTA.

To neplexdpevo Ba kAU el Ta eMineda TwV MLOTOMOLACEWY, OO TO ELCAYWYLKO eMinedo £wg To
TIPOXWPNHEVO, KoL Ba KATOVONOEL TIC ETMUMTWOELG TOUG OTNV ETTAYYEALATLKI QVATTTUEN KL T KPLTAPLO TIOU
kaBopilouv ta dadopa emineda miotonoinong Kat tnv euBUYPARLOT TOUG LE TNV eEEALEN TNG otadlodpopiac.
To meplexopevo Ba kAU EeL emiong XAPTEC EMAYYEAUATIKAG AVATITUENG TTOU EVOWLATWVOUV OTPATNYLKEG
TILOTOTIOLNCELG EUBUYPAUULOUEVEG LE TOUG OPYAVWTLKOUC OTOXOUG KL TOUC OTOX0UC YLa cuvexn Labnaon kot
OTOKTNGON TILOTOTIOLNOEWY OTO TAQoL0 eUpUTEPWV OTOXWV otadlodpopiog.

ErutA£ov, oL CUPUETEXOVTEG PTTOPOUV VA KATAVOHOOUV TOV TPOTO eUBUYPAUULONG TWV TILOTOTIOLCEWV HE TLG
OPYOVWTLIKEG TIOALTIKEG YLl TN StacdaAion tng cUPUOPpDWONC Kal TNG CUVAPELOC KAl TOV AVTIKTUTIO TWV
TILOTOTOLACGEWV OTNV THPNON TWV TPOTUTIWY TOU KAASOU KOl TWV KAVOVLOTIKWY OTTALTOEWY EVTOC TWV
0PYAVWTIKWY MAALoLwV. OL cuppeTEXOVTEG Ba elval og BEon va euBuypappiocouy TG ETUAEYUEVEG
TILOTOTIOLCELG LE TLG OPYAVWTLKEC OTPATNYLKEG KL TOUG LAKPOTIPOOECOUG OTOXOUG KAl VOl 50UV TTwG oL
TILOTOTOLNCELG IMOPOUV VAL OULBAAOUV OTNV EMITEVEN OPYAVWTLKWY OPOCN LWV KAL OCTPATNYLIKWY OTOXWV.

Me tnv enttuxfi oAOKANPWON TWV KLKPOTILOTOMOLNTIKWY OL CUMHETEXOVTEC Ba kKepSioouv to "Strategic
Certification Assessment: Aligning Professional Growth with Organisational Goals" (EuBuypdappion Tng
ETIAYYEALATLKAG AVATITUENG UE TOUC OPYOVWTLKOUG 0TOXOUC) Kal Ba eival kavol va meptnyndolv otpatnyikd
OTO TOTILO TWV TLOTOTIOLNCEWVY KOl VOl EUBUYPAUUIOOUV TNV ETAYYEALOTLKI TOUC TTIOPELD LLE TNV OPYAVWTLIKNA
gmtuyia.



*

ROl Me T cuyxpnpaTod6Tnon
DSW/ Sl ' 11 oo vxenuarossmon

DIGITAL SKILLS WALLET

EpwtnoeLg
MiotomoLnoelg

1. Mw¢ eVNUEPWVECTE YLA TIC ETTONLEG TILOTOTOLNOELG KAl TA TTPOCGOVTIA TTOU OXETI{OVTAL LIE TOV
ETIAYYEALATLKO OO TOMEQ;

2. Mropeite va avadEPETE Lo CUYKEKPLLEV TILOTOTOLNGON 1} TIPOOOV TIOU TILOTEVETE OTL Elval
Olattepa MOAUTLUN oTtov KAASo oog;

3. MNwg kavete Slakplon KLETOEL TWV MLOTOMOLNCEWY ELCAYWYLKOU, EVOLAPETOU KaL TTPOXWPNHEVOU
emuméSou OToV TOUEQ 00,

4, MNwg afloloyeite Tov MBOVO AVTIKTUTIO HLOC TTLOTOTOINGNC otV £EEALEN TNG KAPLEPOC OOC OF
Sladopetika enineda;

5. MNwg StaodaAilete OTL OL OTOMOLAOELG TTOU EMISLWKETE EVOUYPAUUILOVTAL LE TLC TIOALTIKEG KOLL TLG
KOTEUOUVTAPLEG YPOUUEC TOU OpyavIoUOoU 00C;

6. Me TtoLou¢ TPOTIOUC OL TILOTOTIOLNOELG CUUPBAANOUV OTNV TPNOH TWV TPOTUTIWY Tou KAASoU Kal
TIWC aUTA N euBuypapuLon wdeAel TOV OpYaAVIOUO OOG;

7. MNwc euBuypappileTe OTPATNYLKA TLG TILOTOTIOLNOELG TIOU ETUALYETE HE TN CUVOALKA OTPOTNYLKI Kall
TOUG OTOXOUC TOU OPYaVLOLOU 00

8. Mwc emLkoWVWVELTE TNV afla TWV LOTOMOLNCEWV ota eviladepOueva HEPN TOU OPYAVIOUOU OO

9. MNwc afloAoyeite TG SNUOCLOVOULKES ETUMTWOELG TNG EMLSIWENG LLOC TTILOTOTOLNGNG KAl TTOLOUG
napayovtec Aappavete unoyn;

10. MWC¢ EMITUYXAVETE LOOPPOTILO LETAEY TWV ATOULKWY OVAYKWY EMAYYEAUATIKAC AVATTTUENC KaL TWV

TIEPLOPLOUWY TOU TIPOUTOAOYLOUOU TOU OpYOVLOHOU;
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Avvapikn Ynolakn enapkela: Epyaleia draxeipong Epywv: MNMAorlynon ot
TACELG, TNV avatpododotnon Kal ta epyaleia Slaxeiplong Epywv

(MC 5.4.B.3)

Baowkeg MAnpodopieg

MpocbLopLoUOC TOU EKTIALOEUGEVOU

TITAOG Kol KWSLKOC TOU LKPOTILOTOTIOLNTLKOU

Xwpa(ecg)/Neproxri(eg) Tou ekdodTn

Qopeag(sic) amovourg

Huepopnvio €kdoang

Elkovikog doptog epyaoiag mou amatteltal yia thv
eniteuén Twv pabnolakwy anoTeEAEOUATWY

Eninedo tn¢ pabnaolakng epnepiag mouv odnyet oto
LLKPOTILOTOTOLNTLKO

Tomog agloAdéynong

Mopdr cupUETOXN S 0T HaBnaolakn dpaotnpLétnta

Tomog SLaodaAiong moLdTNTAS ToU XPNOLUOTOLELTAL
ylLa TN OTAPLEN TOU HLKPOTILOTOTIOLNTIKOU

Onoloodnmote moAltng

Auvapikn Ynolakn emdpkela: Epyaleia
Slayxelplong épywv: MAorynon oTLC TAOELS,
™V avatpododotnon Kal Ta epyaieia
Slaxelplong Epywv

Kwéwkog: 5.4.B.3

IPAANAIA, ITAAIA, KYTTPOZ, EAANAAA,
POYMANIA
http://dsw.projectsgallery.eu

Kowomnpa&ia DSW
AplBuog'Epyou: 101087628

NoéuPplog 2023

2-4 Wpeg

ENAIAMEZO

EpwTAOELG e QUTOUATN CHUAVON
AplBuoGg epwtroewy: 16- 20
BaBuog emituyiag: 75%

Atadiktuakd Aclyyxpovo

AfLoAoynon amod ouOTILOUG

28
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MaBnolakd AnoteAéopata

Mabnotaka anoteAéopata (BA. LOs 5.4.23, 5.4.24 ka1 5.4.27)
Anpoupyikn Sladwkacia

o [poCSLOPLOKOG TPOTIWV VLA VA TIAPAUEVETE EVAEPOL LE TNV YndLakr) eEEALEN KL TG VEEG TAOELS

o Edappdote v avatpododotnon mou Aappdvete pEow tnG ULoBETNONG TNG SnULoupytkig Stadikaoiog
KOLL YLOL ETIOLKOSOUNTLKI KPLTLKN

e T[poocdlopiote mola epyaleia Slaxeiplong Epywv pmopouv va aglomolnBouv eite atouLkd gite
GUA\OYIKA

Meplypadn

"Dynamic Digital Proficiency: Navigating Trends, Feedback and Project Management Tools" ([MAorjynon otig
TAOoeLg, TNV avatpododotnaon kat ta epyadeia Staxeiplong £épywv) ival £va ULKPOTILOTOMOLNTLKO TIOU £XEL
oXeS6LAOTEL yLO VO TTAPOUGCLACEL OTOUG CUULETEXOVTEC TIC BACLKEG SEELOTNTEC YLA VA TTAPAUEVOUV ETTIKALPOL, VOl
edapuolouv eMoKOSOUNTIKA TN SNLOUPYIKT avatpododOTnon Kol Vo XPNOLUOTIOLOUV ATTOTEAECUOTIKA T
gpyaAeia Slaxeiplong £pywv, TOGO ATOULKA OC0 KOl CUVEPYATLKA.

To Micro credential evBappUVeL TOV eKTTALSEUOEVO VO KAAALEPYOEL [LLOL OVOLYTH VOOTPOTILO OITEVAVTL OTH
SnuoupyLki avatpododotnan Kal TV EMoLkoSOUNTIKA KPLTKA o€ PndLakeg mpoomabeleg Kal va PabeL
OMOTEAECHATIKEG OTPATNYLKEG YLOL TNV EVOWHATWEON TG avatpododATnong otnv epyacio oog yLa cuvexn
BeAtiwon kot kawotopio. Ol CUPUETEXOVTEG Ba LABOUV TEXVIKEG YLO TNV OPYAVWON EPYACLWY, TOV KABOPLOUO
T(POTEPALOTATWY KL TN SLAXELPLON XPOVOSLAYPAUUATWY HE TN XPHon epyoieiwv Slaxeiplong €pywv kat Ba
KOTAVONCOUV WG aUTA Ta epyaleia cUUPBAANOUV OTNV AMOTEAECUOTIK SLaxelplon Tou XpOvou Kat oThv
emnitevén otOXWV TO0O0 OE EMAYYEALATIKO OCO KAl O TIPOCWIILKO eMinedo.

To neplexdpevo Ba mpoodlopiocel Ta epyaleia Stoxeiplong €pywv mou sival KAtdAANAa yLa AtopLkn xprnon n
YLlOL GUVEPYATLKA £pya 0TO MAQLCLO HLaG OpASAG ) EVOG OpYOQVIOHOU KAl TNV TPAKTLKN EUTELpia 0T Xpron
Snuodwy mhatdoppwy Slaxeiplong £pywy yLo Tn BeATiwon TNG AmOTEAECUATIKOTNTAG KOL TOV
e€opBoloylopd Twv powv gpyaciag. Ot cUPHETEXOVTEC Oa KaTtovonoouy MW Ta spyadeio Stoxeiplong £pywv
MrtopoUV va aflomotnBouv amoTEAECATIKA O ATOULKO ETMESO YO TPOCWTILKA £pya 1 EpyACieg KL WG TaL
CUVEPYOTLKA XOPOKTNPLOTIKA TWV gpyaAeiwv Slaxeiplong épywyv UmopolV va evioxUoouy ThV ETLKOWVwvia, Tov
GUVTOVLOMO KAl TNV TapaywyLKoTtnTa tne opadag.

Me tnv emttuxf oOAOKARPWON TWV ULKPOTILOTOMOLNTLKWY OL CUHHETEXOVTEG Ba amoktiicouy " MAoAynon oTLg
Taoelg, v avatpododotnon Kat ta epyaleia Staxeiplong épywv " kat Ba anokticouv Se€loTNTA KOL yVWwon
otnv mhonynon oto duvaptkd PndLako Tomio pe autonemnoibnaon, SnUOUPYIKOTNTA KoL OTPATNYLKN EMAPKELL
otn Sloxeiplon épywv.
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EpwtnoeLg
Mévovtag eviipepol pe tnv PndLokn eEEALEN

1. MNw¢g EVNUEPWVECTE CHUEPA YLa TLC TEAeUTaleC PndLakég TaoeLg Kal egAifel otov kKAAado oag;
MTtopeite va LOLPOOTELTE L0l CUYKEKPLUEVN TIEPITTWON KATA TV omola n evnuépwaon yla Ty
Pnoloakn e€EALEN emnpéaoe BETIKA TNV Epyacia f Ta €pya oo

3. Moteg SLaSIKTUAKECG TTAATHOPUEG N TINYEG BEWPELTE TTLO ATIOTEAECUATLKEG YLOL TNV EVNUEPWOH OAG
OXETIKA He TNV Wndrakr eEEALEN Kol TIG avadUOUEVES TATELG;

4, Mmnopeite va avadpEpete pio PndLokn Taon yla tnv onoia evnuepwOnkate mpdéohata Kal thv
orola

£bapUOOATE OTIC EMAYYEALATIKEG 1) TIPOOWTILKEG 0 ETUSLWEELG;

Edappoyn tng avatpododotnong Kat uloBEtnon tng dnuLloupytkng Stadikaolog

5. MNwg pooeyyllete T dnuLoupyikn avatpododotnaon otnv epyacia i ta épya cog; Mmopeite va
Swoete éva apASELyUa LLOG KATAOTAONC OTIOU ayKOALAoaTe TN SnUoupyLky avatpododotnon;

6. MoLeG OTPATNYIKES XPNOLUOTIOLELTE YLa Vo £EAYETE TTOAUTLES YVWOELS Ao Th avatpododotnon
KaL va
TIC EVOWUATWOETE 0T SNHLoUPYLKN oag dtadikaoia;

7. MoLlpOOTELTE Lo EPTIELPLO OTIOU SEXTAKATE EMOLKOSOUNTLKA KPLTIKA. MW avtamokplBnkate Kot
TIOLEG
oAAayec edpapuodoate pe Baon tnv avatpododotnaon;

8. Nwc Sltadopomolelte TNV EMOIKOSOUNTIKI KPLTLK ATO TN KN XPHOLUN avatpododOTnon Kol ToLEG

EVEPYELEG KAVETE WG amavrnon;
EpyaAeia Sioxeipong épywv

9. Nwc aflomoleite ta epyaleia Stoxeiplong €pywy yLa CUVEPYATIKA €pYa OTO MAALOLO pLag opadag
€VOG OpYOVIOUOU;

10. Mota kpttrpla Aappavete umodn oag Katda tnv emloyr epyaleiwv Slaxeiplong épywy, elte ylo
MEUOVWUEVEG EpYaOLeC elte yla cUAAOYLKA €pya;

11. Nwc Staodalilete otL Ta emheypéva epyaleia euBuypappilovtal Le TIG CUYKEKPLUEVESG QVAYKEG
Kat
TOUG OTOXOUG EVOC £pYoU;

12. Mota epyaleio Sloxeiplong £pywv XpNOLUOTIOLEITE OAEPQ, E(TE ATOULKA £iTE CUAAOYLIKA OTO
mAaiolo
pLoG opadog;
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Napouoiaon de€lotitwv: Aflomoinon Twv BEATIOTWY ECWTEPLKWYV TIPAKTLKWV
yla Tnv enayyeApatikn avartuén (MC 5.4.8.4)

Baoikég NMAnpodopieg

MpocbLoplopog Tou ekmaLbeUOEVOU

TitAoG Kol KWwSLKOC TOU LILKPOTILOTOTIOLNTLKOU

Xwpa(ec)/Neproxni(eg) Tou ekdoTN

Qopéag(eic) amovopng

Huepopnvia £ékdoang

Elkovikog doptog epyaoiag mou amatteltal ya thv
enitevén Twv pabnolakwy anoteEAECUATWY

Eninedo tng pabnalakng eunewplag mov odnyet oto
LLLKPOTTLOTOTOLNTLKO

Tumog agloAdynong

Mopdr cuETOXNG OTN HaBdnalakn dpaatnplotnta

Tomog SLaodpaiong moLdTNTAG TOU XpNOLUOMOLELTaL
yla TN OTAPLEN TOU ULKPOTILOTOTIOLNTLKOU

Onolocdnmote moAlTNg

Mapouciaon de€lotrtwy: Aflomoinon Twv
BEATLOTWY ECWTEPLKWV TIPAKTIKWY YO TNV
ETIAYYEAUATLKY avATTTuén

Kwéwog: 5.4.B.4

IPAANAIA, ITAAIA, KYTTPOZ, EAANAAA,
POYMANIA
http://dsw.projectsgallery.eu

Kowomnpa&ia DSW
AplBuogEpyou: 101087628

NoéuBplog 2023

2-4 wpeg

ENAIAMEZO

EpwTAOELq e QUTOUATN OUAVOoN
AplBuoG epwtnoewy: 16- 20
Babuog emituyiag: 75%

AadikTuako AcUyxpovo

AfloAdynon amo OPOTIHOUC

31
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MaBnolakd AnoteAéopata

Mabnotaka anoteAéopata (BA. LOs 5.4.27, 5.4.28 ka1 5.4.30)

BEATLOTEG TIPAKTIKEG yLa TNV avamtuén SeflotnTwy
e [lpooSlopiote pia miBavh LeAETN MEPIMTWONG BEATLOTNG TIPAKTLKAG ECWTEPLKA yla va Katadeifete Thy
aVamTuén Twv S£€LOTATWY oA KOL VO TEKUNPLWOETE

Neplypadn

" Skill Showcase: Leveraging Internal Best Practices for Professional Development " (Mapouaciaon
Seflottwv: Aflomoinon ecwTepLKWY BEATIOTWY TIPOAKTIKWY YLO ETTAYYEAUATIKY avamtuén) sival éva
LLLKPOTILOTOTIOLNTLKO TIOU €XEL OXESLAOTEL YLt VoL SWOEL 6TOUG CUMUETEXOVTEG T SUVOTOTNTA VA amokaAUouv
TUOAVECG LEAETEC TEPUTTWOEWV PEATLOTWY MIPAKTIKWY EVIOC TWV OPYOVIOHUWY TOUC, Va amodeifouv
OMOTEAECUATIKA TNV VATITUEN TWV S£ELOTATWY TOUG KL VO SNLLOUPYIC0UV ATIOTEAECUATIKA TEKUNPLWON Yo
T(POCWTILKA KOl ETIAYYEALLOTLKI) AVATTTUED.

To Micro credential emutpénel otov ekmatldgudpevo va SlepeuvnoEeL TIC SEELOTNTEC YL TOV EVIOTILOUO TLBavwV
TIEPUTTWOLOAOYLKWV HUEAETWV BEATIOTWYV TIPOKTLKWV EVTOC TOU OPYAVIGLOU TOU Kal va €EPEUVOEL
peBoSoAoyieg yla TNV avayvwpLon KATOOTACEWY OTIoU oL §€ELOTNTEG TOU £XOUV CUUPAAEL BETIKA oTa
anoteAéopata £pywv N oTIC PEATLWOELS SLaSIKAGLWVY. OL GUHETEXOVTEG UMOPOUV VO BEATLWOOUV TLG
6e€10TNTEC EMIKOLVWVIAC KOl TTApouciacng yla Vol EKPPACOUV AMOTEAEGHUATIKA TOV OVTLKTUTIO TNG aVATTTUENG
Twv SelotTwy oag.

To neplexouevo Ba edeifel TEXVLKES YLa TNV TEKUNPLWON TNG avartuéng twv Se€lothtwy oag ue ocadn,
CGUVOTTTLKO KL TIELOTLKO TPOTIO KL TOL OTOLXELO PLOG ETUTUXNUEVNG LEAETNG TIEPLTTWONG PEATLOTNG TPAKTIKAG,
CUMTEPAABOVOEVOU TOU EVTOTILOMOU TOU PORARUATOC, TNG EQAPHUOYAC TNG AUCONG KAL TWV LETPHOLUWY
QMOTEAECUATWVY.

ErutAéov, To mpoypappa ortoudwv Ba KAAUPEL OTPATNYLIKEG YL TNV OTOTEAECUATLKA avASEeLEN TNG SLaSpOounG
QVATTUENG TWV EELOTNTWY 0AG LECW TIPAYUATIKWY TAPASELYUATWY KAl TN onpaocia Tng ouvdeong
OUYKEKPLUEVWY SELOTATWY HE BETIKA ATOTEAECUATA KOL OPYAVWTLKA eMITUXia. Oa evBappUVEL TOUG
CUUUETEXOVTEC VA EEEPEUVIHOOUV CUVEPYATLKEG QLOKNOELG YLOL TNV QVATITUEN TIEPUTTWOLOAOYLKWY UEAETWV
BEATLOTNG TIPOKTIKAG He cuvadEldoug kat Ba Sei€el WE va cuyKeVTpWOoEeTe avatpododOTnon Kol YWWOELS amo
ouvadErdouC yLa va evioxUoeTe To BAO0C Kal TNV afLOTILOTIO TWV TTEPUTTWOLOAOYLKWVY OAC LEAETWV.

Me tnv emttuxfi oAokARpwon NG ULKpoTLoTonoinong oL cuppeteyovreg Oa kepdicouv to "Skill Showcase:
Leveraging Internal Best Practices for Professional Development" kat 8a eival og O¢on va amodeiouv tnv
OMOTEAECHATLKA TEKUNPLWON TWV MEPUTTWOLOAOYLKWV LEAETWY BEATIOTWV TPAKTLKWV.
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EpwtnoeLg

1. MEeAETEC MEPUTTWOEWV KAl TEKUNplwon TG avamtuéng deflotntwy

2. Tl elval xpnown n Tekunplwon LeEAETWY NepImTwong;

3. Mwg TEKUNPLWVETE ETL TOU TOPOVTOG 1 Ba POTEIVATE VA TEKUNPLWVETE TNV AVATTTUEN TwV SeELOTATWY
o0, L6lwe O€ TEPUTTWOELG OTIOU EXETE ETLOEIEEL BEATLOTEG TIPOKTLKEG;

4. Mrmopeite vo SWOETE €va TAPASELYO TEKUNPLWUEVNG TIEPLITTWONG OTIOU oL S£ELOTNTEC oA EMNPENCAV
Betikd éva €pyo N pa dtadkaoia;

5. Mota givat, katd tnv anoPn cag, Ta Bactkd oTolxela KLaG TIELOTIKNG LEAETNG TIEPLTTWONG yLa TNV
avadelén tne avamtuéng deflotitwy;

6. Nwg Sopeite pa PeAETN MEPIMTWONG WOTE VA ETLKOLVWVHOETE AMOTEAECUATIKA TO TPOPRANUA, TN Alon
KOlL TOL LETPHOLUA ATTOTEAECLLOTOL

7. TNwg MLOTEVETE OTL N CUVEPYATIKN aVATITUEN LEAETNG MEpiMTWONG UIopel va evioxVoeL To BaBog Kal
v aflomiotia TnG Tekunpiwong;

8. Mwg okomelete va ehapUOOETE TIC LEAETEC TIEPIMTWONG 0a¢ OTLG afloAoyNOELS amddoong f oTLg
oulntnoelg ylo tn otadlodpopio oTov opyaviouo oag;

9. TloLOUC CUYKEKPLUEVOUC OTOXOUG EXETE YL TNV afLOTOLNGN TWV HEAETWY MEPLMTWONG YL TNV TiPpoBoAn
Twv SeloTTWV KAl TN cuvelopopdg oag;
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2TPATNYKOG oXebLaopog Pnolaknc emapkelag: Kaboplopog cadwyv otdxwv

kat okornwv (MC 5.4.B.5)

Baoikég NMAnpodopieg

MpocbLoplopog Tou ekmaLbeUOEVOU

TitAoG Kol KWwSLKOC TOU LILKPOTILOTOTIOLNTLKOU

Xwpa(ec)/Neproxni(eg) Tou ekdoTN

Qopéag(eic) amovopng

Huepopnvia £ékdoang

Elkovikog doptog epyaoiag mou amatteltal ya thv
enitevén Twv pabnolakwy anoteEAECUATWY

Eninedo tng pabnalakng eunewplag mov odnyet oto
LLLKPOTTLOTOTOLNTLKO

Tumog agloAdynong

Mopdr cuETOXNG OTN HaBdnalakn dpaatnplotnta

Tomog SLaodpaiong moLdTNTAG TOU XpNOLUOMOLELTaL
yla TN OTAPLEN TOU ULKPOTILOTOTIOLNTLKOU

Onolocdnmote moAlTNg

JTPATNYLIKOS 0XESLAOUOC PndLaKAg
EMApKeLOC: KaBoplopdc ocadwy oToxwy
KalL OKOTIWV

Kwéwkog: 5.4.B.5

IPAANAIA, ITAAIA, KYMNPOZ, EAANAAA,
POYMANIA
http://dsw.projectsgallery.eu

Kowomnpa&ia DSW
AplBuogEpyou: 101087628

NoéuBplog 2023

2-4 wpeg

ENAIAMEZO

EpwTAOELq e QUTOUATN OUAVOoN
AplBuoG epwtnoewy: 16- 20
Babuog emituyiag: 75%

AadikTuako AcUyxpovo

AfloAdynon amo OPOTIHOUC

34
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MaBnolakd AnoteAéopata

Mabnolaka anoteAéopata (BA. LOs 5.4.31)

ITpatnylkol otoxoL Kot ETSLWEELG
e Na yvwpilouv nwg va kaBopilouv CUYKEKPLUEVOUC OTOXOUG KAl OKOTIOUG KATA TNV e€£TAoN TWV
PNdLOKWY LKAWVOTATWY TIOU TIPETEL VA eMLTEVYB0UV

Neplypadn

"Strategic Digital Competence Planning: Defining Clear Objectives and Goals" (>tpatnywkog oxedlacpuog
Pndlakng emapkelag: O KaBoplopodg EekABAPWY GTOXWV KAl OKOTIWYV ) ELVOL VAl ILKPOTILOTOTIOLNTLKO YA TNV
VOUVAUWON TWV CUUUETEXOVTWV UE TIC YVWOELG KAl TIG S€ELOTNTEC TOU AALTOUVTAL YLO TOV K0.BopLouo
OCUYKEKPLUEVWY, LETPNOLUWY KAl EGLKTWY OTOXWV KATA TNV £€€TO0N TWV PNOLOKWY LKOVOTHTWYV TIOU TIPETIEL VAL
emnutevxBouv.

To Micro credential Sgiyvel 0TOUC CUUETEXOVTEG TTWG VAL ATIOKTI|OOUV LA OAOKANPWHEVN KATOVONGN TWV
PNdLoKWY LKAVOTATWY TTOU OXETI{oVTaL e TOV KAASO Kol TOUG EMAYYEALATIKOUE GOC OTOXOUG KOl Vol
SLEPELVINOOUV TIC TIOLKIAEC TITUXEG TWV PndLakwy Se€LOTATWY, ATIO TIG TEXVIKEC LKAVOTNTEC £WG TLC KOLWVWVIKEG
6e€1otnteg mou ivat Lwtikng onuaociag os éva PndLako meptBaiiov.

To neplexopevo Ba kaAUPeL TIg Se€LOTNTEG TTOU amalTouvTal yia tn SLatuTwon oadwy KoL CUYKEKPLUEVWY
OTOXWV OTaV EMISLWKETAL N evioxuon Twv PnPLakwy IKAVOTATWY KL TN CNUAcLa TNG EUBUYPAMULONG TWV
OTOXWV TWV PN LKWV LKAVOTATWY LE TOUG EUPUTEPOUC EMAYYEALATIKOUG KAL OPYAVWTLKOUG aTOX0UC. To
TieEPLEXOEVO Ba KOAUEL ETIONG TEXVLKEC YLA TOV KABOPLOUO LETPAOLLWY OTOXWYV TIOU ETILTPETOUV TNV
napakoAouBOnaon tng MPoodou Kal TNV afloAdynon Twv eMSO0EwWV, KABWCE KAL TIG LETPROELG KAL TOUG BOCLKOUG
Selkteg erubooewv (KPI) yla Tnv moooTKomoinon Tou avtikTtumou Twv BEATLWHEVWY PNdLAKWY LKAVOTATWV.

ErutAéov, To mioTonountiko Micro Slepeuva tn onpoacio Tou KaBopLlopoU ePIKTWV Kol PEXALOTIKWY OTOXWY OTO
mAaiolo tng avamntuéng YndLakwy IKAVOTATWY Kol SLEPEVVA TIC OTPATNYLKEG YLA TNV AVAAUCH UEYAAUTEPWVY
LKOVOTHTWV o€ SLaxelplola OpOCN A YLOL OTTOTEAECUATIKO OXESLACLO.

Me tnv emitux oAOKARPWON TOU ULKPOTILOTOMOLNTIKOU Ol CUMUETEXOVTEG Ba kepSioouv To "Strategic Digital
Competence Planning: Defining Clear Objectives and Goals" kal Ba KATEXOUV TIC YWWOELG KAl TLG LOEEC yLa TNV
ovamntuén evoc oadoulc 08Lkou XAPTN yLa TNV EMITEVEN TWV oTOXWV PYNdLAKWY IKAVOTATWY LE cadrveLa Kal
oKOTO.
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DIGITAL SKILLS WALLET

EpwtnoeLg

Katavonon tTwv otoxwv Tng PndLokng EMAPKELAG

1.

Nwg Ba opilate Tig YndLakég LKAVOTNTEG;

lMNarti elval onUOVTIKEG OTO ONUEPLVO EMAYYEALATIKO TOTTIO;

Mmnopeite va Swoete mapadeiypoto TO00 TEXVIKWY 000 KOl KOWWVLKWY SEELOTATWY TTOU EUMIMTOUY
oTNV OUTPEAA TwV PNLAKWY LKAVOTATWY;

MNwc npoodlopilete moleg PnPLAKES LKAVOTNTES ELVAL TILO OXETIKEC LE TOV KAASO 1) TOUG
EMAYYEALATIKOUG 0OG OTOXOUG;

lMOLEG TEXVLKEC XPNOLUOTIOLELTE yLa va DECETE PETPROLUOUC OTOXOUG YLA TNV AVATTTUEN TwV PNdLOKWY
00C LKOVOTATWY;

MwG TTOCOTLKOTIOLE(TE TNV MPO0S0 KAl AELOAOYELTE TOV AVTIKTUTIO TWV BEATIWHEVWVY PNndLaKwY
LKOVOTHTWV OTLG ETIAYYEAUOTIKEG OOG TIPOOTIAOELEG;

Nwg StaodaAilete OTL oL OTOXOL TOU BETETE yLa TNV OVATITUEN TwV PNPLOKWV LKOVOTATWV €ival ediktol
EVTOC PEAALOTLKOU XPOVOSLOYPAUUATOG;

MW EVOWHATWVETE TOUG 0TOXOUG PNdLAKWV LKAVOTATWY 0TO EUPUTEPO CXESLO EMAYYEAUATIKAG
avAamTtuéng oag;
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DIGITAL SKILLS WALLET

s : " Me Tn ouyxpnuaTodoTnon
e NS Eupwtraikig 'Evwong

ZTpatnykn emayyeApatikn avantuén: Kabodnynon, eukalpleg kat

ouvepyaoia (MC 5.4.B.6)

Baoikég NMAnpodopieg

MpocbLoplopog Tou ekmaLbeUOEVOU

TitAoG Kol KWwSLKOC TOU LILKPOTILOTOTIOLNTLKOU

Xwpa(ec)/Neproxni(eg) Tou ekdoTN

Qopéag(eic) amovopng

Huepopnvia £ékdoang

Elkovikog doptog epyaoiag mou amatteltal ya thv
enitevén Twv pabnolakwy anoTeEAECUATWY

Eninedo tng pabnalakng eunewplag mov odnyet oto
LLLKPOTTLOTOTOLNTLKO

Tomog agloAdynong

Mopdr cULLETOXNG OTN HaBnalakn dpaotnplotnta

Tomog SLaodpaiong moLdTNTAG TOU XPNOLLOTIOLETAL
yla TN OTAPLEN TOU ULKPOTILOTOTIOLNTLKOU

Onolocdnmote moAlTNg

STPATNYLKN ETAYYEALLATLKY) aAvVATTuén:
KaBobrynon, eukalpieg kat cuvepyacia
Kwéwog: 5.4.B.6

IPAANAIA, ITAAIA, KYMPOZ, EAAAAA,
POYMANIA
http://dsw.projectsgallery.eu

Kowormpa&ia DSW
AplBuogEpyou: 101087628

NoéuBplog 2023

2-4 Wpeg

ENAIAMEZO

EpWwTAOELG UE QUTOUOTN CHLAVON
AplBuoG epwtnoewy: 16- 20
Babuog emituyiag: 75%

AadikTuako AcUyxpovo

Aflohdynon amo OPOTIHOUC

37
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[l Me Tn cuyXpnHaTOod6TNON
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DIGITAL SKILLS WALLET

MaBnolakd AnoteAéopata

Mabnotaka anoteAéopata (BA. LOs 5.4.32, 5.4.36 ka1 5.4.37)

EmayyeApotikn avamtuén
e [lpoodlopiote moL va avalntnoete kabodryynon, kabodnynon kot mAnpodopieg
o [lpooblopiote Mol va avalnTAOETE EUKALPLEG VLA AUTOOVATITUEN
e EvBoppUVETE TA TUAMOTA KaL TOL ATOMA VA ouVeEPYAlovTol LETAEY TOUC

Nepypadn

" Strategic Professional Development: Navigating Guidance, Opportunities, and Collaboration " (M\orynon
otnv kaBodnynon, TIC EVKALPLEG KOl TN cuvepyaoia) eival éva PLKPO-TILOTOTOLNTIKO yLa TV EVOUVAUWGoN
OTOUWV Kal TUNUATWY va TThonynBoUv oTov MePIMAOKO LOTO TNE EMAYYEAUATIKAC avArtuéng, evBapplvovTag
pLo kouAtoUpa kaBodnynong, autoBeATiwong Kal SLAAELTOUPYLKAG ouvepyaciag.

To Micro credential amodeikvUel TI¢ S€ELOTNTEC EVTOTILOUOU Kol XapToypadnong Twv mnywv kabodnynong Kat
KaBobnynong evtog Tou opyaviopol Kal Tou KAASoU oag Kol Th onpaaoia tng kabodnynong otnv mpoowrtiki
KOLL ETIAYYEALLOTLKY) AVATTTUEN KL TNV KOAALEPYELD OXECEWV PE PEVTOPEC. KOAUTITEL EMIONC TLG TEXVIKEG YLA TNV
gvBappuLVON TUNUATWY KOL ATOUWY VO CUVEPYATLOVTOL ATMTOTEAEGUATIKA KoL TO 0PEAN TNG SLAAEITOUPYIKNC
ouvepyaciag otnv mpowbdnaon Tng KavoTopiag, tTng emiluong MPoBANUATWY KOL TG CUVOALKNG OPYAVWTLKNG
emntuyiag.

To neplexopevo Ba KAAUPEL OTPATNYLKEG VLA TOV TIPOANTITLKO EVTOTILOMO KOl TNV OELOTIOLNGON EUKALPLWY YLal
autoavamntuén.

Alepelivnon TPOMWY, TOCO EVTOG 000 KOL EKTOC TOU OPYAVLOUOU, YLa CUVEXH KLABnon Kot BeAtiwon Twy
Se€lotnitwy. AlEnon twv SeflotnTwy SIKTUWONG yLa TN SNLOUPYLO CUVOECEWV E ATOMO-KAELSLA TTOU HItopOoUV
va tapéxouv kaBodnynon Kol UTtooTAPLEN Kal SLEPEUVNGON EVKOLPLWY ELKOVLKAG KOL TIPOCWTILKAG SIKTUWONG
yla T Slelpuvaon Tou eMayyeAUATIKOU oag KUKAOU.

ErutA£ov, To mioTonowntikd Micro ELoAyeL TOV CUMUETEXOVTA OTLC BAOLKEG APXEC TOU OXESLAOHOU KaL TNG
edappoyng mpoypapudtwy Kabodnynong eVviog 0pyavwTIKWY SOUWV KoL OTOV TPOTIO LE TOV OToLo Ta
npoypappata kabodnynong cupuBarlouv otnv avamtuén TaAEVIwy, oth LeTadopd YVWOEWVY KOL OE pLo BETIKA
0pPYaVWTLKA KOUATOUpA.

Me tnv ertuyr oAokKApwaon TOU TILOTOTOLNTIKOU mMicro oL CUMKETEXOVTEG Ba kepSioouv To "Strategic
Professional Development: Navigating Guidance, Opportunities, and Collaboration" kot 8o katéxouv Tig
Se€1otnTeC yia va honynBouv poAnTTika oto TagibL TNg emayyEAUATIKAC TOUG OVATITUENG.



:***** Me Tn ocuyxpnparodéTnon
D S W ETTNEN TG EupwTtraikng Evwong

DIGITAL SKILLS WALLET

EpwtnoeLg

Avalntnon kaBodnynong, kabodrynong kat mAnpodopLwv

1.

Mwcg evtomilete onuepa nNYEg kaBodnynong kat kabBodnynong oto MAAioLo ToU eMayyeALOTIKOU
oag SIktUou 1) opyaviouou;

Mrmopeite va LoLpaoTEITE Eva MAPASELYUA LLAG TIEPIMTWONG KATA TNV omoia n avalntnon
kaBodnynaong n kabodnynong ennpéaoce Betikd tn ANPYn amodAcEwWV ) TV AVATITUEN TWV
Seflotitwy oag;

MoU avalntate cuvABwWE AELOTILOTEC KAl EVNUEPWHEVEG TIANPOdOpPLeC IOV oxeTi{ovVTaL UE TOV
kKAQdo 1 Tov TopEa oag;

Mmnopeite va dwoete £va mapAadeLya YLO TO TTWE N EVAUEPWON LECW SLadOpwV MNYwWV ENNPENCE
TLC EMOYYEAUOTIKEC OOC YVWOELG;

Mwg evtomilete MPOANTITIKA EVKALPLEC YLOL AUTOOVATITUEN OTOV TPEXOVTA POAO 0ag f} oToV KAAS0
oag;

Mou avalntdte cuvnBwe eukalpieg yla va BeATIWOETE TIC SELOTNTEC OAG I VA ATIOKTHOETE VEEG
YVWOELC; 2& SLadIKTUaKEG MAATHOPLEC, EpyooThpla f emionua padnuota;

EvBdappuvon tng cuvepyooiag LETAEY TUNUATWY KAl ATOUWY

7.
8.

10.

MNwc evBappuvete/Oa evBappUveTe TN cuvepyaoia LeTafl TUNUATWY OTOV 0PYAVICUO 0ag;

Moleg otpatnykég edpapuolete/ Ba edapudlate yia va mpowbnRoeTe Lo KOUATOUpO cuvepyaoiag
£VTOG TNG OUASAC 1) TOU TUAUATOS 0O

MNwc petpate/ Ba LETPATE TOV OVTIKTUTIO TWV CUVEPYATIKWY TPOOTIOOELWY OTNV QTOLKN Kol
TUNHaTLKA anodoon;

Mw¢ avtipetwnilete/ Oa avripetwnilate mOaveg mPokAoELS 1) epndSla otn cuvepyaoia pHetaty
QTOMWYV N TUNUATWY;
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DIGITAL SKILLS WALLET

s : " Me Tn ouyxpnuaTodoTnon
e NS Eupwtraikig 'Evwong

AELOAOYNON OTPATNYLIKWY HOONoLaKwWVY avaykwyv Kat afloAdynon otoxwv

(MC 5.4.B.7)

Baoweg MAnpodopieg

MpocbLoplopog Tou ekmaLbeUOEVOU

TitAoG Kol KWwSLKOC TOU LILKPOTILOTOTIOLNTLKOU

Xwpa(ecg)/Neproxri(eg) Tou ekdodTn

Oopéag(eic) amovoung

Huepopnvio €kdoang

Elkovikog doptog epyaoiag mou amatteltal yia thv
eniteuén Twv pabnolakwy anoTeEAEOUATWY

Eninedo tn¢ pabnaolakng epnepiag mouv odnyet oto
LLKPOTTILOTOTIOLNTLKO

Tomog agloAdéynong

Mopdr cupUETOXN S 0T HaBnaolakn dpaotnpLétnta

Tomog SLaodaAiong moLdTNTAS ToU XPNOLUOTOLELTAL
ylLa TN OTAPLEN TOU HLKPOTILOTOTIOLNTIKOU

Omnolocdnmote moAlTNg

AfLoAdYyNonN oTPATNYIKWY HaBNoLaKWY
avaykwy Kat aloAoynon otoxwv
Kwdwodc: 5.4.B.7

IPAANAIA, ITAAIA, KYMPOZ, EANAAA,
POYMANIA
http://dsw.projectsgallery.eu

Kowormpa&ia DSW
AplBuog'Epyou: 101087628

NoéuPplog 2023

2-4 Wpeg

ENAIAMEZO

EpwTAOELC e QUTOUATN CHUAVOoN
AplBuoGg epwtroewy: 16- 20
BaBuog emituxiag: 75%

Atadiktuakd Aclyyxpovo

AfLoAoynon amod ouOTILOUG

40
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DIGITAL SKILLS WALLET

MaBnolakd AnoteAéopata

MaBnotaka anoteAéopata (BA. LOs 5.4.33 kat 5.4.40)

Ektipnon avaykwv kat afloAdynon otoxwv
o AflOAOYNOTE T TPEXOVTA KEVA YVWOEWV KAL TLG AVAYKEG TWV ATOUWY
e AfloAOYyNON TWV ATOULKWY KOL GUAAOYIKWVY OTOXWV KoL TwV padnaotakwy oxedilwv ava dtaotipata

Neprypadn

H " Strategic Assessment of Learning Needs and Goals " (Xtpatnyikr afloAdynon pabnolakwy avaykwy Kol
OTOXWV ) €lval £va LLKPOTILOTOTIOLNTLKO VLA VO TIPOUCLACEL OE ATOMO KOl OPYAVLOHOUG TIG Se€LOTNTEG va
Ste€ayouv Sle€obikég afloloynoelg, va mpooappuolouv axedla pabnong kat va a€loAoyolv oTpaTnyLKA TNV
PG00 O€ TAKTA XPOVLKA SlooTAaTA.

TO ULKPOTILOTOTIOLNTIKO TIAPOUGLALEL TIG SEELOTNTEG TIOU ATOLTOUVTOL YLa T SLe€aywyr) OAOKANPWUEVWY
0€LOAOYNOEWV YLOL TOV EVTOTILOMO TWV TPEXOUCWY EAAEIPEWV YVWOEWV OE ATOUO I OMASEG KAl T onUacio Tng
avayvwpLonG Twv eAAEIPEWY YWVWOEWV WG TIPOAYYEAO OMOTEAEGUATIKWY TPWTOROUALWY pabnong Kat
avamntuéng. KatadelkvUel emiong T onpaocio tThg afloAdynong Twv OTOUIKWY Kol CUAAOYLKWY OTOXWV O€ TAKTA
XPOVIKQA SLooTAATA KOL TOV TPOTIO E TOV omoio N afloAdynaon Twv oTtoxwv cUUBAAAEL ot S10pBwaon NG
nopeiag, otnv evioxuon Twv §e€LOTATWV KAl 0TN GUVOALKH OMOTEAECUATIKOTNTO TWV oxedlwv pabnong.

To neplexdpevo Ba kAU el peBodohoyieg yia tnv afloAdynon Twv HovasSikwy HabnoLoKwY ovVaykKwy Twy
OTOUWYV O€ £VOL ETIAYYEALATLKO TEPLBAANOV KOLL TEXVLKEC YL TNV TTPOCAPHOYH TWV HOONCLAKWY EUTELPLWY WOTE
va avTLpeTwilovtol cuykekpLpéva Keva Seflotntwy kat phodotiec otadlodpopiag.

ErutAéov, To miotonowntikd Micro e€eTalel Tov TPOTO AVAAUGNC KAL EVTOTILOUOU CUANOYIKWY KEVWV YVWOEWV
KOL LOONCLAKWY AVOYKWY OE LA OUASA 1 TUAMO KOL OTPOTNYLKEG YL TNV EUOUYPAUKLON TWV GUAAOYLKWV
HOONCLAKWY OTOXWV LE TOUG EUPUTEPOUC OPYOVWTLKOUG 0TOXOUG. OL CUUUETEXOVTEG Ba AMOKTGOUV TNV
LKOVOTNTA VO SNLOUPYOoUV OTPATNYLKA OXESLO LAONnoNG yla ATopa Le BAOH T EVIOTILOMEVO KEVA YVWOEWV Kall
TIG LOONOLAKEG AVAYKEG KL EENTOMLKEUUEVEG LOONCLaKEG SLadpoUEG TToU avtamokpivovtal og SLadopeTkA
MoBOnolaka oTUA, POTLUNCELG Kal topeieg otadlodpopiac.

Me tnv enttuxf oAOKARPWON TOU UIKPOTILOTOTIOLNTIKOU Ol CUMLETEXOVTEG Bal AMOKTHOOUV TO TITAO "ITpaTNnyIKN
a€LOAOYNON LABNOLOKWY AVOYKWY Kol oTOXWV" Kol Ba KATEXOUV TLG SeELOTNTEG yLa vaL EVICXUCOUV TNV
LKOVOTNTA TOUG va afloAoyoUV oTPATNYLKA KL VO AVTILETWIIIOUV TO KEVA YVWOEWV, EVW TTapAAANAa Ba
afLloAoyolV cUVEXWE TOUG LaBnolakol oTOXoUC Yl SLopKn avamtuén.



;***; Me Tn ouyxpnuaTodoTnon
D S W “aen” NG Eupwtraiking ‘Evwong

DIGITAL SKILLS WALLET

EpwtnoeLg

AELOAOYNON TWV KEVWV YVWOEWV KAl TWV LABNOLOKWY AVOYKWY

1.

AvadEPETE TIG EKTLUNOELG KATA TN SNELOUPYLA LLOG OTPATNYLKAC VLA TNV AVTLLETWIILON TWV KEVWY
YVWONG KOl TWV avaykwv uabnong og €vav opyovicuo;

MNwg ocuvnBwg evtomilete Kol a€LOAOYELTE TA TPEXOVTO KEVA YVWOEWV TWV ATOUWVY OE Lo opada n
£Vav OpyoVIOUO;

Moleg peBOSoUC 1 epyaleia XpNOLUOTIOLEITE VLA VO KATAVONOETE TIG LOVOSIKEG LABNCLAKES
QVAYKES TWV OTOUWY O€ £Val EMOYYEALATLKO TIAQLOLO;

MNwg MPOoXWPATE 0TNV AVATTTUEN oTPATNYLKWY oXeSlWV uadnong yla ta atopa Le Baon ta
EVTOTILOUEVA KEVA YWWOEWV KL TIC LOONOLOKEG TOUG OVAYKEG;

Mati eival onUaviiko va afLoAOYELTE TOUG OTOLKOUG Kol GUANOYIKOUG HaBnolakoug oToXouG o
TOKTA XPOVLIKA SdlaoTuata;

MNMw¢ CUAAEYETE KOL EVOWHOTWVETE TNV avatpododotnaon otn Stadikacia afloAdynong twv
OTOULKWV Kal GUAAOYLKWV LaBNOLOKWY OTOXWV;

AT TNV gunelpia oag, mwe Staodpalilete OTL oL atopLkol Kat cuAAoyLkol oTtoxoL padnong
guBuypopuilovtal e TOUC EUPUTEPOUC OPYAVWTLKOUG GTOXOUG;

Moleg petpnoelg N Seikteg anddoong XpNOLUOTIOLEITE YLa VA LETPIOETE TOV AVTIKTUTIO TWV
TPWTOROUALWY LABNONG OTOL ATOMA KOL TIC OUASEG;
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e NS Eupwtraikig 'Evwong

E€atoutkevpuévn dtevkoAluvan nadnong: Npoocapuoyr EUMELPLWY Kal
evbuvapwon tng okodopnonc wavotntwy (MC 5.4.B.8)

Baoikég NMAnpodopieg

MpocbLoplopog Tou ekmabeudpevou

TitAoG Kol KWwSLKOC TOU LILKPOTILOTOTIOLNTLKOU

Xwpa(ec)/Neproxni(eg) Tou ekdoTN

Qopéag(eic) amovopng

Huepopnvia £ékdoang

Elkovikog doptog epyaoiag mou amatteltal ya thv
enitevén Twv pabnolakwy anoteEAECUATWY

Eninedo tng pabnalakng eunewplag mov odnyet oto
LLLKPOTTLOTOTOLNTLKO

Tomog agloAdynong

Mopdr cuETOXNG OTN HaBdnalakn dpaatnplotnta

Tomog SLaodpaiong moLdTNTAG TOU XpNOLUOMOLELTaL
yla TN OTAPLEN TOU ULKPOTILOTOTIOLNTLKOU

Onolocdnmote moAlTNg

E€atopikeupévn SlteukoAuvon pabnong:
Mpocapuoyn EUMELPLWY KOL EVOUVALWON
NG 0LKOSOUNGCNG LKAVOTATWY

Kwéwkog: 5.4.B.8

IPAANAIA, ITAAIA, KYMPOZ, EAAAAA,
POYMANIA
http://dsw.projectsgallery.eu

Kowormpa&ia DSW
AplBuogEpyou: 101087628

NoéuBplog 2023

2-4 Wpeg

ENAIAMEZO

EpWwTAOELG UE QUTOUOTN CHLAVON
AplBuoG epwtnoewy: 16- 20
Babuog emituyiag: 75%

AadikTuako AcUyxpovo

Aflohdynon amo OPOTIHOUC

43
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DIGITAL SKILLS WALLET

MaBnolakd AnoteAéopata

MaBnotaka anoteAéopata (BA. LOs 5.4.34 kat 5.4.35)

MpooapuoyH EUMELPLWY KAl EVOUVALWAON TNG 0LKOSOUNONG LKAVOTHTWY
e [lpocapuoyn PLog Habnolakng epmelpiag yia aAAoug
e Toapoxn kaBodrynong Kot UTOOTAPLENG O€ ATOUA TTOU EMLOBUUOUV VOl AVaTTTUEOUV TG LKAVOTNTEG TOUG

Neprypadn

" Personalised learning facilitation: adapting experiences and strengthening capacity building”
(E€atopkeupévn dteukdAuvaon padnonc: Npooappoyn EUMELPLWVY KoL EVOUVAUWGT TNG OLKOSOUNONG
LKOAVOTATWYV) €lval €va ULKPOTILOTOTIOLNTIKO TTOU EVOUVALWVEL TOUG CUUETEXOVTEG HE TIG YVWOELG KOL TLC
TEXVIKEG TIOU QTTOLTOUVTAL YL VA SNULOUPYOUV EEXTOUIKEUUEVEG LOONOLOKEG SLAOPOUEG, VO TTAPEXOLV
amoteAsopaTIkn KaBodrynon kal va tpood£pouv oTabepr UTIOOTNPLEN O ATOUA TTOU EMLOLWKOUV Val
OLKOSOUINCOUV Kal Vo EVIGXUCOUV TLG LKAVOTNTEG TOUG.

To Micro credential Ba Stepeuvrioetl S1AdOPEG OTPATNYLKES VLA TNV TIPOCAPHOYI TWV HOONCLOKWY EUTIELPLWY
WOTE VO AVTATTOKPIVOVTAL OTLG CUYKEKPLULEVEG OIVAYKEG KOl OTOXOUC TWV ATOUWV Kal Ba Tovioel Tn onpacia g
gueAL€lag Kal TNG MPOCAPHOYNG OTn dnuLloupyia EAKUCTIKWY KAl ATTOTEAECUATIKWY LaBnolakwy
niepBarloviwy. Oa avadeilfel aMoTeEAEOUATIKESG TEXVIKEG KaBodrynong mou BonBolv ta dtopa va
TPOCSLOPLOoUV TIG LKOVOTNTEC TOUG KOL TOUC TOME(C Ttou xprlouv BeAtiwoncg, kabBwg kal povtéha kabodrynong
KOLL OTPOTNYLKEG KBoSAYNONC TOU EVIOXUOUV L UTIOOTNPLKTLKN ox€on uabnonc.

To neplexdpevo Ba kAU el Tov TPpOTO SnuLoupylag mepPAANOVIWY HABNoNg Xwpig amoKAELOUOUC TTOU
ovtamnokpivovral os Stadopetikd uTIOPabpa, epmelpiec kal emineda S£€LOTATWY Kal TOV pOAO TNG
CUUUETOXLKOTNTAG OTNV PowOnaon pLag BeTIKAG KOl CUVEPYATIKAG LoBnaotakng kowotntac. Oa KaAuet
TEXVLKEC YLOL TNV TTApOoX ouVeXOUG UTIOOTAPLENG OE ATOWO OTO TOELSL TOUG YLa TNV AVATTTUEN LKOWOTATWY Kol T
ONUOOLO TWV TOKTIKWY EAEYXWV, TNG ETIOLKOSOUNTIKNAG ovatpodoSATnong Kal tng evBdppuvaeng yla tn
SL0TAPNON TWV KWVATPWV KaL TNG Ipoodou.

ErutAéov, oL ekmadeuodpevol Ba amoKToouV SeELOTNTES YLOL TNV KOTOOKEUH EEATOULKEUEVWY OSLKWV XAPTWY
LKOVOTHTWV YLa TO ATOA, EUBUYPOULOMEVWV HE TLG ETIOYYEALATIKESG TOUG dLAodotiec kal Ba katavorjoouv Tov
ETAVAANTITLKO XAPAKTAPO TNG OLKOSOUNONG LKAVOTATWY KoL TOV TPOTIO TIPOCAPHOYHG TWV 0SIKWY XOPTWV HE
Baon tnv mpododo kat tnv avatpododotnon. H uabnon Ba diepeuvroel peBodoroyieg yla Tnv mapakoAoldnon
TWV €EEALCCOUEVWV ATIOLTAOEWYV IKAVOTATWY o€ 8Lddopoug KAASouG Kal Ba avamtuEel OTPATNYLKES YLa TNV
K0Bo6nynon TWv AToUwWVY OTNV MPOSApHoYH TwV SeELOTATWY TOUC WOTE VO OVTOTTOKPIVOVTAL OTLG
METABAANOUEVEG QMALTACELG TWV EMAYYEAULATWY TOUG.

Me tnv enttuxi oAOKANPWON TWV KLKPOTILOTOMOLNTIKWY OL CUMHETEXOVTEC Oa kepSioouv To "Customised
Learning Facilitation: Tailoring Experiences and Empowering Competency Building" kot 8o kotéxouv Tig
Se€1otnteg va Staodpalilouv otpatnykd to péAoV Twv Pndlakwv epyadeiwv, va aloAoyolv amoTeEAECHOTIKA
TO KOOTOG TWV gpYaAEiwV Kal va cUBANOUY evepyd 0TOV OXESLAGUO KAL TNV AVATTTUEN OTPATNYLKNAG.



;***; Me Tn ouyxpnuaTodoTnon
D S W “aen” NG Eupwtraiking ‘Evwong

DIGITAL SKILLS WALLET

EpwtnoeLg

MaBnolakEg epmelpieg

1.

Nwc avayvwpilete kat mpooappoleote ota SLapOPETIKA LaBNoLaKA OTUA OTAV TPOCAPHUOTETE [La
paBnolakn EUmMELpia ylo AToua;

MOLEG TEXVLKEG 1] OTPATNYLKECG XPNOLUOTIOLELTE YL TNV EEATOUIKEUOT TWV LABNOLOKWY EUTIELPLWY LLE
Baon TG AVAYKEG KAL TOUC OTOXOUC TWV ATOUWV;

MNeplypate tn Stadikaoia mov akoAouBeite yia Tn Snuoupyla eE0TOULKEULEVWY XOPTWV TTOPELAG
LKOVOTATWV yLOL ATOUA TTIOU €MLBUpoUV va avartuéouv Tig Se€LOTNTEC TOUC.

MNwg kaBodnyeite Ta ATOUA OTNV TIPOCAPROYN TWV LKAVOTHTWY TOUG WOTE VO AVTATTOKPIVOVTaL 0TI
£€eALOCOUEVEC QTTALTHOELC TOU TOUEQ 1) TOU KAQSOU Toug;

Moleg oTpaTNYLKEG £PapUOTETE YLO TNV TTOPOX) UTIOOTHPLENG XWPLG OTMOKAELOHOUC TToU AP Avel
uTrtoPn g Stadopetikeg KataPoAég Kal ta StadopeTikd enineda SeflotnTwy;

MNwg cuAAEyete avatpododoTnon amo To ATOUA OXETIKA LE TIC LOONOLOKEG TOUG EUMELPLEC KOL TNV
OVATTUEN TWV LKOWVOTTWV TOUG;

Mwc mapéxete cuveXr UTOOTNPLEN OTA ATopA KABWGE MPOoXwWPOoUV TNV AVATTTUEN TWV LKAVOTATWY
TOUG;

Mropeite va oulnNTAOETE LA EPLITTWON OTIOU N CUUUETOXLKOTNTA €Malée pOAO OTNV EMLTUXLO TWV
TPOOTIABELWV YLa TNV AVATITUEN LKAVOTATWY;



:* . Bl Ms Tn ouyxpnHaTod6Tnon
ETTNEN TG EupwTtraikng Evwong

[MTPOXQPHMENO ETIMEAO
(Emtirtebo 5 ko 6)
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e NS Eupwtraikig 'Evwong

Evioxuon tng avarmtuéng os Yndlaka neptBarrovta (MC 5.4.C.1)

Baoikég NMAnpodopieg

MpocbLoplopog Tou ekmabeudpevou

TITAOG Kol KWOLKOG TOU LKPOTILOTOTIOLNTLKOU

Xwpa(ec)/Neproxni(eg) Tou ekdoTN

Qopéag(eic) amovopng

Huepopnvia £ékdoang

Elkovikog doptog epyaoiag mou amatteltal yia thv
enitevén Twv pabnolakwy anoteEAECUATWY

Eninedo tng pabnalakng eunewplag mov odnyet oto
LLLKPOTTLOTOTOLNTLKO

Tomog agloAdéynong

Mopdr cuETOXNG OTN HaBdnalakn dpaatnplotnta

Tomog SLaodpaiong moLdTNTAG TOU XpNOLUOMOLELTaL
ylLa TN OTAPLEN TOU HLKPOTILOTOTIOLNTIKOU

Omnolocdnmote moAlTNg

Evioyuon tng avamrtuéng o PndLokad
neplBariovia
Kwéwkog: MC 5.4.C.1

IPAANAIA, ITAAIA, KYMPOZ, EAAAAA,
POYMANIA
http://dsw.projectsgallery.eu

Kowormpa&ia DSW
AplBuog épyou: 101087628

NoéuBplog 2023

3-5 wpeg

MPOXQPHMENO

EpWwTAOELG UE QUTOUOTN CHLAVON
AplBuoGg epwtroewy: 16- 20
Babuog emituyiag: 75%

AadikTuako AcUyxpovo

Aflohdynon amo OPOTIHOUC

47
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DIGITAL SKILLS WALLET

MaBnolakd AnoteAéopata

Mabnotlaka AntoteAéopata (BA. LOs 5.4.41, 5.4.43 ka1 5.4.44)

Kivnon mpog tnv aveéaptnoia
e EvBoapplvete TNV autovopia yla tnv eniluon MpoPANUATWY KAl TNV €PEUVA LETOEY TWV OTOUWY
e AvayvwploTe Ta eMITELYUATA KOL TA 0pOCNUO 0T YEPUPWGT TOU YWWOTLKOU XOOUATOG
e [lpooSlopiote diktua ylo TRV OLUTOOVATTTUEN

Nepypadn

To "Empowering Growth in Digital Environments" (Eviocxuon tng avamntuéng os Pndlakd neptpdAiovra) eivol
£VOl LLKPO-TILOTOTIOLNTLKO TIOU £XEL OXESLAOTEL YLOL VOL EVOUVOLWVEL TAL ATOUO LE TIC YVWOELG KL TIC OTPATNYLKEC
yla va evBappuvouv tnv avefdptntn enihAuon MpoBANUATWY, Vo YLIopTAIoUV Ta 0pOCNOL OTNV ATTOKTNOoN
YVWOEWV Kal va tpoodlopilouv oTpatnyLkd ta SiKTua yLot GUVEXH QUTO-OVATTUEN.

To Micro credential e€acdalilel 0Tl ol cuppeTéxovteg Ba avamtufouv Se€LOTNTEC yLa TNV eVOUVAUWON TWV
OTOUWV oTNV eMiAucn TTPOPBANUATWY KAL TNV £pEUVa HECW TNG OLUTOVOULOC Kol Twv peBodoloyLwy yla tnv
npowBnon pLog KouAtolpag ou evBappUVEL TNV aveEaptntn okéPn Kal TG KaVoTopeg AUoelg. O
ekmatdevopevog Ba avamtuEel vooTpoTtia ylo cuvex autoavamtuén kot Sta Biou pabnon kat Ba Slepeuvhoel
Tn oxéon UeTafL vootporiag pabnong, avOekTikOTNTAG 0T otadlodpopia Kal IPOoWTILKAG OVATTTUENG.

To neplexouevo Ba katadelfel TNV TEXVN TNG AVAYVWPLONG KOL TOU E0PTACHUOU TWV ETIITEVYUATWY KoL TWV
0pOCNUWV Yla TN YEGUPWON TWV KEVWY YVWONG KoL TOV AVTIKTUTIO TN BETLKN G evioxuong ota Kivntpa, Thv
autonemnoibnon kat tnv aicBnon oAokAnpwong. Oa kaAudBel emiong o oxedLACUOC LaBnoLaKWY SLASPOUwWY
ME BAon opOoN A YLo ATOMA 1) OUASEC Kol 0 POAOC TwV SoUNUEVWY 0pdONUWY OTNV gvicxuon tng aiobnong
MPooSou Kal OAoKANPwWaoNG.

ErutAéov, oL CUPUETEXOVTEG Ba SLEPELVIICOUV ATIOTEAECUATIKEG OTPATNYLKEG VLA TNV QVAYVWPLOHN KaL TV
EKTLLNON TWV ATOULKWVY KAl GUAAOYLKWV TIPOOTIABELWV YLaL TNV AOKTNON YVWOEWV Kat Ba pdbouv we n
OTPATNYLKN avoyvwplon cupBAaMAeL o éva BeTikd padnotako meptBarlov kat otn Stapkr Séopeuaon. Ot
CUMMETEXOVTEC OBa SLEPEUVCOUV TEXVLKEC YL TOV EVIOTILOUO Kal TNV aflomoinon Twv SIKtuwv mou
oUUBAAAOLV OTN CuVEXH QUTOAVATTUEN Kol Bo KOTAVOCOUV TN onUacio Twv SLadopPETIKWY SIKTUWV yLo TNV
OTTOKTNGON YVWOEWV, TNV KaB0Srynon Kal TI§ ETayYEAUOTIKEG EUKALPLEC.

Me tnv emnttuxf oOAOKARPWON TOU ULKPOTILOTOMOLNTIKOU OL CUUMETEXOVTEG Bal AITOKTHOOUV TO SimAwpa
"Empowering Growth in Digital Environments" kat 8a katéxouv tic §g€16TtnNTeC va KaAAlepyoUv ThV auTovoplia,
Va YLOPTALOUV TA EMITEVYUATO KoL VL SNULoupyolV oTPATNYIKA SIKTUO yLOL CUVEXT TIPOCWTILKA KoL
ETIOYYEALOTLKA avamTuén.



;***; Me Tn ouyxpnuaTodoTnon
D S W “aen” NG Eupwtraiking ‘Evwong

DIGITAL SKILLS WALLET

EpwtnoeLg

1. EvBappuvon tng autovopiag

2. Nwg kaAAlepyeite pia KouAtoUpa oU evBappUVEL Ta ATOUO VO TIpooeyyilouv autovopa Tnv eniAuon
TMPOBANUATWY KL TNV €PEUVA;

3. Twatl autd elval GNUAVTLKO YLO TOUG OPYOVIOHOUC;

4. TloLlEG OTPATNYLKESG XPNOLLOTIOLELTE YLa VO UTIOOTNPILEETE TOL ATopA OoTNV avartuén deflotntwy
avegaptntng okePng yla tnv enitAuon mpoBAnUATWY;

5. Avayvwplon EMITEVYUATWY KOL OpOCNUWV

6. Nw¢ avayvwpilete Kol yLOPTALETE TA EMITEVYUATA KAL TAL OpOCNUO OTAV TO ATOUA YEGUPWVOUV TO.
KEVA YVWONG;

7. Twtl auto elvat onUOVTLKO;

8. Toleg texVIKEG BETIKAG evioyuong XPNOLLOTIOLEITE YLa VO EVIOXUOETE TNV QUTOTENOIBNoN Kot Ta
kivntpa otn Stadikaoia padnong;

9. EvTomopog SIKTUWV yLa TNV AUTOaVAmTuén

10. Nwg kaBobnyeite T ATOUA OTOV EVIOTLOMO TWV SIKTUWV Tou euBuypappilovtal e TouG oTOXOUG TNG
OUTOQVATTUENG TOUG;

11. Nwg evBappULVETE TN XpHoN SLASIKTUAKWY MAATHOPUWY YLt SIKTUWGON KoL (UTOAVATTTUEN;

12. Julntnote t oxéon petafl tng vootporiag pabnong, Tng avBekTikotnTag otn otodlodpouia kot Tng

SlopKoUCg auToaVATTUENG.
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Hyeola mpooappooTikng padnong: Mpooappoyn TG avarmtuéng ylo emtuyia

(MC 5.4.C.2)

Baoweg MAnpodopieg

MpocbLoplopog Tou ekmaLbeUOEVOU

TitAoG Kol KWwSLKOC TOU LILKPOTILOTOTIOLNTLKOU

Xwpa(ecg)/Neproxri(eg) Tou ekdodTn

Oopéag(eic) amovoung

Huepopnvio €kdoang

Elkovikog doptog epyaoiag mou amatteltal yia thv
eniteuén Twv pabnolakwy anoTEAEOUATWY

Eninedo tn¢ pabnaolakng epnepiag mouv odnyet oto
LLKPOTTILOTOTIOLNTLKO

Tomog agloAdéynong

Mopdr cuppeTOXNS oTn HaBnaolakn dpactnplotnTa

Tomog Lo AAong moLdTNTAS TTOU XPnOLUOTIOLELTAL
ylLa TN OTAPLEN TOU HLKPOTILOTOTIOLNTIKOU

Omnolocdnmote moAlTNg

Hyeola mpooapuooTikic uabnong:
Mpooappoyn TNS avamtuéng yla emtuyia
Kwdog: MC 5.4.C.2

IPAANAIA, ITAAIA, KYMPOZ, EANAAA,
POYMANIA
http://dsw.projectsgallery.eu

Kowormpa&ia DSW
AplBuog'Epyou: 101087628

NoéuPplog 2023

3-5 wpeg

MPOXQPHMENO

EpwTAOELG e QUTOUATN CHUAVON
AplBuoGg epwtroewy: 16- 20
BaBuog emituxiag: 75%

Atadiktuakd Aclyyxpovo

AfLoAoynon amod ouOTILOUG

50
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MaBnolakd AnoteAéopata

Mabnotaka anoteAéopata (BA. LOs 5.4.42, 5.4.45 kal 5.4.46)
Avarmtuén yla entuyia
e Na yvwpllete 10 €MiNedO YWWOEWV TWV ATOUWYV, TO PUBUO HABNONG, TIC TPOCWTILKEG CUVONKEG, TIC
UTIOXPEWOELG KOLL TUXOV ELOIKEG OVAYKEG.
®  YMOOTAPLEN TNG CUVEXOUG EMAYYEALATIKAG AVATTTUENG KOL TWV OXETIKWY SLOTLOTEUCEWV.
e E&etdlel otoxeupévoug Topelg yla BeAtiwon

Nepypadn

" Adaptive learning leadership: Adaptive Development for Success" " (Hyeola mpooappootikig padnong: H
"Mpocappoyn tng Avamrtuéng yla Emtuyia) ival éva pkpo-TioTomoLnTIKO yLo TV EVOUVAUWGON TWV ATOUWY
UE TIG 6£€LOTNTEC VA EATOUIKEVOUV TIG LOONOLAKEG EUMELPLEG, VO TIPOAYOUV TN GUVEXH ETIAYYEALATLKNA
avamntuén kat va Sle€dyouv otoxeupEveg afloAoynoslg yia Beitiwon.

To Micro credential Staodpalilel OTL oL CUPETEXOVTEG HoBalvouv WG va avarmtiooouV TNV LKavoTtnTa va
aflohoyoUv Kal va Aappavouv uroyn Toug Ta eninedo yWWoewv TwV OTOUWY, TOUC pubuouc uabnong, Tig
T(POCWTILKEG CUVONKEG, TIC UTTOXPEWOELG KAL TLG ELSLKEC AVAYKEG TOUG KaL VA SLEPEUVOUV OTPATNYLKEG YLO TV
TIPOCAPLOYH TWV LABNCLOKWY EUTELPLWV WOTE VA AVTATIOKPIvovTal 0TI SLaPOPETIKEG ATOULKEG ATIALTAOELG.
MNep\apBavel Tnv amoktnon 6€LOTATWVY yLa TNV KOTAPTLON EEATOUIKEUMEVWV HLoBnolakwy oxediwv mou
AapBavouv UTIOYN TIG ATOULKEG CUVONKEG, TIPOTLUNOELG KAl EMAYYEALATIKEG GLAOSOELEG KAL TNV KATAVONGCN TOU
QVTLKTUTIOU TWV TMPOCAPUOCHEVWY LABNCLOKWY EUTTELPLWY OTA KivNTpa, TN SECEUVON KOL TNV ATOKTNON
Se€lotrtwv.

To neplexouevo Ba evBappUVEL TOUG CUHIETEXOVTEG VAL UTIOOTNPIEOUV LLa KOUATOUPO GUVEXOUG
ETIAYYEALATLKAG QVATITUENG EVTOG TWV OUASWY KaL TWV OPYAVICLWV Kal Ba ToVIoEL TN ohpacio Twy
ETIAYYEALATLKWV TILOTOTIOLOEWV Kol Ba kaBodnyrnoeL Ta Atopa otnV eMLSLWEN TWV OXETIKWY TILOTOTOLCEWV.
Oa kaAu el emiong TG LeBASOUC yLa TN OTPATNYLK EEETACT OTOXEUUEVWY TOUEWV YLa BeATiwon o€ dtopa n
OUASECG KOL TIWG OL OTOXEUMEVEC a€LOAOYNOELS CUUPBAANOUV OE €va ECTLOOUEVO KOL AMOTEAECHATIKO OXESLO
ETIAYYEALATLKAG AVATITUENG.

ErutA£ov, oL CUPUETEXOVTEG Bl SLEPEUVIIOOUV OTPATNYLKEC yLa TN Snpoupyia evOC UTTOOTNPLIKTIKOU
poBnotakol meptBarlovtog mou Ba avtamokpivetol otig SLadoPETIKEC AVAYKEG Kal Ba KATavor|oouv To poAo
™G nyeoiag otnv mpowOnon pLog atpudodalpag mou euvoei Tn ouveyn PeAtiwon Kal tnv emayyeApATIKA
ovamntuén. Ot cuppetéxovteg Oa avamtiEouV TEXVLKEC YLt TNV EUOUYPAULLON TWV OTOULKWV LaBNCLoKWY
OTOXWV HE TIG eUpUTEPEC emayyeApaTikeC phodotiec kal Oa Slepeuvicouy TN CUUBLWTIKA ox€on HeTafl TG
TIPOCWTILKAC AVATTTUENC KOl TNG OPYAVWTLKAC EMLTUXLOC KL TOUG HNXOVIoHoUG cUANOYNC, avaAuong Kal
evowpdtwong tng avatpododotnong otn Sladkooia mpocaprooTikng uabnonc.

Me tnv emituxf oAOKANPWON TWV ULKPOTILOTOMOLNTLIKWY OL CUMHETEXOVTEG Ba amokticouy To titho "Adaptive
Learning Leadership: Tailoring Development for Success" kat Ba StaB£touv TIg de€LOTNTEG VO SNnLoupyolV
T(POCOPHUOCTIKA KOL ATOTEAECUATLKA TIEpLBAAAOVTA LABNONC, VA TIPOAYOUV T CUVEXI AVATTTUEN Kal val
OVTLUETWTTI{OUV OTPATNYLKA TOUC TOMEIG BEATIWONG YLO TNV ATOMLKI KL OPYOVWTLKH mLtu)ia.



;***; Me Tn ouyxpnuaTodoTnon
D S W “aen” NG Eupwtraiking ‘Evwong

DIGITAL SKILLS WALLET

EpwtnoeLg

E€atoulkeupévn mpoogyylon uabnong

1.

MwG EKTLUATE KOL TTOPUPEVETE EVAUEPOL VLA TA EMITIESA YVWOEWV TWV OTOUWY LECA OTNV OpAda 1) Thv
opada oag;

MNw¢ MpooapUoleTe TO LoBONOLAKO UALKO 1 T HEBOSOUC HABNONG WOTE va TIPOCAPUOTETE TOUG
SladopeTikoug pubuoUC HABnong evtog pog opadacg;

MNwc Aappavete umodn TG MPOOWTILKEG CUVONKECG KAl UTIOXPEWOELG OTav oXedLAleTe oxESLa pabnong n
TIPWTOBOUALEG EMOYYEAUATIKAG QVATTTUENG;

Me moLoU¢ TPOTIOUC MPOCAPUOTLETE ATOUA LE ELOLKEG AVAYKEC 1 LOVASIKEG LOONOLAKEG ATALTAOELS;
JuVeEXNC EMAYYEALATIKA OVATTTUEN

MNwg untootnpilete KoL TpowOeite pia KOUATOUPO CUVEXOUG ETTAYYEAUATIKAG AVATTUENC EVTOC TNC
opadag r Tou opyoviopol cog;

MNwg evBappUVETE TO ATOUA VA EMILOLWKOUV EMOYYEAUATIKEC SLATILOTEUOELG OXETLKEG LLE TOUG POAOUC
TOUG;

MNwc afloAoyeite TNV AMOTEAECUATIKOTNTA TWV TPWTOBOUALWY TTOU AOCKOTOUV TNV AVILUETWIILON
OTOXEUUEVWV TOMEWV TIPOC BeATiwon);

Mropeite va oulnNTHOETE CUYKEKPLUIEVEG LETPHOELS ETULOOCEWV 1] SEIKTEC TTIOU XPNOLUOTIOLOUVTOL VIO TN
UETPNON TNG EMLTUXiog TwV poomabelwy BeAtiwong;
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e NS Eupwtraikig 'Evwong

Zuvepyatikn nyecia otnv Ynoiakn enoxn: Kabodrynon kat KOWoTLkn

S6éopevon (MC 5.4.C.3)

Baoikég NMAnpodopieg

MpocbLoplopog Tou ekmabeudpevou

TitAoG Kol KWwSLKOC TOU LILKPOTILOTOTIOLNTLKOU

Xwpa(ec)/Neproxni(eg) Tou ekdoTN

Qopéag(eic) amovopng

Huepopnvia £ékdoang

Elkovikog doptog epyaoiag mou amatteltal ya thv
enitevén Twv pabnolakwy anoteEAECUATWY

Eninedo tng pabnalakng eunewplag mov odnyet oto
LLLKPOTTLOTOTOLNTLKO

Tumog agloAdynong

Mopdr cuETOXNG OTN HaBdnalakn dpaatnplotnta

Tomog SLaodpaiong moLdTNTAG TOU XpNOLUOMOLELTaL
yla TN OTAPLEN TOU ULKPOTILOTOTIOLNTLKOU

Onolocdnmote moAlTNg

Juvepyatikn nyecia otnv PndLakn
enoyn: KaBodnynon Kot KowoTLKn
S6éopeuon

Kwdtkdg: MC 5.4.C.3

IPAANAIA, ITAAIA, KYMPOZ, EAAAAA,
POYMANIA
http://dsw.projectsgallery.eu

Kowomnpa&ia DSW
AplBuogEpyou: 101087628

NoéuBplog 2023

3-5 wpeg

MPOXQPHMENO

EpwTNOELG UE QUTOUOTN CHLAVGON
AplBuoG epwtnoewy: 16- 20
Babuog emituyiag: 75%

AadikTuako AcUyxpovo

AfloAdynon amo OPOTIHOUC

53
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MaBnolakd AnoteAéopata

MaBnotaka anoteAéopata (BA. LOs 5.4.47 kot 5.4.48)

KaBodrynon kat kowotikr) S€opeuon
e Na gumAékouv GAAOUG WG LEVTOPEC YLa TNV MiAucon MpoPANUATWY Kol TV avantuén ds€lotntwy ot
Pnolaka neptBarlovra
e YmootnplEn mMpwtoBouALwV KOLWVOTLKAG TIPoBOANG, EBEAOVTLOMOU Ao CUVOETELS EKTOC TOU OPYOVLOHOU
Yl QUTOOVATTTUEN

Neplypadn

" Collaborative Leadership in the Digital Era: Mentoring and Community Engagement " (Zuvepyatikn nyeoia
otnv PndLakn Moxn: KaL KOWVOTIKN SEoeUON ) elval €va UIKPOTILOTOTOLNTIKO YLO TV EVOUVAUWON TWV
OUMHETEXOVTWVY UE TIG S£€L0TNTEC va aflomolrioouv T Suvaun tng kabodrnynaong, va umtootnpiouv tnv
KOLVOTLKNA TiPOBOAN Kal Vo a€LOTIOLHO0UV TIC EEWTEPLKEG CUVOETELG YL OALOTLKN QUTOAVATTTUEN.

To Micro credential evBappUVeL TOUG GUUETEXOVTEG VO OVATITUEOUV OTPATNYLKEG VIO VAL EUTIAEEOUV ATOUA WC
UEVTOPEC YLa TNV ETHAUGN TPOPANUATWY KoL TNV avamtuén de€lottwy og Pndlokd meptBarlovra Kal va
KOTOVONOOUV TO POAO TG KaBodrynaong otnv npowbnaon HLag CUVEPYOTLKAC KOl SUVAULKNG KOUATOUPAS
pHaBnonc. OL CUUHETEXOVTEC Ba AITOKTHOOUV BAOLKEG §£ELOTNTEG YLO TNV ATIOTEAECUATIKN KaBodrynon,
oupmeEPA AU BAVOUEVNG TNC EMKOLVWVIAC, TNG KaBoSyNnong Kot TNG MPOCapHOCHEVNG uTtooTnPLENG Kot Ba
Slepeuvnoouv peBOSoUG yLa TNV AVTLOTOLXLON HEVTOPWY Kol KaBodnyoUeVwY Le BACN CUUTANPWLOTIKES
6e€10TNTEC Kal oTd)oUC.

To neplexdpevo Ba KaAUPEL TIG 0pXEG TOU OXESLOGHOU TIPOYPAUUATWY Tou aglomololv Tnv kabodnynon yla
v avamntuén Pnolakwy Se€LoTATWY EVIOG TWV OPYOVIOUWY Kol Ba SLEPEVVICEL TNV EVOWUATWAON TG
kKaBobnynong oe UBLOTAPEVEC TPWTOBOUALEC KATAPTLONC KAL AVATTUENC. Oa TAPOUCLACEL OTOUC NYETEC TLG
6e€10TNnTEC YL TN Snploupyia kot Ty aflomoinon SIKTUWV EKTOG TOU opyaviopoU yia apolpfaia padnon kot
cuvepyaoia Kal To pONO TwV EEWTEPIKWY CUVOECEWVY TNV APOXH SLAPOPETIKWV TIPOOTITLKWV KAl YVWOEWV YL
v eniluon mpofAnUATWV.

ErutAéov, ol oupETEXOVTEG Bal aox0AnBoUV e TV avamrtuén de€lotnTwy cuvnyopiag yla tnv mpowbnon
TMPWTOPROUALWY TIPOCEYYLONG TNG KOLWVOTNTAG WG KPLOLWO OTOLXELO TNG AUTOavVATTTUENG Kat Ba Katavoroouy Tov
QVTLKTUTIO TNG BECUEVONG OTNV KOWVOTNTA OTNV EMAYYEALATIKY QVATITUEN KaL TNV AVATTTUEN EUpUTEPWY
Se€lotitwy. OL ouppetéxovteg Ba pabouv peBodoloyieg yla Tn LETPNON TOU AVTIKTUTIOU KOl TNG EMLTUXIAG TWV
MPpWToPouAlwy kKaBodnynaong Kal mPoacEyyLong TN KOWOTNTOG Kal 6a KAToVOHooUV TIWE OL LETPICELG ITOPOUV
va kaBodnyroouv tn cuvexn PeAtiwon kal tnv €EALEN TWV CUVEPYATIKWY TIPOKTIKWY Nyeoiag.

Me tnv enituxf oAOKANPWON TOU ULKPOTILOTOMOLNTIKOU Ol CUMUETEXOVTEG Ba amoktrioouv to "Collaborative
Leadership in the Digital Era: Mentoring and Community Engagement" kat Ba katéxouv T 6e€LOTNTEC yLa val
avoBaBuioouy TIG NYETLKEG TOUG LKAVOTNTEC, VoL KOAALEPYHOOUV pLa KouAToUpa mentorship kat va
aélomoLnoouv T 6£0UEUCN OTNV KOWVOTNTA YLO TIPOCWTTLKH KOl OPYOVWTLKI] EMLTUYLO.
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EpwtnoeLg

EpmAokn GAAWV WG LEVTOPEG

1.
2.
3.

Oplote TL onualvel yla 04 HEVTOPAG;

Moleg elval oL CNUAVTIKEG LOLOTNTEG EVOG LEVTOPA, KOTA TN YVWLN COG;

MNwg S£0UEVETE EVEPYA ATOUA VA YIVOUV LEVTOPEC YLO TNV €MIAUCH TIPOPANUATWY KOL TNV QVATITUEN
Seflotntwyv og Pnolaka neptBaiiovra;

Nwg e€aodalilete aMOTEAECUATIKEG AVTLOTOLYIOELG LEVTOPWV-UOONTEUOUEVWY LE Bdon
OUUMANPWHATIKEG SELOTNTEC KAl KOLVOUG OTOXOUG QVATITUENG;

MNwWG LETPATE TOV AVTIKTUTIO TWV TIPOYPAUUATWY KaBodrynong otnv avamtuén Seflotitwy Kot TV
gniAuon TPOoBANUATWY OTOV OpYAVIOUO 0OG;

Yoot pLEn TnG KOWOTLKAG TPOBOANAG

6.
7.

10.

Mati n kowotikn poPoAr] Ba UmopoUace va AmoTEAECEL OTPATNYLIKO GTOXO YLO TOUG OPYQAVIOUOUG;
MoLeEG OTPATNYIKES XPNOLUOTIOLELTE Yo VO UTIOOTNPIEETE MPWTOPBOUALEG TPOOEYYLONG TNG KOWVOTNTAG WG
KPLOLUN TTTUXI TNG OUTOAVATTUENC;

Mwc evBappuVeTe Kal SLeUKOAUVETE TOV €BEAOVTIOUO ATIO CUVOETELG EKTOG TOU OpYQVLOHOU yLla TV
outoavantuén;

MNwc dnuoupyeite kat aglomoleite e€wTeplkd SlkTUA YLA TNV EUMAOKK OTNV KOLWVOTNTA KAl TN
CUVEPYOTLKI AUTOQVATTUEDN;

Mw¢ LETPATE TOV OVTIKTUTIO TWV MPWTOBOUALWV KOLVOTLKNAE TIPOBOANG Kol €BEAOVTIOHOU OTNV OTOLKN
KOL OPYQVWTLKA OUTOAVATTTUEN;
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Aploteia pe yvwpova ta dedopeva: Avamtuén kavotntwy og Pnodlakd

nepBarrovra (MC 5.4.C.4)

Baoikég NMAnpodopieg

MpocbLoplopog Tou ekmaLbeUOEVOU

TITAOG Kol KWOLKOG TOU LKPOTILOTOTIOLNTLKOU

Xwpa(ec)/Neproxni(eg) Tou ekdoTN

Qopéag(eic) amovopng

Huepopnvia £ékdoang

Elkovikog doptog epyaoiag mou amatteltal ya thv
enitevén Twv pabnolakwy anoteEAECUATWY

Eninedo tng pabnalakng eunewplag mov odnyet oto
LLLKPOTTLOTOTOLNTLKO

Tumog agloAdynong

Mopdr cuETOXNG OTN HaBdnalakn dpaatnplotnta

Tomog SLaodpaiong moLdTNTAG TOU XpNOLUOMOLELTaL
yla TN OTAPLEN TOU ULKPOTILOTOTIOLNTLKOU

Onolocdnmote moAlTNg

Aploteia pe yvwuova Ta dedopéva:
Avamnrtuén kavottwy oe Undlakd
neplBarovta

Kwékog: MC 5.4.C.4

IPAANAIA, ITAAIA, KYMPOZ, EAAAAA,
POYMANIA
http://dsw.projectsgallery.eu

Kowomnpa&ia DSW
AplBuogEpyou: 101087628

NoéuBplog 2023

3-5 wpeg

MPOXQPHMENO

EpWTAOELG UE QUTOUOTN CHLAVON
AplBuoG epwtnoewy: 16- 20
Babuog emituyiag: 75%

AadikTuako AcUyxpovo

AfloAdynon amo OPOTIHOUC
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MaBnolakd AnoteAéopata

MaBnotakd anoteAéopata (BA. LOs 5.4.49 kat 5.4.50)

EntiAuon nmpoPAnuatwy o Pndlakd neptBaiiovra
e Edappoyn texvikwy Epeuvag Kal avaluong dedopévwy N e€eAloodpevwy Wndlakwv meptParloviwy
e Anuoupyia nuepoloyiou avamtuéng, mapakoAouOnon LKOVOTATWY KAl ETIUTEVYHATWY

Neprypadn

"Data-driven excellence: Research, analysis and capacity building in digital environments’’ (Aploteia pe
yvwpova ta dedopéva: Epeuva, avaluon Kal avamtuén tkavotitwy o Pndlakd neptBailovra) sival éva
ULKQOTILOTOTIOLNTIKO VLA ATOUO TIOU EMLSLWKOUV VO EVOUVALWOOUV TA ATOMA UE TIG SELOTNTEC va eplnynBolv
ota e€ehlooopeva Pndlaka tormia, va aflomotjoouv t SUvoun Twv Se50UEVWV Kal va. SnULOUpPYrCouV
OAOKANPWUEVA NUEPOAOYLA OVATITUENG YLO TNV TTOPAKOAOUONON TWV LKOWVOTATWY KL TWV ETITEUYUATWV.

To Micro credential evBappUvel epeuvnTikéG LEBOSOAOYIEG IPOCAPLLIOCUEVEG OTa €eAlcaOUEVa PndLaka
TePLBAAAOVTA KL TOV TPOTIO EVTOTILOMOU, a§loAOYNoNG Kal cUVOEDNG OXETIKWY MANPOPOPLWV OO TTOLKIAEG
TtNyEC. Elodyel Texvikég €peuvag Kat avaluong dedopévwy og PndLokd oEVAPLA TOU TIPAYHOTIKOU KOGLIOU YL
TNV OIMOKTNON TIPOAKTLKAC EUTIELPLOC LECW PEAETWV TIEPIMTWONG KOL £PYWV TIOU TIPOCOLOLWVOUV SUVAULKEG
PnoLlakég mpokANnosLC.

To neplexdpevo Ba kaAUPeL TV TEXVN TNG dNpLoLPYLag EVOC OAOKANPWHEVOU NUEPOAOYIOU OVATITUENG YLa TV
mapakoAoUOnon TWV ATOULKWY LKOVOTATWY KAl TNV KAtovonon TS onUaciog tng TeKpunplwong twv
ETUTEVYHATWY KAl TwV S£ELOTATWY TTOU QMOKTWVTAL KATA TN SLAPKELA TNG EMOYYEALATIKAG SLaSpoUng Tou
otopou. Oa kaludBoUlv emiong oTPATNYIKEG YLO THV TTOPOKOAOUONON TWV LKOVOTHTWY € EUOUYPAULLON UE
TOUG TIPOCWTILKOUC KOl EMAYYEAUATIKOUC OTOXOUC KAl 0 pOAOG TNG MAPaKOAOUONONC TWV LKAVOTATWY 0TV
TeKUnPpLwPEvn ANPn anoddoswv Kal TV emayyeApatiky eEEALEN.

ErumtAéov, ol CUPPETEXOVTEG B0 KOAALEPY|OOUV HLOL AVOLOTOXOOTLK TIPAKTIKA LECW TNE TAKTIKAG EMLOKOTINGNG
TOU nuepoloyiou avamtuéng kot Bo katavoroouv we n cuvexnc BeAtiwon pe Baon toug mPoPANUATIOUOUG
CUMBAAAEL OTNn ouveyr emLtuyia.

Me tnv enttuxf oAOKARPWON TWV KKPOTILOTOTOLNTLIKWY OL CUMHETEXOVTEC Oa amoktriocouv to titho "Data-
Driven Excellence: Research, Analysis, and Competency Development in Digital Environments" kat 8a
avaBabpuiocouy Tic SeELOTNTEG TOUC OTNV £PELVA, TNV AVAAUOT S€SOUEVWVY KOL TNV AVATTTUEN LKAVOTTWVY O
Pnolakd neptBaiiovra.
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DIGITAL SKILLS WALLET

EpwtnoeLg

Edappoyn Texvikwy £peuvag Kal avaAuong Sedopévwv

1.

MNwg npooeyylleTe TNV €peuva o€ TAxEwC eéeAlooopeva Pndlakd meplBaiiovra;

Moleg TexVIKEC avaiuong dedopévwy edpappolete ocuvnBwe o Pndlakd meplPariovra;

Nwg epapUOleTE MPAKTIKA TIG TEXVIKEG £pEUVAC Kal avaAluong SeSopévwy yla Tnv emiluon
TPOPBANUATWY 1) TNV AVTLLETWTTILON TIPOKANOEWV o€ PndLako neptBailov;

MolpaoTelte plo epmelpia Katd Tnv omoia oL mAnpodopieg mou Paocilovtal os dedopéva Ba
Umopovloay va EMNPEACOUV Lo amodacn 1 HLo otpatnyikrn oe PndLako meptPariov.

Kataypadn kal mapakoAouOnaon LkavotTwy.

lMNarti elval onUavtiko va SnULoupynoete éva NUEPOAOYLO OVATITUENG yLa TV TTopoKoAoUBNon Twv
LKOWVOTATWV KOl TWV EMITEVYUATWY;

Mwc mapakoAouBeite oTPATNYLIKA TIC LKAVOTNTEG YLA VA EUBUYPAUULOTELTE UE TOUC TIPOCWTILKOUG Kall
EMAYYEALATIKOUG 0OG OTOXOUG;

Nwg alomoleite Pndlakad epyareia i TAATPOPUES VIO TNV ATIOTEAECLLOTLKN TEKUNPLWON Kot
mapakoAouBnon Twv LKAVOTATWY;

MNw¢ EVOWHATWVETE TNV avatpododOTnan oTo NUEPOAOYLO OVATITUENG 0OG Yo va SLIEUKOAUVETE TN
ouveyn BeAtiwon;
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2tpatnykn avamtuén Pndlakwyv tkavotntwyv: OAoTKN Npoagyylon

(MC5.4.C.5)

Baoikég NMAnpodopieg

MpocbLoplopog Tou ekmaLbeUOEVOU

TITAOG Kol KWOLKOG TOU ULKPOTILOTOTIOLNTLKOU

Xwpa(ecg)/Neproxri(eg) Tou ekdodTn

Qopéag(eic) amovopng

Huepopnvio €kdoang

Elkovikog doptog epyaoiag mou amatteltal yia thv
enitevén Twv pabnolakwy anoteEAECUATWY

Eninedo tng pabnalakng eunewplag mov odnyet oto
LLKPOTTILOTOTIOLNTLKO

Tomog agloAdéynong

Mopdr cuETOXNG OTN HaBdnalakn dpaatnplotnta

Tomog SLaodpaiong moLdTNTAG TOU XpNOLUOMOLELTaL
ylLa TN OTAPLEN TOU HLKPOTILOTOTIOLNTIKOU

Onolocdnmote moAlTNg

JTpatnyikn avamntuén Pndlakwy
tkavotrtwy: OALoTikn Mpoaéyylon
Kwékog: MC 5.4.C.5

IPAANAIA, ITAAIA, KYMPOZ, EANAAA,
POYMANIA
http://dsw.projectsgallery.eu

Kowormpaé&ia DSW
AplBuog €pyou: 101087628

NoéuPplog 2023

3-5 wpeg

MPOXQPHMENO

EpWTAOELG UE QUTOUOTN CHLAVON
AplBuoGg epwtroewy: 16- 20
Babuog emituyiag: 75%

AadikTuako AcUyxpovo

AfLoAoynon amod ouOTILOUG

59
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MaBnolakd AnoteAéopata

MaBnotaka anoteAéopata (BA. LOs 5.5.51 kat 5.4.53)

Avarmnrtuén PndLlakwy LKOVoTHTWY
e Avayvwplon TwV TOAAWY TPOTIWV LLE TOUG OTIOLOUC UIMOPEL KOVELG Vo BEATIWOEL I VAL ETILKOLPOTIOLNOEL
TIG SLIKEC TOU avAayKeg o PndLAKES LKAVOTNTEG
e T[pocdlopiote TI¢ Paoctkeg de€LoTnTEG TTOU B MpooBEcouv ddpeAog oto pOAo Gag Kal OTLG
6paoTNPLOTNTEG OTIG omoieg cUUPAAAeTE

Neplypadn

" Strategic Digital Competence Development: A Holistic Approach " (Ztpatnyikn avamntuén Pndlakwv
tkavotATtwv: OAlotikr Mpoagyylon ) eival éva PUKPO-TILOTOTIOLNTIKO YLa TV EVOUVAUWON TWV ATOUWV HE TIG
6e€10tnTeC va dlakpivouv motkiloug Spopoug BeAtiwong, va mpoodlopilouv otpatnyLka TG Baotkeg Se€LOTNTEG
TIOU EVIOXUOUV TO pOAO TOUG KoL va U UBAANOUV OUCLOOTLKA OTLG OPYAVWTIKEG SpOOTNPLOTNTEC.

TO ULKPOTILOTOTIOLNTIKO SLEPEVUVA YVWOELG OXETLKA HLE L0 OELPA OTPATNYLKWY KAl LLOVOTTATLWY yia tn BeAtiwon
KOLL TNV EVNUEPWON TWV PNPLAKWVY LKAVOTATWY 0OE KL TIWE N EVAUEPWON LECW SLAPOpWVY KOVAALWY
OUUBAAAEL OTNV TPOCAPUOCTLKNA avarntuén deflottwy. Oa avadeifel Tnv afia TNG CUVEPYATIKNG AVATTTUENG
LKOVOTHTWV OTO TAA(CL0 OUASWYV Kal TUNUATWYV Kal Ba SlepEUVAOEL GTPATNYLKEG YLa TN SnuLloupyia
KOUATOUpOG avTaAAaynG YVWOEWY Kol avAmTuéng Se€loTATwy eVIOG TOU opyaviopoU.

To neplexOuevo Ba eEETACEL TOV TPOTIO LE TOV OTMOLO UTMOPELTE VAl EVTOTILOETE TOUG BOOLKOUC TOUEIC yLa
BeAtiwon tng YndrLaknc oag tkavotntag kat tig pebodoloyieg yia tn Slevépyela autoafloAdynong wote va
EVTOTIOETE Ta KEVA S£ELOTNTWV TOU €MNPEAIOUV TNV AMOTEAECUATIKOTNTA 60C. Ol GULETEXOVTEG
evBappuvovtal va evtomnicouv Ti¢ Baotkég Se€LoTnTeG ToU Ba WPEACOUV GNLLAVTLIKA TOV pOAO TOUG EVTOG TOU
opyavLopoU Kot Tn oUvSeon HeTafl Twv Se€lOTATWY TTOU aPOoPOUV TOV CUYKEKPLUEVO POAO KaL TNG
OPYOVWTLIKAG emLTu)iag.

ErutAéov, oL CUPUETEXOVTEG Ba KOAALEPYHOOUV TN VOOTPOTILa TNG oUVEXOUG BeATiwonG ou ennpedlet BeTikd
TNV avamrtuén tng otadlodpopiag Kot 6o LaBouv amoTEAECUATIKEG TEXVLKEG KABOPLOMOU OTOXWV yLa TNV
QVATTTUEN LKOWOTATWV.

Me tnv enitux oAOKANPWON TWV ULKPOTILOTOMOLNTLKWY OL CUMHETEXOVTEC Ba amoktrioouv to "Strategic Digital
Competence Development: Mia oALotikr mpoogyylon" kat Ba evioxUoouv oTpatnyLKa TG Pndlakég Toug
LKOVOTNTEC.
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EpwtnoeLg

Avayvwplon tponwyv BeAtiwong tng YndLlakng eMApKeLag

1.

Nwc avayvwpilete kat aflomoleite Molkida kavaila pabnong yla va BeAtiwoste thv Ynolakn oag
EMAPKELQ;

Moleg oTpaTNYLKEG EPaPUOTETE YLO TNV AUTOAELOAOYNGCN WOTE VA VTOTIIETE TOWELC Tpog BeAtiwaon TG
PYnoLlakng oog EMApKELAG;

MNMw¢ TTAPAUEVETE TIPOCAPUOGLLUOL OTNV TIPOGEYYLOT 0OC YLO TNV AVATTTUEN TwV §ELOTATWY 00G WOTE va
QVTATOKPIVEDTE OTIG EEEALOCOUEVEC ATIALTAOELS TOU PndLlakou Tomiou;

Mrmopeite va HolpaoTeiTe pLa mepintwaon 0mou n autoaéloAdynon Unopei va odnynoeL o amth
BeAtiwon Twv deflotATWV TWV AvBpwnwy;

MNpoodloplopdc Baotkwy Se€LOTATWY yLa TNV EVioyuon Tou poAou

5.

MNwg evrtomilete TI¢ Baoikég S€L0TNTEC TOU Ba WheAOVCAV GNUOVTLKA TOV POAO GAG EVTOC TOU
OopyavLIopoU;

MNwc evBuypappilete TG Baotkeég S£ELOTNTEG MOV EVTOMICATE [E TOUG OTOXOUG KOL TIC SpaoTnpLoOTNTEC
TOU OpyavLopoU;

Mwc B€teTe Kal Lepap)eite 0TOXOUC yLa TNV AVATITUEN LKAVOTATWY;

YulnNTAOTE WG N EVOWUATWON TNG TeEXVoAoylag Umopel va enmnpedosl BETIKA TNV AMOTEAECUATIKOTNTA
OTLG OPYOVWTLKEG SpOoTNPLOTNTEC.
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MAonynon otnv EMEKTAON TNE YVWONG KAl EEQATOULKEUEVN avaTTuén

(MC5.4.C.6)

Baoikég NMAnpodopieg

MpocbLoplopog Tou ekmaLbeUOEVOU

TITAOG Kol KWOLKOG TOU ULKPOTILOTOTIOLNTLKOU

Xwpa(ecg)/Neproxri(eg) Tou ekdodTn

Qopéag(eic) amovopng

Huepopnvio €kdoang

Elkovikog doptog epyaoiag mou amatteltal yia thv
enitevén Twv pabnolakwy anoteEAECUATWY

Eninedo tng pabnalakng eunewplag mov odnyet oto
LLKPOTTILOTOTIOLNTLKO

Tomog agloAdéynong

Mopdr cuETOXNG OTN HaBdnalakn dpaatnplotnta

Tomog SLaodpaiong moLdTNTAG TOU XpNOLUOMOLELTaL
ylLa TN OTAPLEN TOU HLKPOTILOTOTIOLNTIKOU

Onolocdnmote moAlTNg

MAorynon otnv EMEKTAON TNG YVWONG KAl
€EATOULIKEVUEVN QVATITUEN
Kwékog: MC 5.4.C.6

IPAANAIA, ITAAIA, KYMPOZ, EANAAA,
POYMANIA
http://dsw.projectsgallery.eu

Kowormpaé&ia DSW
AplBuo¢Epyou: 101087628

NoéuPplog 2023

3-5 wpeg

MPOXQPHMENO

EpWTAOELG UE QUTOUOTN CHLAVON
AplBuoGg epwtroewy: 16- 20
Babuog emituyiag: 75%

AadikTuako AcUyxpovo

AfLoAoynon amod ouOTILOUG

62
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Mabnolokd AloteAéopata

Mabnotaka anoteAéopata (BA. LOs 5.4.52, 5.4.59 kal 5.6.60)
Enéktaon tng yvwong
e Na {uyilouv Toug SpOUOUC TTOU UTIAPXOUV yLa Tn SlEUpuvon TN yvwong Kal va avayvwpilouv otL Sev
gival Aol katdAAnAotl
e Avayvwpilouv 6tL ol avBpwrol pabaivouv e SLadopeTikolG TPOMOUG
e Edapudote eukalpleg yla AUTOAVATITUEN OTIOU oL AvBpWTIOL Urtopolv va avaAdBouv tnv euBuvn Tng
HAaBnong toug

Nepypadn

To "Navigating Knowledge Expansion and Personalised Development" (IMAorynon otnv enéktacn tng yvwong
KoL eEOTOULKEVUEVN QVATTTUEN ) Elvail €val ULKPOTILOTOTIOLNTIKO YLOL TNV EVOUVAUWOHN TWV ATOUWV LE TLC
6e€10tnTeC va otaBuilouv molkideg eukalpleg pabnong, va avayvwpilouv motkiha oTuA pabnong Kot va
edapuolouv sukalpieg avtoavantuéng mou Sivouv tn Suvatotnta ota dtopa va avaldBouv tnv eubivn Tou
poBnotakol toug TafLdlou.

To Micro credential TovileL TNV avayKn TWV CUUHETEXOVIWVY VA a€LOAOYOUV KPLTIKA TLG SLopopeTkEC 060U¢ yLa
™ Slelpuvon TNG YVWOonNE Kal tn onpacio Tng SLaKpLong Twv KATAAANAwWY KavaAlwv padnong pe Baon tig
OTOWLKEG AVAYKEC KOl 0TOXOUG. Oa SlEPeLVCOUV TNV TToLKIAOpopd Lol 0TOV TPOTO HE Tov omolo oL avBpwrol
poBaivouv kal Ba avayvwpioouv OTL Ta ATopa £X0UV Hovadika padnotakd otul kot Ba avamtuéouy
OTPATNYLKEC YLOL TNV TIPOCOPHOYN TWV HABNCLOKWY EUTIELPLWV WOTE VA AVTATIOKPivovToL OTIC SLadOPETIKES
HOONGOLAKES TIPOTLUNOEL.

To neplexduevo Ba KaAUPEL LA OTPATNYLKH YL TNV EVOUVARWON TWV OTOUWY Vo avaAdfouy Thv euBuvn tng
MAONoNG Toug e TNV edapUOY EEATOULKEUEVWY EUKALPLWY OLUTOAVATTTUENC Kal Ba KATavoroouv To pOAo
TNG QUTOVOLOC OTNV PowWwBNoN HLOG EVEPYNTLKNG Kol SECUEUTLKAG TPOCEYYLONG Yla cuvexn Labnon. Ou
ekmaldeuopevol evBapplvovtal va avamtuéouv Se€LOTNTEC yLa va SNLOUPYNCOUV Lol KOUATOUPO TTIoU
Baoiletal otn pabnon evtog opadwy KAl OpyavICHWY Kal va SLEPEUVHOOUV CTPATNYLKEG VLA VO EUMTVEVCOUV
MLt GUANOYLKR SECLEUON YL CUVEXT AUTOQVATTUEN.

ErutAéov, oL ouppeTEXOVTEG Ba paBouv Mwe va oxedlalouv oxedla Labnong mou elval mPocapUOCLUO KO
OVTOTIOKPVOVTAL OTLG OTOMLKESG AVAYKEG Kal Ba Katavonoouv Tn onuoaocia tng eveALflag yla Tnv Lkavomoinon
SladopeTikwv padnolakwy mpotiunoswy. To Miotonontikd Micro Ba fonBrioel Toug ekmalbeuOuevouG va
KOAALEPYHOOUV HLa KOUATOUPA GUVEXOUC AVOOTOXAOMOU YLO TNV EVIOXUGH TNC AMOTEAECUOTIKOTNTAG TNC
pnadnonc kat va Sltepeuvoouv To POAO TOU OVAOTOXOOHOU TNV evioxuon TG Labnong KoL oTov eVTOTILOHO
TopEWV yLa BeAtiwon.

Me tnv emnttuxf oOAOKARPWON TOU ULKPOTILOTOMOLNTIKOU OL CUUHETEXOVTEG Bal AITOKTHoOUV TO SimAwpa
"Navigating Knowledge Expansion and Personalised Development" kat Oa katéyouv tig Se€lotnteg va
KoAALepyoUV pLa vooTporTtia cuvexouc BeAtiwong, va aykaAldlouv motkiloug tpdmoug pabnonc kat va
evluVaUWVOUV Ta dTtopa vo avaAopBdavouv tnv eublivn Tng pobnotakrg toug Stadpounc yia Slapkn
T(POCWTILKNA KOl ETIOYYEALOTLKY) avATTTuén.
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EpwtnoeLg
Zuyilovtog AewdOpoUG yLa TNV EMEKTACH TNG YVWONG

1. Mwg mpooeyyilete TN otabuLoN TWV SL0POPWV SLABECLUWY TPOTIWY EMEKTACNG TNE YVWONC;
MNwc avayvwpilete mote oplopévol Spopol yla tn Slepuvon TNG yvwong UMopel va pnv sivat
KOTAAANAOL yLa EVAV GUYKEKPLUEVO LOONOLOKO OTOXO;

3. Avayvwplon SladopeTikwy pabnolakwyv oTuA

4. Nwg avayvwpllete Kot TPooopUOTETE TO YEYOVOC OTL T ATOO LaBaivouv pe SladopeTikoUg TPOTOUG;

5. Nwg e€aodpalileTe TNV MPOCAPUOOCTIKOTNTA TWV LOONOLOKWY OXESIWV WOTE VO OVTOTTOKPLVOVTAL OTLG
TOLKIAEC LABNOLAKEC TTPOTLUNOELG TWV OTOUWY;

Edappoyr eukalplwy QUTOAVATTTUENG

6. Nwg epapudlete UKALPIEG AUTOOVATITUENG OTIOU TA ATOMA UTTOPOUV va avaAdBouv tnv euBuvn g
HAaBnong toug;

7. TMoleg otpatnyikég edappuolete yia va mpowBnoeTe pia KouAtolpa Omou Ta dtopa evBappuvovtal va
avalaBouv evepyd tnv euBUVN TNC LABNONE TOUG;

8. TMwg evBappUVETE KAl IIPOAYETE TNV AUTOVOULA 0T LaBnoLoKA TIopEia TWV ATOHWY;

9. uilntnote to pdAo TNG auTovopiag otnv Mpowbnaon Tng aioBnong tng Wloktnoiag kat tng S€opeuong
OTNV QUTOAVATTTUEN.
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Kuplapxia Pndakwv de€lotritwv: AELoAdynon, mpocapuoyn kat tpowdnan

(MC5.4.C.7)

Baoikég NMAnpodopieg

MpocbLoplopog Tou ekmaLbeUOEVOU

TITAOG Kol KWOLKOG TOU LKPOTILOTOTIOLNTLKOU

Xwpa(ecg)/Neproxri(eg) Tou ekdodTn

Oopéac(elc) armovopurg

Huepopnvio €kdoang

Elkovikog doptog epyaoiag mou amatteltal yia thv
enitevén Twv pabnolakwy anoTeEAECUATWY

Eninedo tng pabnalakng eunewplag mov odnyet oto
LLKPOTTILOTOTIOLNTLKO

Tomog agloAdéynong

Mopdr cULLETOXNG OTN HaBnalakn dpaotnplotnta

Tomog SLaodpaiong moLdTNTAG TOU XPNOLLOTIOLETAL
ylLa TN OTAPLEN TOU HLKPOTILOTOTIOLNTIKOU

Onoloodnmote moAltng

Kuplapyla Pndlakwy deflotrtwy:
AfloAdynaon, mpooappoyn Kal mpowbnaon
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MaBnolakd AnoteAéopata

Mabnotaka anoteAéopata (BA. LOs 5.4.54, 5.4.55 kal 5.4.56)

A&loAOynan, mpocappoyn Kal tpowBnaon
e Afloloynote Kal SLaXELPLOTELTE TOCO OXETIKN €lval n TpEéxouca Bacn de€loThTwy 600V adopa TIG VEEG
TEXVOAOYIEC YLa KOLVOTOULEG
o AnMLOUPYNOTE VO NUEPOAOYLO KATAPTLONG YLO TNV OVO{TNON EUKALPLWYV VLA AUTOOVATITUEN KL YLa Vol
EVNUEPWVEDTE yLo TNV PndLakn e¢EAEn
o Alefaywyn afloAdynong twv Pndlakwy LKAVOTATWY TOU OXETI{OVTOL UE TOUG POAOUC TWV OTOUWV
EVTOC €VOG CUUPWVNHUEVOU XPOVLKOU TTAALGIOU armo tnv £vapén evog poAou

Neplypadn

«Digital Skills Mastery: Assess, Adapt, and Propel» (Kuplapxia pndrakwv dsflotitwv: AfloAdynon,
T(POCOPUOYN KoL Tipowbnaon) ival éval ULKPOTILOTOMOLNTLKO Tou Sivel Tn SuvatotnTa 08 ATOUA, EMAyYEALATIEC
KoL NYETEC va aglodoyouv kol va Staxelpilovral tn cuvadela Twv de€lotATwy Toug, va Snutoupyolv
OMOTEAECUATIKA NUEPOAOYLA KATAPTLONG YLOL CUVEXI QUTO-AVATTTUEN Kol VoL SLEEAYOUV EYKALPEG OELOAOYNOELG
PNdLaKwY LKAVOTATWY EVBUYPAUULCOUEVES LE CUYKEKPLUEVOUC pOAOUC.

To Micro credential kaAUmtel TIg 6£€L0TNTEG yLa TNV aloAdynon TG cuvadeLag T TpEXouaag Baong
Se€loThtwy oag 600V adopd TLG VEEC Kal avaSUOUEVEG TEXVOAOYLEC KaL TN onUaAcia TNG MTAPAoVAG SUVAULKAG
otnv afLoAoynon Se€LOTNTWV yLa CUVEXH TIPOCOPUOOTIKOTNTA. Ol CUUUETEXOVTEG Bal KATAKTHOOUV TNV TEXVN
™G Ste€aywyng Eykatpwv aloAoynoewv Twv PndLakwy LKAVOTHTWY Ttou euBuypappilovral pe
OUYKEKPLUEVOUG POAOUG Kal Ba KATAVONOOUV TWE OL TIEPLOSLKEG AELOAOYNOELG LKAVOTATWY CUUBAAAOUV OTNV
OTOMLKN KOL OPYAVWTLKA EMLTUXiAL.

To neplexouevo Ba KaAUPEL TIG OTPATNYLKEG Slaxelplong Kal eUBUYPAUULONG TWV SEELOTHTWY OAG LLE TLG VEEG
TEXVOAOYLEC YL TNV TpoWwBNOoN TNG KOLVOTOMLOG Kol Ba SLlEpEUVATEL TIWGE OL OXETIKEC SELOTNTEC ATOTEAOUV TN
Bdon yla mpwtomoplakeg Pndrlakég e€elifels. Oa kahudBel Evag 0SLKOC XAPTNG yLa TV TAONYNGCN TNV
PnoLakn e€EALEN KaL TNV MAPOUOVA GTNV TIPWTN VPO TWV TEXVOAOYLIKWY £EEAEEWV KAl OL TIPOKTLKEG
TPOCEYYIOELG yLa TNV eVOWHATWON TS PndLakng e€EAENC OTIC TPpEXOUOEC TTPWTOPROUALEG auToavamtuénc.

ErutAéov, oL cupUETEXOVTEG Bo LABOOUV YLO TO AMOTEAECHATIKA EKTTALSEUTIKA NEPOAOYLA WOTE va avalnTouv
CUOTNUOTIKA EUKALPLEC YIa cuveXA auToavartuén kol Ba katavoroouv nwe n Statrpnon evog ekmatdeuTikol
nuepoAoyiou cUUPBAANEL OTO VO TOPOUEVETE eVNUEPWHEVOL PE TN cuvexn Wndlakr e€ENEN.

Me tnv emttuxf oAOKARPWON TWV KLKPOTILOTOMOLNTIKWY oL cUppeTEXovTee Oa kepSioouv to «Digital Skills
Mastery: Assess, Adapt, and Propel» kat Oa katéxouv tig 6e€ldtnteg va Staxelpilovtal IPOANTIKA TG
Pnolakég Toug Se€LOTNTEC, va TpowBoUlv TNV Kalvotopia Kal va euBuypappilouv TIg LKAVOTNTEG HE TIG
SUVOULKEG QUMALTAOELG TWV POAWVY TOUG.
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EpwtnoeLg

AfloAdynon kat dlaxeiplon tng ocuvadelag Twv de€lothtwv

1.

MNwc afloAoyeite onpepa tn cuvadela Twv Se€LOTATWY c0G 600V aPOoPd TLG VEEC KOl AVOSUOEVEC
TEXVOAOVYIEC;

Mrmopeite va LoLPaCTEITE €va MOPASELYUA ULAG OTLYUNC KOTA TNV OTIola EVIOMICATE £Va KEVO OTLC
Se€10TNTEC oag KoL AGPBate MPOANTITIKA LETPA VLA TNV AVILUETWIILON TOU;

MoLEC OTPOTNYLKEG XPNOLUOTIOLEITE yLa TN oTpATNYIKN Slaxeiplon Twv efloTATwyY 0OG o€
guBUYpPANULON E TIG VEEC TEXVOAOYIEC yLa TNV TipowBnaon TNG Kalvotoulag;

KaBlépwaon evog nUEPOAOYLOU KATAPTLONG YLO TNV QUTOAVATTTUEN

4.

Mwc npoPaivete otn dnpLoupyla evog NUEPOAOYIOU KATAPTLONG YLt TNV oVl TNON EUKOLPLWV
QUTOAVATTUENG;

MolpoaoTelte ta £(6n Twv MAnpodoplwyv mou Ba nepthapPavarte o Eva eKMALEEUTLKO NLEPOAOYLO KoL
TIWG OLUTO EVNUEPWVEL Eva Ta&idL auTo-avamntuénc.

MNwg n tpnon evog nUepoAoyiou kataptiong oag fonba va HEVETE EVALEPOL LE TN cuveXh PndLakn
e&EAEN;

Aleaywyn afloAdynong Lkavothtwy BAceL poAwv

7.

Nwc dtaodalilete Tnv ykalpn afloAdynon Twv PndLoKwY LKOVOTTWVY TOU OXETI{OVTAL LLE TOUG
pOAOUG TWV avBpwnwy evidg evog ouudwvnUEVOU XpovikoU TAALaiou amod tnv évapén evog poAou;
MoLpOOTELTE TNV MPOCEYYLON 0OC yLa TNV e€L0OPPOTINGN TNC AVAYKNC YLa EYKALPEC AELOAOYNOELS UE
AAAEG appodLOTNTEG O€ £vav VEO poAo.

MNwc kaBopilete éva cupdwvnpévo xpovodlaypappa yia tn dtevépyela aflohoynoswv Pndlakwv
LKOVOTHTWV OXETIKWYV HE TOUG POAOUG TWV ATOUWVY;
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Evioxuon tng atopwknig avantuéng (MC 5.4.C.8)

Baoikég NMAnpodopieg

MpocbLoplopog Tou ekmaLbeUOEVOU

TITAOG Kol KWOLKOG TOU LKPOTILOTOTIOLNTLKOU

Xwpa(ec)/Neproxni(eg) Tou ekdoTN

Oopéag(elc) amovoprig

Huepopnvio €kdoang

Elkovikog doptog epyaoiag mou amatteltal yia thv
enitevén Twv pabnolakwy anoTeEAECUATWY

Eninedo tng pabnalakng eunewplag mov odnyet oto
LLLKPOTTLOTOTOLNTLKO

Tomog agloAdéynong

Mopdr cULLETOXNG OTN HaBnalakn dpaotnplotnta

Tomog SLaodpaiong moLdTNTAG TOU XpNOLUOMOLELTaL
ylLa TN OTAPLEN TOU HLKPOTILOTOTIOLNTIKOU

Onoloodnmote moAltng

Evioxuon TNg atouLkn g avamtuéng
KwSwdg: MC 5.4.C.8

IPAANAIA, ITAAIA, KYMPOZ, EAAAAA,
POYMANIA
http://dsw.projectsgallery.eu

Kowormpa&ia DSW
AplBuogEpyou: 101087628

NoéuBplog 2023

3-5 wpeg

MPOXQPHMENO

EpWwTAOELG UE QUTOUOTN CHLAVON
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Babuog emituyiag: 75%

AadikTuako AcUyxpovo
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Learning Outcomes

Learning Outcomes (ref. LOs 5.4.59 and 5.4.60)

Empowering Individual Growth
e Recognise that people learn in different ways
e |Implement opportunities for self-development where people can take charge of their learning

Description

"Empowering Individual Growth" is a micro credential to empower participants to recognise diverse learning
preferences, and to implement personalised self-development opportunities that allow individuals to take
charge of their learning journey.

The Micro credential will demonstrate the fundamental principles of the various ways in which people learn
and understand the uniqueness of individual learning styles and the insights into the impact of diverse learning
preferences on overall engagement and retention. Participants will learn to tailor learning experiences to
accommodate different learning styles and understand how personalised learning journeys contribute to
enhanced comprehension and mastery.

Content will cover the skills in creating customised learning plans based on individual strengths, preferences,
and growth areas and how personalised learning plans contribute to sustained motivation and achievement.

Additionally, participants will explore the integration of technology to enhance personalised learning
experiences and learn about digital tools and platforms that facilitate adaptive learning approaches. They will
understand how to foster a culture that encourages and celebrates individual growth and explore strategies
for creating an environment where self-directed learning is valued and supported.

On successful completion of the micro credential participants will earn "Empowering Individual Growth" and
will possess the skills to encourage creating inclusive and empowering learning environments.

Questions

Recognising Diverse Learning Styles
1. How do you recognise and accommodate the fact that people have diverse learning styles?
2. How do you adapt instructional methods to address diverse learning styles within a group?
3. Give an example of adapting to suit a learning style.

Implementing Opportunities for Self-Development
4. How do you empower individuals to take charge of their own learning and self-development?
5. Canyou discuss an approach to creating personalised learning plans for individuals?
6. What challenges may arise when encouraging individuals to take charge of their own learning and self-
development
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Cultivating Growth Mindset and Lifelong Learning (MC 5.4.D.1)

Baowkeg MAnpodopieg

MpocbLopLoUOC TOU EKTIALOEUGEVOU

Title and code of the micro-credential

Country(ies)/Region(s) of the issuer

Oopéag(elc) amovoprg

Huepopnvia £ékdoong

Notional workload needed to achieve the learning
outcomes

Level of the learning experience leading to the micro-
credential

Type of assessment

Form of participation in the learning activity

Type of quality assurance used to underpin the micro-
credential

Omnolocdnmote moAlTNg

Cultivating Growth Mindset and Lifelong
Learning
Kwdwkdg: MC 5.4.D.1

IRELAND, ITALY, CYPRUS, GREECE,
ROMANIA
http://dsw.projectsgallery.eu

DSW Consortium
Project Number: 101087628

NoéuBplog 2023

3-5 wpeg

EMMEIPO

Automatically marked Questions
Number of Questions: 16 — 20
Passing Score: 75%

Online Asynchronous

Peer Review
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Learning Outcomes

Learning Outcomes (ref. LOs 5.4.61, 5.4.67 and 5.4.69)

Growth Mindset and Lifelong Learning
e Understand the importance of embracing a growth mindset to continue learning and improving
e Foster a company-wide culture of life-long learning and development
e Suggest ways in which individuals can navigate through competency building to reach their goals

Description

"Cultivating Growth Mindset and Lifelong Learning" is a micro credential to empower individuals and leaders
to understand the significance of a growth mindset, cultivate a company-wide culture of continuous learning,
and guide individuals in navigating competency building to achieve their goals.

The Micro credential provides participants with the fundamental principles and shows the importance of
embracing a growth mindset for continuous learning and improvement and the practical strategies to shift
from a fixed mindset to a growth mindset in various aspects of professional and personal life. Participants will
develop effective goal-setting techniques for individuals to align their learning goals with personal and
professional aspirations and understand the importance of setting realistic and measurable learning
objectives.

Content will provide guidance and strategies on navigating through competency building to reach their
personal and professional goals and provide practical suggestions and framewaorks for setting and achieving
competency-related milestones. It will address common challenges individuals face in their learning journeys
and provide strategies for overcoming them and share real-world examples of individuals who have
successfully navigated competency building despite challenges.

Additionally, participants will learn the strategies and techniques to foster a company-wide culture of lifelong
learning and development and understand the role of leadership in creating an environment where
continuous learning is valued and encouraged. They will explore the elements of a learning-driven culture and
how it contributes to organisational adaptability and success and the impact of a culture that values
continuous learning on employee engagement and retention.

On successful completion of the micro credential participants will earn "Cultivating Growth Mindset and
Lifelong Learning" and will be skilled at cultivating a mindset of growth, fostering a culture of lifelong learning,
and empowering individuals to navigate their competency building journey towards personal and professional
success.

Questions

Embracing a Growth Mindset
1. What is the difference between a fixed and growth mindset?
2. Why is a growth mindset so important?
3. How would you articulate the importance of embracing a growth mindset for continuous learning and
improvement?
4. What strategies would you suggest to individuals aiming to develop and nurture a growth mindset?

Fostering a Culture of Lifelong Learning
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5. Inyour opinion, what role does leadership play in promoting and sustaining a culture of continuous
learning?

6. Share specific initiatives or programs that you believe contribute to creating a learning-centric
environment.

Navigating Competency Building
7. Suggest ways in which individuals can navigate through competency building to reach their personal
and professional goals.
8. How can mentors and leaders support individuals on their competency-building journey?
9. What advice would you give to individuals when setting realistic learning goals aligned with their
aspirations?
10. How do achievable goals contribute to sustained motivation in competency building?

Overcoming Challenges in Learning Journeys
11. What common challenges do individuals often face in their learning journeys, and how can they be
addressed?

12. Share examples or strategies for overcoming challenges related to competency building.
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Competency-Based Learning and Digital Tool Analysis (MC 5.4.D.2)

Baoikég NMAnpodopieg

MpocbLoplopog Tou ekmaLbeUOEVOU

Title and code of the micro-credential

Country(ies)/Region(s) of the issuer

Oopéag(elc) amovoprig

Huepopnvio €kdoang

Notional workload needed to achieve the learning
outcomes

Level of the learning experience leading to the micro-
credential

Type of assessment

Form of participation in the learning activity

Type of quality assurance used to underpin the micro-
credential

Onoloodnmote moAltng

Competency-Based Learning and Digital
Tool Analysis
Kwdkdg: MC 5.4.D.2

IPAANAIA, ITAAIA, KYMPOZ, EAAAAA,
POYMANIA
http://dsw.projectsgallery.eu

DSW Consortium
Project Number: 101087628

NoéuBplog 2023

3-5 wpeg

EMMEIPO

Automatically marked Questions
Number of Questions: 16 — 20
Passing Score: 75%

Online Asynchronous

Peer Review
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Learning Outcomes

Learning Outcomes (ref. LOs 5.4.62, 5.4.63, 5.4.64 and 5.4.68)

Competency-Based Learning and Digital Tool Analysis
e Implement a competency-based learning platform that records progress and assess knowledge gaps
e Select the correct competencies to focus on
e Analyse and categorise the potential for different digital tools and their impact and likelihood of
solving issues
e Analyse the impact of competency building

Description

"Competency-Based Learning and Digital Tool Analysis" is a micro credential to empower participants with
the skills needed to implement effective competency-based learning platforms, strategically select
competencies for focus, and analyse the potential impact of various digital tools on problem-solving and
competency building.

The Micro credential provides participants with the information on principles and best practices for
implementing a competency-based learning platform that records progress and assesses knowledge gaps and
the practical skills in leveraging technology to enhance personalised learning experiences. Participants will
have the ability to strategically select the correct competencies to focus on based on organisational goals and
individual needs and understand the process of aligning competencies with professional development
objectives.

Content will provide guidance on categorise the potential of different digital tools for addressing specific issues
and enhancing competency building and explore frameworks for evaluating the impact and likelihood of
success associated with various digital tools. It will cover how to analyse the impact of competency building on
individual and organisational success and the methodologies for measuring the effectiveness of competency-
based learning initiatives.

Additionally, participants will acquire skills in developing communication strategies to effectively convey
selected competencies and their importance to learners and to understand the role of clear communication in
fostering engagement and commitment to competency building.

On successful completion of the micro credential participants will earn "Competency-Based Learning and
Digital Tool Analysis" and will have the skills and confidence to gain insights, practical skills, and strategies for
leveraging digital tools to drive competency building and foster continuous improvement in professional
development.

Questions

Implementing a Competency-Based Learning Platform
1. How would you approach the implementation of a competency-based learning platform that

effectively records progress and assesses knowledge gaps?
2. Canyou provide examples of features or functionalities crucial for a successful competency-based
learning platform?

Selecting the Correct Competencies



;***; Me Tn ouyxpnuaTodoTnon
D S W e TNG Eupwtraikig Evwong

DIGITAL SKILLS WALLET

3. Provide an example of the implications if the incorrect competencies were strategically chosen to
develop.
4. Share a scenario where individualised competency selection may contribute to organisational success.

Digital Tool Analysis and Categorisation
5. How do you analyse and categorise the potential of different digital tools for addressing specific issues
within a competency-based learning context?
6. Provide insights into the criteria you consider when evaluating the suitability of digital tools.
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Dynamic Training Policy Management and Progress Monitoring (MC 5.4.D.3)

Baowkeg MAnpodopieg

MpocbLopLoUOG TOU EKTIALOEUGUEVOU

Title and code of the micro-credential

Country(ies)/Region(s) of the issuer

Oopéag(elc) amovoprg

Huepopnvia £ékdoong

Notional workload needed to achieve the learning
outcomes

Level of the learning experience leading to the micro-
credential

Type of assessment

Form of participation in the learning activity

Type of quality assurance used to underpin the micro-
credential

Omnolocdnmote moAlTNg

Dynamic Training Policy Management and
Progress Monitoring
Kwdwkdg: MC 5.4.D.3

IPAANAIA, ITAAIA, KYMPOZ, EAAAAA,
POYMANIA
http://dsw.projectsgallery.eu

DSW Consortium
Project Number: 101087628

NoéuBplog 2023

3-5 wpeg

EMMEIPO

Automatically marked Questions
Number of Questions: 16 — 20
Passing Score: 75%

Online Asynchronous

Peer Review
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Learning Outcomes

Learning Outcomes (ref. LOs 5.4.65 and 5.4.70)

Training and Progress
e Regularly review and update policies and procedures related to staff training
e Establish a feedback loop to monitor progress

Description

"Dynamic Training Policy Management and Progress Monitoring" is a micro credential to present participants
with the skills and strategies needed to maintain, adapt, and personalise digital tools within a dynamic
organisational environment. Providing in-depth insights into the continuous review and updating of policies,
procedures, and personalisation approaches, participants will learn how to manage updates effectively,
ensuring that procedures, instructions, guides, and training materials remain relevant in the face of change.

The Micro credential presents participants with the principles of policy development related to staff training
the skills in creating adaptable policies that align with organisational goals and industry best practices.
Participants gain insights into the process of updating policies to ensure relevance in the evolving professional
landscape and explore methodologies for incorporating feedback and insights into policy updates.

Content will cover strategies for conducting regular reviews of training policies and procedures and the
importance of staying abreast of industry trends and legal considerations in policy adaptation. It will explore
the role of technology in efficiently managing and updating training policies and highlight how digital tools and
platforms can streamline policy communication and implementation.

Additionally, participants will learn the importance of establishing a feedback loop to monitor the
effectiveness of training policies and develop practical approaches for collecting, analysing, and acting upon
feedback from stakeholders. Participants will develop strategies for engaging stakeholders, including
employees, in the policy development and review process and understand the impact of inclusive policy
development on employee engagement and compliance.

On successful completion of the micro credential participants will earn "Dynamic Training Policy Management
and Progress Monitoring" and be will presented with the knowledge and skills to enhance their skills in policy
development, adaptation, and dynamic progress monitoring.

Questions

Regularly Reviewing and Updating Training Policies
1. How frequently do you believe training policies and procedures should be reviewed and updated?
2. What factors influence the review timeline?

Establishing a Feedback Loop for Progress Monitoring
3. Why is it crucial to establish a feedback loop for monitoring progress in staff training initiatives?
4. Discuss the advantages of utilising multiple feedback channels in the progress monitoring process.

Integration of Feedback into Policy Updates
5. How do you incorporate feedback from various stakeholders into the process of updating training
policies?
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6. How do you balance the need for incorporating feedback with the overarching goals and objectives of
the organisation?

Measuring the Impact of Policy Changes
7. What key performance indicators (KPIs) do you consider when measuring the impact of policy changes
in staff training?
8. How do you approach continuous improvement in the context of staff training policies?
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Financial Empowerment for Continuous Learning in the Digital Era (MC

5.4.D.4)

Baoikég NMAnpodopieg

MpocbLoplopog Tou ekmaLbeUOEVOU

Title and code of the micro-credential

Country(ies)/Region(s) of the issuer

Oopéac(elc) armovourng

Huepopnvio €kdoang

Notional workload needed to achieve the learning
outcomes

Level of the learning experience leading to the micro-
credential

Type of assessment

Form of participation in the learning activity

Type of quality assurance used to underpin the micro-
credential

Onoloodnmote moAltng

Financial Empowerment for Continuous
Learning in the Digital Era
Kwdikdg: MC5.4.D.4

IRELAND, ITALY, CYPRUS, GREECE,
ROMANIA
http://dsw.projectsgallery.eu

DSW Consortium
Project Number: 101087628

NoéuBplog 2023

3-5 wpeg

EMMEIPO

Automatically marked Questions
Number of Questions: 16 — 20
Passing Score: 75%

Online Asynchronous

Peer Review
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Learning Outcomes

Learning Outcomes (ref. LOs 5.4.66)

Financial Resources in the Organisation
e Allocate financial resources effectively to seek opportunities for self-development and to keep up to
date with the digital evolution

Description

"Financial Empowerment for Continuous Learning in the Digital Era" is a micro credential to empower
learners with the financial acumen needed to allocate resources effectively, seize opportunities for self-
development.

The Micro credential gives participants a foundational understanding of financial literacy principles essential
for making informed decisions in self-development and explore the intersection of financial health and
continuous learning in the digital age. Participants will develop practical budgeting skills tailored to making
decisions in digital environments and strategies for allocating financial resources effectively to support
ongoing development initiatives.

Content will encourage participants to learn how to strategically invest in acquiring new skills and staying
current with industry trends and explore different avenues for skill enhancement, from online courses to
workshops and certifications.

Additionally, participants will learn about the dynamics of subscription-based models for continuous learning
resources and evaluate the cost-effectiveness and value proposition of various subscription services in the
digital education space. Participants will develop techniques for assessing the return on investment (ROI) in
self-development expenditures and understand how to measure the tangible and intangible benefits of
continuous learning.

On successful completion of the Micro credential participants will earn "Financial Empowerment for
Continuous Learning in the Digital Era" and be will possess the skills to navigate the digital evolution while
optimising their financial resources for continuous learning and growth.

Questions

Financial Resource Allocation for Continuous Learning
1. What key principles of financial literacy are essential for effective allocation of resources for self-

development?

2. How does understanding financial concepts contribute to making informed decisions in the pursuit of
continuous learning?

3. Canyou discuss specific strategies you would employ to allocate financial resources effectively for
development?

4. What research would you conduct to assess financial resource allocation for continuous learning?

Digital Learning Opportunities
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5. How would you approach exploring and evaluating digital learning opportunities to stay up to date
with the digital evolution?

6. What criteria would you consider when choosing digital platforms for continuous skill enhancement?

7. Inyour opinion, how can financial resources be optimally utilised to engage in cost-effective digital
learning experiences?

8. List some website and their corresponding offerings for digital learning opportunities
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Digital Competence Enhancement through In-House Workshops and Expert

Insights (MC 5.4.D.5)

Baoweg MAnpodopieg

MpocbLopLoUOC TOU EKTIALOEUGEVOU

Title and code of the micro-credential

Country(ies)/Region(s) of the issuer

Oopéac(elc) armovourng

Huepopnvio €kdoang
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Learning Outcomes

Learning Outcomes (ref. LOs 5.4.71 and 5.4.72)

Digital Competence Enhancement
e Hold in-house workshops with the aim of improving digital competences, find opportunities for self-
development and to keep up to date with the digital evolution
o Explore the potential of inviting external consultants or guest speakers in to talk or debate a topicon a
certain competency

Description

"Digital Competence Enhancement through In-House Workshops and Expert Insights" is a micro credential to
empower participants to elevate their digital competences by hosting in-house workshops and engaging with
external consultants and guest speakers. Participants will gain practical skills in organising impactful
workshops, identifying opportunities for self-development, and navigating the digital evolution through expert
insights.

The Micro credential provides participants with the information to strategically plan and execute in-house
workshops aimed at improving digital competences and to explore methods for tailoring workshops to address
specific competency gaps within the organisation. Participants will explore how in-house workshops can serve
as opportunities for self-development and skill enhancement and a personalised approach to identify and
leverage these opportunities within the digital domain.

Content will provide guidance inviting external consultants or guest speakers to share expertise on specific
digital competencies and the benefits of diverse perspectives and industry insights brought by external
experts. It will provide advice on how to organise and moderate debates on digital competency topics to foster
critical thinking and knowledge exchange and explore the impact of structured debates in deepening
understanding and challenging existing perspectives.

Additionally, participants will explore various strategies for building a network of external experts who can
contribute to the organisation's digital competence development and understand the long-term benefits of
cultivating relationships with industry specialists.

On successful completion of the micro credential participants will earn "Digital Competence Enhancement
through In-House Workshops and Expert Insights" and will be presented with insights, practical skills, and
strategies for creating a culture of continuous learning and digital proficiency through in-house workshops and
expert engagement.

Questions

In-House Workshops for Digital Competence Improvement

1. How would you strategically plan an in-house workshop to effectively improve digital competences
within a team or organisation?

2. Canyou provide an example of a workshop agenda that addresses specific competency gaps?

3. Provide an example of a workshop that not only enhanced digital competences but also offered
significant opportunities for self-development.

External Consultants and Guest Speakers
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How would you identify specific competency gaps within your team or organisation that warrant the
expertise of external consultants or guest speakers?
What potential benefits can invite external consultants or guest speakers bring to a discussion or

debate on a particular competency?
How would you go about structuring and moderating a debate on a digital competency topic to

maximise engagement and learning?

Integration of External Insights

7.

How can insights gained from external consultants or guest speakers be effectively applied to improve
internal practices and digital competences?

What strategies would you employ to build and nurture a network of external experts who can
contribute to the organisation's digital competence development?

Discuss the long-term advantages of maintaining relationships with external specialists.
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Learning Outcomes

Learning Outcomes (ref. LOs 5.4.73, 5.4.74 and 5.4.79)

Digital Competency Gaps
e Examine digital competency gaps in a holistic multifaceted way
e Consider factors in finding opportunities for self-development while being mindful of the ability to
develop
e Be mindful of attitudes towards change, critique and resistance

Description

"Navigating Digital Competency Gaps: A Holistic Exploration" is a micro credential to empower participants
with the knowledge and skills influencing self-development opportunities while being mindful of personal and
organisational capabilities. Additionally, the Micro credential will address attitudes towards change,
constructive critique, and resistance, fostering a culture of adaptability and continuous improvement.

The Micro credential allows participants to explore digital competency gaps from a holistic perspective,
encompassing technical, strategic, and interpersonal dimensions and to develop the skills to identify, assess,
and address competency gaps within the context of contemporary digital challenges. It highlights diverse
attitudes towards change within individuals and organisations and the impact of these attitudes on the
successful implementation of digital competency development initiatives.

Content will provide guidance on various factors influencing the identification and pursuit of opportunities for
self-development and strategic approaches to align self-development goals with organisational needs and
personal capabilities.

Additionally, participants will gain an understanding of mindfulness in the process of competency
development, recognising and working within individual and organisational abilities and develop a balanced
approach that considers both ambition and realistic development timelines. Participants will foster a culture
that encourages constructive critique and openness to change as a catalyst for continuous improvement and
develop skills in giving and receiving feedback that contributes positively to competency development.

On successful completion of the micro credential participants will earn "Navigating Digital Competency Gaps: A
Holistic Exploration" and will emerge with the practical skills, and strategies for fostering a culture of
adaptability, continuous learning, and excellence in the digital era.

Questions

Examination of Digital Competency Gaps
1. How do you define and approach digital competency gaps in a holistic manner, considering various

dimensions beyond technical skills?

2. Canyou provide an example of a multifaceted digital competency gap and how you would address it
comprehensively?

3. How do you ensure a comprehensive assessment that covers technical, strategic, and interpersonal
aspects?

Factors in Finding Opportunities for Self-Development
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4. When considering opportunities for self-development, what factors would you take into account,
balancing personal aspirations with organisational needs?

5. How do you ensure that self-development efforts contribute meaningfully to both personal and
professional growth?

6. Where is the first place you would seek opportunities for self-development and why?

Mindfulness of Attitudes Towards Change, Critique, and Resistance
7. How do you assess and navigate different attitudes towards change within an organisation when
implementing digital competency development initiatives?
8. How do you foster a culture of constructive critique to support continuous improvement in digital
competencies?
9. When faced with resistance to a digital competency development initiative, what strategies would you
employ to address and manage it effectively?
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Learning Outcomes

Learning Outcomes (ref. LOs 5.4.75 and 5.4.78)

Workforce Management for Knowledge
e Be aware of managing the expectations of the organisation
e Consider ways in which to motivate your assets in terms of workforce in order to align with the
company’s strategy in maintaining competitive knowledge advantage

Description

"Strategic Workforce Management for Knowledge Advantage" is a micro credential to present participants
with a deep understanding of navigating the complexities of workforce management, ensuring that
organisational expectations are met while fostering a motivated and aligned workforce.

The Micro credential demonstrate to participants, the diverse expectations within an organisation and how
they align with overarching goals and to assess and manage expectations at various levels, from leadership to
frontline contributors. It will explore the significance of aligning the workforce with the company's strategy to
maintain a competitive knowledge advantage and develop strategies to ensure that individual and team
efforts contribute directly to the organisation's broader objectives.

Content will explore the unique motivational factors that drive knowledge workers in a competitive
environment and explore motivational theories and practical techniques tailored to the knowledge workforce.
Participants will learn to manage talent expectations effectively, balancing individual aspirations with
organisational capabilities and explore ways to retain and develop key talents critical for maintaining a
knowledge advantage.

Additionally, participants will explore the fundamental strategies to retain critical skills within the organisation,
preventing knowledge loss due to turnover and the role of talent development programs in retaining and
enhancing workforce capabilities.

On successful completion of the micro credential participants will earn "Strategic Workforce Management for
Knowledge Advantage" and be will presented with the knowledge and practical skills, strategies, and insights
into creating a workforce that not only meets organisational expectations but actively contributes to
maintaining a competitive knowledge advantage in today's fast-paced business environment.

Questions

Managing Organisational Expectations
1. How do you stay informed about the diverse expectations within your organisation, especially those at
different levels?
2. What strategies do you employ to communicate changes in expectations effectively to your team?
3. What are the challenges in managing organisational expectations?

Workforce Motivation for Knowledge Advantage
4. How do you motivate and retain key talents within your team ensuring sustained knowledge
advantage?
5. How do you ensure that motivational efforts within the workforce are aligned with the company's
overall strategy for maintaining a competitive knowledge advantage?
6. How do you motivate staff to keep up to date with the digital evolution?
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7. How would you address security considerations when integrating loT devices into a network?
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Learning Outcomes

Learning Outcomes (ref. LOs 5.4.76, 5.4.77 and 5.4.80)

Investment and Innovation
e Investigate ways in which investment in people will safeguard the organisation
e Adopt cross-platform compatibility
e Employ an attitude of proposing new ideas and processes for improvement and acceptance for change

Description

"Human Capital Investment and Cross-Platform Innovation" is a micro credential that empowers participants
with innovative strategies for human capital investment, explores the significance of cross-platform
compatibility, and instils an attitude of proposing new ideas and processes for continuous improvement and
change acceptance.

The Micro credential demonstrates to participants the various ways in which investing in people can safeguard
and propel organisational success and a strategic approach to human capital investment that aligns with long-
term organisational goals. Participants will foster an attitude of proposing new ideas and processes for
improvement within the realm of human capital management and learn how to cultivate a culture that
embraces change and innovation in workforce strategies through the Micro credential.

Content will encourage participants to explore the importance of cross-platform compatibility in the digital era
and its impact on organisational efficiency and gain practical insights into adopting and optimising cross-
platform strategies for enhanced collaboration and performance.

Additionally, participants will understand the challenges associated with change in organisations and strategies
for overcoming resistance and explore methodologies to gain acceptance for new ideas, processes, and
technologies among team members.

On successful completion of the Micro credential participants will earn "Human Capital Investment and Cross-
Platform Innovation" and be will possess the practical skills, strategic insights, and a forward-thinking mindset
that will contribute to the long-term success and adaptability of the organisation.

Questions

Strategic Human Capital Investment
1. How do you currently investigate and evaluate different ways in which investing in people can

safeguard the organisation?
2. Canyou share a specific example where a strategic human capital investment would positively impact
the organisation's resilience or success?

Cross-Platform Compatibility
3. What strategies do you employ to ensure the seamless adoption of cross-platform compatibility in

your organisation?
4. Can you provide an example where successful adoption of cross-platform solutions would lead to
improved processes or outcomes?

Innovation and Change Acceptance
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5. How does the organisational culture influence the willingness of team members to propose new ideas

and embrace change?
6. What approaches do you use to gain acceptance for change, especially when introducing new ideas or

processes?
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MAPAPTHMA I: MAOHZIAKA ATTOTEAEZMATA TIA TON TOMEA
IKANOTHTQN: EMIAYZH NPOBAHMATQN



INTRODUCTION:

Identifying digital competence gaps refers to understanding where one’s own digital competence needs to be improved or updated.
To be able to support others with their digital competence development. To seek opportunities for self-development and to keep up-
to-date with the digital evolution.

Identifying digital competence gaps involves the ability to systematically assess, address, and monitoring digital competence gaps so
organisations and individuals can better navigate the digital era and position themselves for success in an increasingly digitalised world.
The key aspects of identifying digital competence gaps includes conducting skills assessments, benchmarking, feedback, training and
development, culture, trends and mindsets to name a few.

Knowledge, skills and attitudes that contribute to identifying digital competence gaps allows the learner to develop themselves in
terms of agility, open-mindedness, proactivity, reactivity and innovation potential.

Identifying digital competence gaps are crucial in numerous contexts, including academic research, professional work, and everyday
life. These skills empower individuals to navigate the vast amount of information available, critically assess its quality, and make
informed judgments and decisions. With the rapid growth of technology and the increasing reliance on data-driven approaches,
identifying needs and technological responses have become indispensable skills for individuals across various disciplines and industries.
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MPOAIAITOYMENA

To develop knowledge, skills and attitudes related to the competency PROBLEM SOLVING several areas serve well as prerequisites.
These include:

10.

Understanding of Devices: Familiarity with different types of devices is essential eg. Phones, tablets, laptops, hardrives,
monitors, keyboards, mouse, printers and power. Understanding how to access and navigate around these sources are
essential.

Information Seeking Strategies: Knowledge of effective strategies for locating information, including formulating search
gueries, using search engines, settings, using and searching hardware and software, and employing advanced search techniques
to retrieve relevant and reliable information.

Critical Evaluation: The ability to critically evaluate the credibility, accuracy, and reliability of information sources. This involves
assessing the authority, objectivity and relevance of the information to determine its trustworthiness.

Information Organisation and Management: Skills in organizing, categorizing, and managing information effectively. This
includes techniques for note-taking, citation management, file organization, and information storage and retrieval.

Ethical Use of Information: Understanding and adhering to ethical principles related to information use, such as avoiding
plagiarism, respecting copyright and intellectual property rights, and properly citing and referencing sources.

Data Literacy Fundamentals: A basic understanding of data concepts, including data types, variables, and basic statistical
measures. This foundation enables individuals to interpret and analyse data effectively.

Data Visualization: Proficiency in visualizing data through charts, graphs, and other visual representations to facilitate
understanding and communicate insights effectively.

Data Analysis and Interpretation: Skills in analysing and interpreting data using statistical techniques and tools. This includes
understanding statistical measures, correlation, regression analysis, and data modeling.

Problem-Solving with Data: The ability to identify problems or questions that can be addressed using data analysis, and to
apply data-driven approaches to solve real-world problems and make informed decisions.

Information and Data Security: Awareness of the importance of information and data security, including best practices for
protecting personal and sensitive information, understanding privacy policies, and recognizing potential security risks.

Developing these knowledge areas and skills through formal education, training programs, and practical experience can enhance an
individual's PROBLEM SOLVING, enabling them to navigate the vast information landscape and leverage data effectively.
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TOMEAZ IKANOTHTQN 5.4: IDENTIFYING DIGITAL COMPETENCE GAPS

TO-DATE WITH THE DIGITAL EVOLUTION.

TO UNDERSTAND WHERE ONE’S OWN DIGITAL COMPETENCE NEEDS TO BE IMPROVED OR UPDATED. TO BE ABLE TO SUPPORT
OTHERS WITH THEIR DIGITAL COMPETENCE DEVELOPMENT. TO SEEK OPPORTUNITIES FOR SELF-DEVELOPMENT AND TO KEEP UP-

LEVEL 1 and 2 — FOUNDATION

At basic level and with guidance, | can:
e recognise where my own digital competence needs to be improved or updated.
e identify where to seek opportunities for self-developments and to keep up-to-date with the digital evolution.
Learning Outcome K-S-A

1. Foster an attitude self- L1 A
assessment for
understanding how things
work in digital
environments

Description

Be able to ask questions and explore topics that builds on current
knowledge but also seek and apply new knowledge. Consider your
proficiency in various digital tools, software, and technologies

2. Evaluate honestly your L1 K-S
digital skills in terms of
adding value to your role
or to your organisation

Identify which skills and competencies can deepen your understanding
and problem-solving skills in digital environments. An honest assessment
is necessary for any progress. If in doubt, start at a basic level

3. Identify ways to stay L1 K Subscribe to tech news websites, blogs, or podcasts to stay informed
informed with digital about emerging technologies and changes in digital practices
evolution

98
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4. Seek feedback from others|L1 A
who are more
knowledgeable or are
familiar with using certain
technologies

Understand that feedback from peers and mentors can be beneficial and
can improve your skills and knowhow. Be open to critique

5. Identify the ways in which [L1 K-S-A
you can upskill or reskill

Seek information on developing your knowledge. Ask questions like the best
websites for clear information, training companies, blogs, platforms, open-
sources etc. Seek and be open to advise from other colleagues who have been
through the process of skills development in that area

6. Identify online courses and|L1 K-S
categories them into the
areas of knowledge to

Capitalise on growing knowledge and skills through a proactive attitude
understanding it can positively contribute to an individual's ability to
grow personally and professionally. Categorising helps to build upon your

build upon existing knowledge and identifies the areas of strength and weakness in
your own skills that you can improve upon in time
7. Distinguish between basic, |L1 K Understand that you will have different levels of proficiency already

intermediate and
advanced levels of
knowledge and the
expected learning
outcomes of each level

however there is capacity to build to expert level. Identifying where your
knowledge gaps are is key in growing skills. Starting at too basic a level
will waste time and maybe money, starting at a too advanced level can
confuse and ultimately deter the induvial form advancing

8. Consider alternative L1 K-A Find ways in which you can practice and learn by doing and gathering
options to growing your information from people in-house that can guide and mentor
skills

9. Identify areas where you |L1 K-A Understand which areas you struggle with eg. advanced data analysis in

feel less confident or

Excel or lack knowledge about cloud computing. Be specific about what
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competent that are most
connected to your role

lyou need to improve upon that is applicable in helping you and the
organisation in your role

10. Identify your goals and set
parameters around them

K-A

Establish clear, achievable goals for improving your digital competence.
Your goals should be specific, measurable, and time-bound. For instance,
you might set a goal to learn how to use a specific software program
within a month
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ENAIAMEZO ENINEAO (ENINEAO 3 kat ENINEAO 4)

TOMEAZ APMOAIOTHTAZ 5.4: IDENTIFYING DIGITAL COMPETENCE GAPS

TO UNDERSTAND WHERE ONE’S OWN DIGITAL COMPETENCE NEEDS TO BE IMPROVED OR UPDATED. TO BE ABLE TO SUPPORT OTHERS WITH

[THEIR DIGITAL COMPETENCE DEVELOPMENT. TO SEEK OPPORTUNITIES FOR SELF-DEVELOPMENT AND TO KEEP UP-TO-DATE WITH THE DIGITAL
EVOLUTION.

LEVEL 3 and 4 — INTERMEDIATE

LEVEL 3:

On my own and solving straightforward problems, | can:

o explain where my digital competence needs to be improved or updated,

e indicate where to seek well-defined opportunities for self-developments and to keep up-to-date with the digital evolution.

LEVEL 4:

Independently, according to my own needs, and solving well-defined and non-routine problems, | can:

o discuss on where my digital competence needs to be improved or updated,

¢ indicate how to support others to develop their digital competence.

e indicate where to seek opportunities for self-developments and to keep up-to-date with the digital evolution.

Mabnolaka anoteAéopota Enineéo K-S-A Nepwypadn
11. Identify learning resources|L3 K Identify sources that offer numerous free and paid courses on a wide
that can improve and range of digital topics, books, workshops or seminars
update skills and
knowledge

101
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12. Identify what professional |L3 K Identify formal certification and qualifications which can be obtained
qualifications or through organisations or institutions, assess the level and ensure they
certifications can be align with organisational policy, strategy and budgets
obtained and to what level

13. Identify ways to stay up- [L3 K-A Identify ways to keep yourself updated about the latest digital trends and
to-date with the digital technologies. Subscribe to tech news websites, blogs, or podcasts to stay
evolution and new trends informed about emerging technologies and changes in digital practices

14. Apply the feedback L3 A Understand that feedback from peers and mentors can be beneficial and
received through can improve your understanding, knowledge and skills overtime
embracing the creative
process and for
constructive criticism

15. Identify the ways in which |L3 K-S-A Understand that by maintaining the knowledge and skills learned, putting that
you can improve your skills knowledge and skills into practice regularly is a key component in retaining
and link them with a those skills
project or task for
continuous retention of
the information

16. Be curious, experiment L3 A Experiment with new technologies and innovative solutions. Encourage
and innovate creativity and provide a safe space for trying out new ideas.

17. Identify what project L3 K Understand providing structure in the digital environment will help

management tools can be
utilised either individually
or collectively

streamline project workflows, assign tasks, and track progress. Tools like
Trello, Asana, or Monday.com can help
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18. Foster an attitude of L3 A Embrace change and adapt quickly to new technologies. Show others that

adaptability you are willing to learn and adapt, which can be inspiring to those around
you

19. Adopt a network of like- [L3 A Build a strong professional network both within and outside your
minded people in diverse organisation. Attend industry events, webinars, and connect with peers
roles internally and who share similar interests
externally

20. Identify a potential best |L3 K-S-A Understand that by putting knowledge into practice and documenting it
practice case study adds tremendous value to an organisation in terms of outputs, metrics,
internally to demonstrate transparency of personal development and as a testimonial for other
your skills development individuals to refer to within the organisation
and document

21. Know how to define L4 K-S Understand that the objectives of competency building need to be clear,
specific objectives and specific and measurable working towards distinct outcomes. Embarking
goals when examining the on competency building has a degree of expectation from the individual
digital competences to be and the organisation. Clear definition is essential prior to embarking
achieved

22. Identify where to seek L4 K-A Engage is conversations to discuss where digital competences needs to be
guidance, mentorship and improved or updated. Guidance from the organisations is key in achieving
information your objectives within your role and critical feedback of areas of

weakness or lack of confidence can be communicated
23. Assess the current L4 K Understand the individual's current digital skills and knowledge. Ask them

knowledge gaps and needs
of individuals

about their comfort level with various digital tools and technologies and
take a proactive approach in equipping them with the knowledge and
tools needed
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24. Tailor a learning L4 K-S Understand not everyone needs to learn the same things, so focus on
experience for others specific needs, interests, goals and current skills level
25. Provide guidance and L4 K-A Realise that that patience is key, as everyone learns at their own pace. Be
support for people looking available to answer questions, troubleshoot issues, and provide guidance
to build their when needed.
competencies
26. ldentify where to seek L4 K-A Document where individuals can find the necessary information to
opportunities for self- develop their competences. Platforms like Coursera, edX, Khan Academy,
developments and YouTube offer numerous free and paid courses on a wide range of
digital topics and problem solving
27. Encourage departments |4 A Create connections between people and departments encouraging
and individuals to work practical, hands-on learning. Provide opportunities for them to apply
with one another what they have learned. This can include simple exercises, real-world
projects, or guided practice sessions
28. Connect digital skills to L4 K-S-A Demonstrate how these skills can be applied in their personal and
real-life scenarios for professional lives. Encourage the “use it or lose it” mentality and create
optimal learning connections where continuous use of the skills developed can be applied
and not become obsolete
29. Identify scenarios where |L4 K-A Encourage exploration and experimentation with digital tools. Learning
individuals can experiment often occurs through trial-and-error offering support and encouragement
in a safe space to help overcome any obstacles
30. Evaluate the individual and|L4 K-S Periodically assess your own and others progress and adjust the learning

collective goals and
learning plans at intervals

plan as needed. This ensures staying on track and continues the
development of digital competence and problem solving




;”*t Me Tn ouyXpnuoaTod4Tnon
D S Fapex Tng Eupwtraikig Evwong

DIGITAL SKILLS WALLET

MPOXQPHMENO EMIMNEAO (EMINEAO 5 kat EMIMNEAO 6)

TOMEAZ IKANOTHTQN 5.3: AHMIOYPIKH XPHZH TQN WHOIAKQN TEXNOAOTIQN

TO UNDERSTAND WHERE ONE’S OWN DIGITAL COMPETENCE NEEDS TO BE IMPROVED OR UPDATED. TO BE ABLE TO SUPPORT
OTHERS WITH THEIR DIGITAL COMPETENCE DEVELOPMENT. TO SEEK OPPORTUNITIES FOR SELF-DEVELOPMENT AND TO KEEP UP-
TO-DATE WITH THE DIGITAL EVOLUTION.

LEVEL 5 and 6 — ADVANCED

LEVEL 5:
As well as guiding others, | can:
e demonstrate where my own digital competence needs to be improved or updated,
o illustrate different ways to support others in the development of their digital competence.
e propose different opportunities found for self-development and to keep up-to-date with the digital evolution.

LEVEL 6:
At advanced level, according to my own needs and those of others, and in complex contexts, | can:
e decide which are the most appropriate ways to improve or update one’s own digital competence needs,
e assess the development of others’ digital competence.
o choose the most appropriate opportunities for self-development and to keep up-to date with new developments.

MaOnolakd anoteAécpata Enineéo K-S-A Nepypadn

31. Encourage autonomy for |L5 A Develop an approach whereby individuals are given the independence to
problem solving and self-manage problems, build their capabilities through self-learning, trial
research among and error. Provide them with the tools to research identify and solve their
individuals digital competency gaps

32. Be cognisant of individuals |L5 A Understand and respect that individuals learn at different paces with
knowledge level, pace of varying preferences. Some people may prefer structured lessons, while
learning, personal
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circumstances,
commitments and any
special needs

others may prefer a more self-directed approach. Consider other factors
that may influence peoples ability and commitment to learn

33. Acknowledge L5 A Recognise and celebrate progress and achievements, no matter how
achievements and small. Positive reinforcement can boost motivation and morale
milestones in bridging the
knowledge gap

34. Identify networks for self- |L5 K-A Document networks to join, either online or in person events that will not
development only expand your knowledge on the matter, keep your knowledge up-to-

date but enhance relationships within the area of interest for greater
learning and development opportunities. Networking can provide
valuable insights and opportunities to learn from others.

35. Advocate for continuous |L5 A Encourage colleagues to attend continuous professional development
professional development workshops, courses and events to create greater linkages and meet like-
and associated minded people
accreditations

36. Examine targeted areas for|L5 K-S Understand that individuals may be competent is basic levels of a subject
improvement matter however may have little or no knowledge on other areas of the

subject at that basic level. eg. individuals may know how to input
information into an excel cell however they may not know how to sort
the inputter information in a column

37. Engage others in being L5 A Employ the knowledge economy to volunteer their time, be a point of

mentors for problem
solving and skills

contact or representative for questions on a certain knowledge or sills
area
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development in digital
environments

38. Advocate for community [L5 A Engaging in local community initiatives can benefit the individual and
outreach initiatives, organisation and offer a different opportunity for self-development.
volunteering by Competencies built in-house can be transferred to benefit others who do
connections outside the not possess the knowledge or means. Providing this type of avenue to
organisation for self- individuals not only allows them to hone their skills but gives them a
development sense of achievement by doing good

39. Apply research and data  |L5 K-S Utilise and provide others with digital research tools such as search
analysis techniques or engines, databases, and analytics platforms to gather data and insights
evolving digital relevant in supporting in the development of their digital competence
environments

40. Create a development log, |L5 K-A Establish a way of tracking capacity building collectively and individually.
track competencies and Create a space where people can monitor their achievements, growth
achievements and goals to close their digital competency gaps

41. Recognise the many ways L6 K-S Document the many and varied examples of ways in which proficiency
in which to improve or can be achieved in acquiring digital competencies
update one’s own digital
competence needs

42. Weigh up the avenues that|L6 K-S-A Examine the advantages and disadvantages of each potential solution and

exist for expanding
knowledge and recognise
that not all are appropriate

be able to make an informed decision knowing that the solution will
succeed in achieving the required result. Focusing on the type of
knowledge you want to acquire and format of delivery is important for
learning
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43. Identify the key skills that |L6 K Establish a focus whereby the skills you learn are the ones that will be utilised in
would add benefit to your your role, benefit your work, others that you work with and the organisation
role and the activities you
contribute to

44. Assess and manage how |L6 K-S Consider setting up a review period to check for updates in your digital
relevant the current skills environment and communicate updates, changes and direct individuals
base is concerning new to relevant training. Keep abreast of current levels of knowledge
technologies for
innovations

45. Establish a training log for |L6 S Document training completed for all people. Consider a regular review of
seeking opportunities for trainings, setting refresher dates. Establish a fixed schedule for training
self-development and to that can be communicated and open to all. Encourage a culture of
keep up-to-date with the continuous improvement
digital evolution

46. Conduct an assessment of |L6 K-S Decide on the resources and competences that need to be allocated and
digital competencies tailor a learning package specific to addressing any weaknesses
relevant to peoples roles demonstrated during the assessment
within an agreed
timeframe from starting a
role

47. Advocate for increased L6 A Understand that when you invest in people, you can enhance the
investment in capability organisation's ability to bridge digital competency gaps.
building

48. Encourages best practices |L6 K-A Understand that others in the industry are employing best practice

measured to be rolled out
across departments

measures. Creating a benchmark allows people and the organisation to
measure themselves against internal or external standards, internal
progress, performance against competitors, give a sense of pride and
allow one to see how processes rank against world-class organisations
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49. Recognise that people L6 A Understand that one size does not fit all even if the knowledge gap is the
learn in different ways same. Explore the different ways in which people can assimilate
information in order to use it in a way that makes sense to them

50. Implement opportunities |L6 A Acknowledge that training does not have to scheduled, managed or
for self-development overseen by the organisation in order for people to develop. Ensure there
where people can take are options for people to learn that fall outside a structured system.

charge of their learning
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ENMINEAO EMMEIPOTNQMONQN (EMINEAO 7 kat ENINEAO 8)

TOMEAZ IKANOTHTQN 5.4:IDENTIFYING DIGITAL COMPETENCE GAPS

TO UNDERSTAND WHERE ONE’S OWN DIGITAL COMPETENCE NEEDS TO BE IMPROVED OR UPDATED. TO BE ABLE TO SUPPORT
OTHERS WITH THEIR DIGITAL COMPETENCE DEVELOPMENT. TO SEEK OPPORTUNITIES FOR SELF-DEVELOPMENT AND TO KEEP UP-
TO-DATE WITH THE DIGITAL EVOLUTION.

LEVEL 7 and LEVEL 8 — HIGHLY SPECIALISED

LEVEL 7:

At highly specialised level, | can:

e create solutions to complex problems with limited definition that are related to improving digital competence, and to find opportunities
for self-development and to keep up-to-date with new developments.

e integrate my knowledge to contribute to professional practice and knowledge and to guide others in identifying digital competence
gaps.

LEVEL 8:

At the most advanced and specialised level, | can:

e create solutions to solve complex problems with many interacting factors that are related to improving digital competence, and to find
opportunities for self-development and to keep up-to-date with the digital evolution.

e propose new ideas and processes to the field.

MabBnolakd anoteAéopata Eninedo K-S-A Nepwypadn
51. Understand the importance L7 A Understand that digital competence and technology are constantly
of embracing a growth evolving. Be prepared to adapt and evolve your solutions and skills
mindset to continue accordingly and embrace the challenges and opportunities that come
learning and improving with change.
52. Implement a competency- (L7 S-A Understand that by giving people autonomy over their learning gives
based learning platform them the ability to balance work commitments and priorities. Imparting
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that records progress and
assess knowledge gaps

people with knowledge means less technical queries, less downtime and
empowers employees by increasing their confidence and efficiency for
the organisation/ department

53. Select the correct L7 K-S Identify the appropriate skills to develop. This could include skills of which they
competencies to focus on have some or no previous knowledge of

54. Analyse and categorise the (L7 K-S Demonstrate knowledge of being able to prioritise and identify the digital
potential for different tools specific impact and urgency of implementation. By properly
digital tools and their categorising the problem, resources can be effectively allocated to
impact and likelihood of address the most critical first
solving issues

55. Regularly review and L7 K-S-A Manage the review and updating of policies and procedures to align with
update policies and current best practices and company policy. This proactive approach
procedures related to staff ensures that the organisation maintains a strong position and can
training effectively respond to changes in technology

56. Allocate financial resources L7 K-S-A Understand that through effective resource allocation, you can enhance
effectively to seek the organisation's ability to detect, prevent, respond and solve problems
opportunities for self- effectively and efficiently which staying up-to-date
development and to keep
up-to-date with the digital
evolution

57. Foster a company-wide L7 K-S-A Recognise that employees may want much more than to fulfil a role.

culture of life-long learning
and development

People may want to feel fulfilled within their role. Offering opportunities
and creating a culture that embraces continuous self-improvement can
offer a productive and content environment to work in
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58. Analyse the impact of L7 K-S Demonstrate the impact of your guidance and support. Have those you

competency building have mentored made progress? Are they more confident in their digital
skills? Use feedback and results to refine your approach as well as
testimonials to support the impact

59. Suggest ways in which L7 K Establish a structured and personalised learning path to address their
individuals can navigate competence gaps. Recommend relevant courses, books, online resources,
through competency and certification programs
building to reach their goals

60. Establish a feedback loop to L7 S-A Acknowledge that feedback and accountability are necessary for holding
monitor progress people accountable for their learning. Regularly check in with those you

are guiding to provide feedback, offer additional assistance, and hold
them accountable for their learning goals.

61. Hold in-house workshops  [L8 S-A Recognise new skills will be developed in the workshops while working
with the aim of improving while offering opportunities for people to reflect and self-develop and
digital competences, find keep abreast of new technological advances.
opportunities for self-
development and to keep
up-to-date with the digital
evolution

62. Explore the potential of L8 K-S Creating a buzz and a talking point can drum up interest in a competency

inviting external consultants
or guest speakers in to talk
or debate a topicon a
certain competency

area that is lacking or underdeveloped in-house. Encouraging individuals
to develop this competency area may come about due to renewed
interest or other sources of information, opinions or insights
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63. Examine digital competency|L8 K-S Understand that addressing gaps in digital competencies is multifaceted.
gaps in a holistic Solutions involve numerous interacting factors like assessing the level of exiting
multifaceted way knowledge, rapid technological changes, the need for upskilling, and identifying
the most relevant skills for the future and for the current role
64. Consider factors in finding (L8 A Understand that people have different motivations, capabilities,
opportunities for self- personalities and personal circumstances that influence when and how
development while being they learn. Balancing work, personal life, and self-development requires
mindful of the ability to effective time management and prioritisation skills. It is important to be
develop mindful that juggling various tasks, commitments, and responsibilities
while ensuring that self-development does not take a backseat
65. Be aware of managing the (L8 K-A Understand managing, optimising and making changes to the
expectations of the infrastructure means dealing with various factors, including cost
organisation optimisation, security, scalability, and choosing the right technologies.
Staying current in this area is essential to make informed decisions and
satisfying the organisations mission, strategy and objectives
66. Investigate ways in which (L8 K-S Understand that by developing peoples knowledge in the organisation
investment in people will can create a competitive advantage. Other was the company can be
safeguard the organisation safeguarded through the development of competencies in through
education in cyber security for example. Addressing cybersecurity
requires staying updated on emerging threats, vulnerabilities, and best
practices to protect digital assets
67. Adopt cross-platform L8 K-S Utilise software and applications that work seamlessly across various

compatibility

devices, operating systems, and browsers. This can be challenging due to

the fragmentation of the digital ecosystem however more compatible
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technology would reduce the need for competency building for separate
digital tools

68. Consider ways in whichto (L8 K-S-A Understand that people may be expertly proficient in digital technologies
motivate your assets in and may not feel the need to develop their knowledge further. Finding
terms of workforce in order other ways to motivate and retain staff may seem a challenge.
to align Vf’ith the HoTpRIES Understanding the evolving expectations of digital professionals and
strategy in maintaining adapting HR strategies needs attention
competitive knowledge
advantage

69. Be mindful of attitudes L8 A Recognise that people are individual and may not be flexible, adaptable
towards change, critique or open to change and feedback. Acknowledge your limitations and role
and resistance in managing such attitudes and seek clarity and or advice when faced with

such situations.

70. Employ an attitude of L8 A Acknowledge that the digital environment is constantly innovating and be

proposing new ideas and
processes for improvement
and acceptance for change

open to change and testing tools and suggest new alternatives as a
solution. Acknowledge that integrating various digital technologies, which
can be complicated due to the need for cultural change, workflow
optimisation, and technology selection.
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